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PART lf—Sectlon 3—Snb-sectlon (11) 

(twr rshhu ftt ®tf wt) writ % ftomwf jm qrrft fft* Hffarfsnt «nftn rftr aifsiq^TTif 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


yqvi'-^fr *vfftrw 

Tsf fe*Tl, 263JT, 1984 

tt°3tv.° 22i9--qNT5( ft 

^wifEnfft ’ft |fmr?T ft tatr fTRfrarTq ft ausriftq'q 
1947 ftr toTr io ft' fftft 4ft sfiEnnx tt mrfti 
TTft grf TSfR fft^rfftTETT ft Tfo afRo if) 9FT 
TPrrfft ft qqWR wi if iftmflf sft- 

stiff % atTOTT ^ aft at?rfw irm'ir srift ft ?jvfr 
Ti^ft ffFT^ *1, TV JRRT^V 1 Tmf H8J ft 
amt w: Trf^r ftr TTft f, i 

[ft<I4T Tl'f|[Tir/'fiq7 1 984/ l] 
yff fft^ '4TTRR % RR.r^fq- rrft rf^TR 
% TRlfftqfft % flfm 

VICE-PRESIDENT’S SECRETARIAT 
New Delhi, the 26th June, 1984 

S.O, 2219.—In exercise of the powers conferred by sec¬ 
tion 10 of the Panjab University Act, 1947, the Chancellor 
of the Punjab University, Chandigarh is pleased to extend 
the term of Dr. R, C. Paul, as Vice-Chancellor of the Panjab 
University, for a further period of six months, with effect 


from 1st of July, 1984 on the same terms and conditions 
as immediately before his term expires. 

[No. VPS/PU/1984/1] 
PRITHI SINGH, Secy, to the Vice-President of India & 

Chancellor, Panjab University 

f^UT Ltd l MN 
(trtr ) 
favfi, 23 srfcr, 1984 

(3ETTT) 

^Tfo fffo 2 2 2 0--- ^TmTTCTnTT ftt SfPRrpft ft fftft 
ETT5TTJ fftTl vjTTaT % fft fftf^T 

Sfqfa fftJTET ufTT fttftvfftftf fTTR. 4$ ft fftR- 

fftfjT ft*4T TV 5VTWT fftTR, 1962 ft fft4R 6 ft 
R«T TfftT SPTTT 1961 ftf effTr 3 5 ft) 

otottv (i) ft ^ (ii) ft mrTjrft ft fft^ "ftmr” 
5Rjf ft fftPTfftfilET wf TT fftTT % 

i. mr fft jest rrfs?T ettvi 

WlfftT ^ijftaTT ft fftrr 3<?ft &TTV T1R Trfftftf TV 
<j«rT w’Jtt i 
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2. ^ f% TOR sM ^TT^F 

TOtft fWTORT tT RffaF faffR JTrfeTFT^ 

^1 3TO<F fTOffa ^ % TOR R Rfa ^ 30 RTR, 
to to tor Jr sr^nf Tkft «fr to totto % fro 
Rfrofro i%®rr arrrr w> tr ft-Rr RR. i 

3. to fo trr tor rtoJ fR rtr tot ®ir 

wri% ^ rto to^to Rrftr tot t! tot sttoV 

NPcTOTf^PTf, TOTffw TO1% §(* 5TOR^ Tf t^r-mp 

nfa', ufaTO fafro rtItot^ ft to^t tot to 

TORTOt R R TOFF ft nsp-T^r 5fff R#ftfR STOFT 
RTTOR TT TORI I 

RTOT 

RTR R^TO fro# 'FTRstTO, RTTO I 
TO 5»ftpjTOr 11-2-84 % 31-3-198 5 ft 

strRi f fro; rrr> | i 

[R° 5763 (Too R° 203/80/84-5TTO 'poft’o-ll] 

ft° grafter, 3 r Rfro 


MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 23rd April, 1984 
INCOME-TAX 

S.Q. 2220.—It is hereby notified for general information 
that the institution menitoned below has been approved by 
Department of Science & Technology, New Delhi, the pres¬ 
cribed authority for the purposes of clause (ii) of subsection 
(1) of Section 35 of the Income-tax Act, 1961 read with 
Rale 6 of, the Income-tax rules, 1962 under the category 
“Association” subject to the following conditions :—« 

(i) That the Bal Mandir Research Foundation, Madras 
will maintain a separate account of the sums re¬ 
ceived by it for scientific research. 

ji) That the said Association will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for cveiy financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April each year. 

iii) That the said Association will submit to the Pres¬ 
cribed Authority by, 30th Tun© each year a copy of 
their audited annual account showing their total 
income and expenditure and balance sheet showing 
its assets liabilities with a copy of each of these 
documents to the concerned Commissioner of 
Income-tax. 


iNsnrunoN 

Bal Mandir Research Foundation, Madras. 

This notification is effective for a period from 11-2-84 
to 31-3-1985. 

[No. 5763 F. No. 203/80/84-ITA. II] 
P, SAXENA, Dy, Secy, 

tV*fl 2 8 1084 

^To 3Tro 1961 (l961 

43) mx io * srs (23T) % 3W* (V) 
srt snrrr *rfwn *FT>r ^ mmn, 

qrr^i\T % snftorf "fa 

Ti ^X 1984-85 *T 198o-87 

% ^fr mfti ^ far* ^<ti 

h 

5885197/l 4^/83-^T^o fao-i] 
3fPCo smx flfaPT 1 

New Delhi, the 28th June, 1984 
(INCOME-TAX) 

S.O. 2221—In exercise of the powers conferred by sub¬ 
clause (v) of clause (?3C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies "The Muslim Orphanage Committee” for the pur¬ 
pose of the said section for the period covered by the 
assessment years 1984-85 to 1986-87, 

[No. 5885/F. No. 197/144/83-IT(AI)1 

R. K. TEWARI, Under Secy. 


(31%r toir) 

Rf fWr 22 19 84 

TTo 3Ro 2222.—TpS^TOR (TO Ink TOH 

TORtf) RFTR, 1970 %■ 1301- 3 %■ ($) 

% torto Jr ‘tffw rrftt T^r^rnr =fr# tfr ritA 

% ott ( 2 ) Jr dn-T f J a ? T toJt Jr TOfa? 

% TOFl % JFTTO ( 3 ) jf 

wrf^pfr % qr % vtto (i) Jf W 



foprll— tt»i 3 (ii)] 


'qror'TTTrjm:^rr^ u, i 984 /wwr$ 23, laoe 


2o 61 


Jpf F^V?R ?«pf % fatVR T RT if f'RR W>?$t 
*- ' 


HP'jft 


( 1 ) 

(2) (3) 

1 . 'srra 

37° nffo fro ssfi rfi’o'^i 0 


rr^mrrr jfjsi qnp 

dnfvR 

3fft fRfeT 
favrH vrrRiR 

(zpfa) 

2. ^f)T4-T fa 

5Toir?To^rTo sffCiTTo 

$;°7T? jTM'--rRrR 

3Trft? fjFFqnr 
sfft tfifh 
ftri? 

r. 

wr sffo'fr 0 ^fr^q’FT ftp? 

?R?r, 

7ifrr fa?R, 
flTRRft?? 

?^r, 4^sR 

1 


9 / 23 / 84-?r°?fio- 1 ( 1 )] 


(Department of Econpmic Affairs) 


(Banking Division) 

New Delhi, the 22 June, 1984 

S.O. 2222.—In pursuance of sub-clause (g) of 
clause 3 of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, the Central 
Government hereby appoints the persons specified in 
column (2) of the Table below as Directors of the 
nationalised banks specified in column (1) thereof in 
place of the persons specified in the corresponding 
entry in column (3) of the said Table : 


TABLE 

0) (2) ~ ~ (3) 


1. Central Bank 
of India 


2. Indian Bank 


3. Allahabad 
Bank 


Dr. N.A. Mujumdar, Shri C.V. 
Principal Adviser, Nail' 

Department of Eco¬ 
nomic Analysis and 
Policy, 

Reserve Bank of India, 

Central Office, 

Bombay. 

Dr. S.R.K. Rao, Shri R. 

Adviser, Jankiraman 

Dcptt. of Economic 
Analysis and Policy, 

Reserve Bank of India, 

Central Office, 

Bombay. 

Shri O.P. Taneja. Shri Iqbal 

Chief Officer, Singh 

Personnel Policy 
Department, 

Reserve Bank of India, 

Central Office, 

Bombay. 


[No. F. 9/23/84- B.O.-I(l)] 

^To'dpo 2T23.— fa (JRtr.afiN 5n£f°T 
1980 % rsfiTT 3 if (c) % 

apRFR *r fazw *TT¥P' *F 1 finyfr 

% ?FR ( 2 ) Jr stfsfcRT Tn TRR % 

% BRn "Ffr FTTaft % ( 3 ) F sfe’JTfigrr 

Rfa-RT % RTR Tt flTWl % spFFT (1) ? ft? 

mt fa\ % fr&rf % ?? ? %-<<rr 


CD (2) (a) 


1. ^TRftSRfo 

^offo 

'ST 0 % 0 % 0 


*r4pfr, sr«w 
R5R 

w.iPFftr 1 


2 . dtftftiff 

«Ff ar’rtxffo 

tff afroeft 0 


FfaRl, VJW 
oTfvRRf 

^RT 


(’Rnffad') 
ftefaf Sfinwr 
f??R, 
ft?# %, 






itj 23/84-^)o3f(o- 1 ( 2 )] 
U 0 ?ro rfr^RRr, 
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S.O. 2223 .—In pursuance of sub-clause (g) 
clause 3 of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1980, Ihe Conti al 
Government hereby appoints the persons specified in 
column (2) of the Table below as Directors of the 
nationalised banks specified in column (1) thereot in 
place of the persons spzcifiod in die corresponding 
entry in column (3) of the said Tabic. 

TABLE 

(i) oT 0) 

1. Corporation Shri J.P. Awasthi, Dr. K.'K. 

B^nk Manager Mukhcijee 

Reserve Bank of India, 

Bangalore. 

2. Andhra Bank Shri O.P. Sodhani, Shri O.P. 

Chief Gflicei Taneju 

(Designate), 

Department of 
Financial Companies, 

Reserve Bank of 
India, Calcutta. 

(No.F.9/23/84-BO.I(:)] 

C- W. MIRCHANDANI, Director 

25^ 1984 

spTotfTTo 2224. —twrfi fafbWT aiftjFRR, 1949 
( 1949 TT 10) F) ypCT 53 3TTr STStT FTfacETT 
®FT SRiT |rr %v£r FWT 'TIFfR f?^f 

q?r ' t n; tr^sro 3'mr ^ ft? | fT 

jrfqfbW spl Cjcffif ir fe[- rpr HT^t % fr 

fertfr (T4>) % ottst tetTfr 

#6 TT *1$ ^ fa 31 1983 

g^werf =ft | jff<f i 

[^4T 15/5/84 37 °3i> III] 

New Delhi, the 25th June, 1984 

S.O. 2224.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendations of the 
Rcserv© Bank of India, hereby declares that the provisions of 
Note (f) appended to the form ‘A’ i n the Third Schedule of 
the said Act shall not apply to the United Commercial Bank 
ih respect of their balance sheet as on the 31st December 
1983. 

[No. 15/5/84--B.O. Ill] 

^rotfTo 2225 .— 

$f % wwn arfsra^n =r <rarfk^r Reft 

22-2-1974 *FT F^FEt TRr ^TTf fa* m srr^T 
4^ upff frrr ffafaFf ?ff) ar-r 5 ( 4 ) ft-tt vmtf'M 


rtf ^*F 3,ftrf5Tq-Tr 1 955 ( 1 955 TT 23) % ’f 1 *? 3 5 

% OT5T<rr (7) STTr 5 T?tT FTWcETT % B 

4mf)3T fTE'ET 7 fiTd^rrr fCtrfRR f$H? VT 

f <i# qfr^qRfprf tt 3#cFt 
Ti *Pi*r€Wr vf , 19 315??r 1984 ft 18 30?^ 
lb88 (S>TT fe-T FlTfF'T |) ?EE ¥3 Ft fa) Tf SBtfa 
% fan; sfi'T Tficfi 1 1 

[?rwr 1 7 /1/84 ^foaffo III] 


S.O. 2225.—Iu pursuance of Clause 5(iv) of the Terms 
and Conditions sanctioned by the Central Government under 
an ordci dated the 22nd February, 1974 relating the acquisi¬ 
tion by the State Bank of India of the business of the 
Kmhnavam Baldeo Bank Ltd. and in exercise of the powers 
conferred by sub-section (7) of section 35 of the State 
Bank of India Act, 1955 (23 of 1955), the Central Govern¬ 
ment hereby extends the lime limit for final valuation of the 
unrealised assets of the Krishnaram Baldeo Bank Ltd., for 
a further period of two years from 19th April, 1984 to the 
18th April, 1986 both . days inclusive. 

[No. 17/1/84-B.O. IK] 


fafat, 30 ^T, 1984 

Tr°sn° 222 e-t^rfair fanm-i 1949 

( 1949 FT ,10) F?t «KT 53 FPT 5RTT urffarfa 

.FT 5R7T F^t fT, TTFTT VTTfafar frM 

F?T f*mPni| TT RdTSITT faw FT?tft & fa 1JFT 
itrfsrfwr ®Pt fan 31 % 31 spiff, 1984 

?pf % faPF Ffaffa fafaSis' ft tffaT <tft fp]; 
?r|f fr ?r^r f% faftfosa; ft Jr %fit TCtegrt 
-ft fortt % FPT 31 1983 vPJTFt 

?PTT <rT FT Jppm srk 30 3JF, 1084 ?PF 

qft qf % ffm. fTFfff qfr rfR-^fPr 


[f®tt 15 / 20 / 8 4-^toafto-III(l)] 


New Delhi, the 30th June, 1984 

S.O. 2226.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Cential Government on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions of section 
31 of the said Act shall not apply to the Bank of Cochin 
Limited upto 31st August, 1984 in so far as It L required to 
published the accounts and balance sheet as at 31st December, 
1983 together with auditor's report in the prescribed manner 
and submit three copies thereof as returns to the Reserve 
Bank within the extended period upto 30th June, 1984. 

[No. 15/20/84-B.O, 111(5)3 
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vrrRT <pt rrovs :u, i984wn? 23 , 1000 


vT°3n°2227-—tvvrTr ffafaw ?rfsrffav, 1949 
(1949 vt 10 ) fa tjRT 53 sm favfai 
vt fafa vfa |tt, vfav vwiv vrfatv ffafa tv 
fa fwTfTV vr tt^hj famm vrfa &fv wr 
vffafav fa vrrr 31 % vTfa 31 ^rrt, 1984 vv 
^T^Tfr vriffav tv qr vv favr w vt’x fat 
fair vv w fv fvfvffav w Jr fan faterfa vr 

ftfat V fan 31 fawVT, 1983 Vt TVV faaifa 
VVT V/TV far VT VVTW far 30 yJV, 1984 W 

vt m\i fa wfa V favr far fevf fa fav-fav 
fafat ffafa tv fa WV/T VRT mtww 1 1 

[VWT 1 5/ 20/84-fa °fa°-III(ii) ] 
VTW tv, WT vfw 


S.O. 2227.—In exercise of the powers, confcned by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of the 
Reserve Bank of India, hereby declares -that the provisions of 
section 31 of the said Act, shall not upply to the Lakshmi 
Commercial Bank Limited, upto 31st July, 1984 in so far 
as it is required to publish the accounts and balance sheet 
as at 31st December, 1983 together with the auditor’s report 
in the prescribed manner and submit three copies thereof as 
ref urns to the Reserve Bank within the extended period upto 
30th June, 1 984. 


LNo. 15/20/84-B.O. JII(ii)] 
M. R. VA1DYA, Under Secy. 


%VftV WTST-VT fat 
fa ffafa, 1 SJfa 1984 
fafa fa 6/84 

VTo3Ho2228.—fafaVT vfafvVV, 1961 ( 1 96 1 

VT 43) fa UTTT 269-V fa W-HTTT (6) fa SfaW 
9TO WV HI [fa fa VT fatV Vfa fV VVT fwtv 
17-5-82 ^ vfaw Vo 25/VTo fa 328 / 40 / 8 2-V 0 Vo 
fa fafaw Jr Mi Phi v vfaw vrfa gtr fafarr v^sr 

VT fat, TtvTSPT W ffalfe VTVT % fV ^V MTfar 
fa fapV VTTfa % TWV 2 V fafarfw VTWT MTWV 
WT VTTfa % fav 3 fa W^fat fafafa V fvfvffaj 
vsrv snfavrfa mwt vsrv vTfwrffat vr mtwt 

STPJW ftVT I 


V? Vlfal fwtV 25 - 6-84 V WV ?TVT I 

vpfa 


(0 (2) 

(3) 


1. MTWT MTMVT fair 

fvfafa V8J4V M'lVVT 


faV-1, tTTTVTT 1 

vtvvt, fafar^v far, 



Itttvtt 1 



[VT 0 Vo 316/72/84 -VoV"] 

(ttu jvtt) 

fat VIT vffa, fafaV SCTST VT fat I 


central board of direct taxes 

New Delhi, the 1st June, 1984 
ORDER NO. 6/84. 

S.O- 2228.—In exercise of the powers conferred 
by the Explanation to Sub-Section (6) of section 269 F 
of the I.T. Act. 1961 (43 of 1961) and in partial modi¬ 
fication to the notification of the order No. 25/F.NO. 
328/40/82-WT, Dt. 17-5-82; the C.B.D.T. hereby 
specifies thatthe Commissioner of Income-tax specified, 
in Col.2 of the Table appended to this order shall be 
the Commissioner of Income-tax in relation to the 
Competent Authority or Competent Authorities 
specified in the corresponding entry in Col. 3 of the 
said Table. 


This order shall come into force with effect from 
25-6-84. 


TABLE 


1 


1- Commissioner of I 1100 - InspectingAsstt. Connnis- 
me tax, Andhra Pradesh- sioner of Income-tax, 
I, Hyderabad. Acquisition Range, 

Hyderabad. 


[F. No. 316/22/84-WT] 
RAM DULAR) 

ForUmbr S;cy., Central Board of Direct Taxes 


faVT TjTV WT fafaV WITT T[VV VVTffaVV VtVT 

WTfa, 28 fav, 19 84 
fafalVVT Vo l/84 

fafav WTTV tijvv 

VT°3TT 0 2229-—fa-falV WTTT 5JW fVWTVfa 
1944 % ffatV 55 % WVV WcV fafavT VT 
tlfav vfa V 0 fa V° Vo VTW, WT WT^fa 
VtVT 1TJTV WT fafaV WTTT VW WTjjfaW faVT, 
P V^ TTT fvfaffa Wf i fV ?V fafafWT VfoVo 
8/10 0/81 %oVo?Jo ffatV 10-1-82 Jf 
fEV ffavfvfiw ffaT WT ^ I 

OTfav vfvtjwr v faw fvt fa vfrfw ^ir 

vwr 85 Jr fvffar fwrwfa % vfa Jf vr v® 

38 fa ffajrr VTVT 1 


[VToVo 8/l00/81-%o^oSJo] 
VO ^0 VTW, WTWT?fa 
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COLLECTORATE OF CUSTOMS AND CENTRAL 
EXCISE, GOA 

Panaji, the 28th April, 1984 

NOTIFICATION NO, 1 /84 

CENTRAL EXCISE 

S.O. 2229.—Tn exercise of the powers conferred on me 
under rule 55 of Central Excise Rules, 1944, I. O. V* Naik, 
Additional Collector of Customs & Central Excise, Goa 
specify that the notification F. No. 8/100/81-CX dated 
KM-82 shall be amended in the manner indicated below :— 

In the schedule attached to the aforesaid Notification the 
entries at $. No. 85 pertaining to matches, Item 38 shall 
be deleted. 

[F. No. 8/100/81-CX] 
G. V, NAIK, .Addl. Collector 

%TfFT TOTT WrTT OTTjOTf *PT 
+?WHI, 5 Rf, 1984 
%TfFl OTTT U]^F 
srfEFJOT *fo 2/%o^o/l984 

^ro^ITo 2230—TET 3T1T4 

1944 % f'T’TF 5 % TTSftF (OTI ?*T% TFT "TTT 
fwrMV’ gf?T^pr) tot srfOTfr m snfFi jot! 
^rr R «ft TOT 4RWT, %FTfT TcTTC *I?qr, 

TOTOT, OTP 3TTT TTT^rffOT 4?t TftlTJOTT msm 

i %o to/si, ftFFP 27 - 2 - 8 I Jf ott fOTr^ri^r 

*mlSFT SPOT f I 

TOT wffeng^TTT Tfwr l/%oTo/81, ftflFP 27-2-81 
% FOTT faTOTT if (i) OTOT 2 % fTFT 9^(3) 
?fk fOTT 14 47 Wf "OTlTOT OT-OT if SIFT 4?! 
sfk T'ffffTT PTff TTcff 4 >t g^T'OTT TT 

ot-ot tt tMott srffnj 4ff tot” tT ottot wi 

% ott tt fW otftt, (ii) 

fOTT "173 (g.)”% fppr fwi “ 173 T5( HP)” 

i 

[tffo To IV/( 8) l-%°To/82] 

To TOTPft, TFTT^rf 

OFFICE OF THE COLLECTOR OF CENTRAL EXCISE 

Calcutta, the 5th May, 1984 

CENTRAL EXCISE 

NOTIFICATION No. 2/CE/1984 

S.O. 2230.—In exercise of the powers conferred upon 
me under Rule 5 of the entral Excise Rules, 1944 (herein¬ 
after referred to as “the said Rules” T, Shri N. K. Bajpai 
Collector of Central Excise, Calcutta hereby make the 
following further amendment in this Collectorate Notifica¬ 
tion No. l/CE/81 dated 27-2-8L 

2. In the statement appended to the said Notification No. 
1/CE/8J dated 27-2-81—(i) in Col. 2 against Rule 9B(3) 


and Rule 14 the words ‘'permission to enter into a general 
bond and fulfilment of such conditions as may be required 
and to demand a fresh bond or additional securities 1 ’ may 
be substituted for the existing words, and 

(ii) Read Rule , T73G(1A) ,J for Rule ‘T73(1A)’\ 

[C.No. IV(8)l-CE/82) 

R K. BAJPAI, Collector 

%^T OTOT 3j7?sp tt^ tffaT 9TOT7 1JWOTT, Hlh*P 
TFT 4%, TOT TOT 

OTf 7- , 2 T[T, 1984 
Tfy *11 H ° 2/84-% , oTo'!?£o 
^ro?TTo2231 — T TOT TTIflfaT % TftT- 

TrfOTi, tt titotti OTT^rf q^ftr tote? ^41 qff 

T TT T *?> q?t TTP TOT3 Tffl 4?R T 

srfa^rrr 201/79 frrtT 4 - 6-79 ttt OTffkr 
% qfdw % 6T t ttot ttfot? qft srfOTfr 
TT 5OTOT 4OT TT TffFPTT 5OTTT TOT | I 

[Tfo #0 IV/( 16) 8-3/81/TfTotrsw 4TOT I] 

CENTRAL EXCISE COLLECTORATE, MADHYA 
PRADESH, INDORE, P.B. NO. 10 

Indore, the 2nd June, 1984 

NOTIFICATION No. 2/84 
CENTRAL EXCISES 

S.O. 2231,—I authorise officers not below the Rank of Assis¬ 
tant Collectors of Central Excise in the Madhya Pradesh’ 
Collectorate to exercise the powers of Collector under 
clause 6A of the Appendix to Notification No. 201/79 dated 
4-6-79 as amended, jn their respective jurisdictions. 

[C. No. IV( 16)8-3/81 /CX/Pt. 1) 

arfsHTOT ffo 3/84 To V [0 

Tfo mo 2232.--%^ TOTTT ffOTTOT^ft 

1944 %fOTT 5 % mFfa TOT STf^TTf % JFfffl 

if srfe^rrr To i/si frrfT 28 - 2-81 t^t 
qf TffRT TT IFfnfTcT ^ TFTf | I 

1. fOTT 9 IT (3) % OTd-2 if 
Tt srrfa TcfTi'T %tT 3TTrT | OT fff% 

Rf?iOT,fTa ftilT TTTT % 

"fpott if srfafe ti tf\x wrTsmOT- 

'JFTT OT' ?raf qft T«TT 'T4T STOTA 4T ’TfrfOTT 

Tf FFI T37Tr” 

'2. Pott 14 % OTq-2 ir OTrTifTT ^ifTr m 

3T?rfF % OTTFT OTtt fWT f»rF OTT?T f, d’U fm 

5i^tt Jiffr wrfrff Ppot mirr | ; 
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“qiifT^r sitr if srfafe: *fY ^ffr 

srrTO^fijRR ntft vntf ^ ^rf% ?rqT e j it srer ‘ 

qr srfrfoFT srfrjTft tY itft TTTr" 

3. STfa^RT % <JC5-9 TT RF4-1 % fspHT 169 

% sts Prpt 173 ( 1 ^) WNt 173 ( i*p) 

% 3TT W "173 3% (x-rr) TOf ^ntr” I 

4- 7 : 5-11 73 ; frTJT 196 % 5TR ftTEfTferf 

Tfcfe Efa#PT ^ £ :— 

FF* 1 ^ITfj 2 ^'4 3 ??FVT4 

19 6 »OT faqr, 19 (j ^ % ^rt^T % ^T- 

tiWetT % w- *rnrqT’!Tfir^TT 

4 

rk 192 ^ 371% srrerr 
% «rcf«T s T tat ffffnw ttrftY 

39T3T Td % f%nr 
Vf-ifit TT Tprft 

«rfir^Fff >fo 1/31 f^=rnr. 28-2-31 tY pr *i*r 
SfTVfrfTT tjpft I 

pro %o 4(1 6 ) 8-3/ 8 i-rY 0 v^o/mir II] 

iwr %o trr, Em^rf 

NOTIFICATION NO. 3/84 
CENTRAL EXCISE 

S.O, 2232.—In exercise of the powers vested in me under 
Rule 5 of the Central Excise Rules, 1944, Notification No. 
1/81 dated, 28-2-81 is modified to the extent mentioned 
hereunder; 

(1) Against Rule 9B(3) the existing details of nature 
of power delegated in column-2 are deleted and sub¬ 
stituted as under — 

•‘permission to enter into a general bond and fulfil¬ 
ment of such conditions as may be required and 
to demand a fresh bond or additional security/’ 

(2) Against rule 14 the existing details of nature of 
power delegated in column-2 are deleted and sub* 
fctituted as under — 

“permission to enter into a general bond and fulfil¬ 
ment of such conditions as may be required and 
to demand a fresh bond or additional security”. 

(3) On page-9 of the notification in column-1 after 
Rule 169, Rule 173 (1A) has been mentioned ins- 
ted of Rule 173(1 A) it may be read as 173G(1A)’\ 

(4) On page-11 after Rule 196 following cntiy is 
inserted 


Col. 1 

Col.' 2 

Col. 3 Col.4 

196BB 

Grant of per- 

Asstt, Collector 


mission for ro- 

having jurisdic- 


moval of goods 

tion over the 


obtained under 

applicant’s 


Rule 192 as per 
provisions of 
Rule 196BB. 

factory. 


Other contents of notification No. 1/81 dated 
28-2-81 remain un-affected. 


[F. No. lV(16)8-3|81|CX|Pt. IT] 

S.K. DHAR, Collector 


(TE* f*FTPT) 

Tf fortfY, 30 ^T, 1984 

^r° 3iro 2233 :—WYt *na>rc, ^njprflr etft 
(arsnfafsr arfMYFflff # ^rY) srfyfTm, 1971 
(1971 Yr 40) ^tY snrr 3 arcr spspt urfaTTf Tr 
ttpt §tt, rfr% srwY % ftt ( 1 ) % -jfr-r- 
fhr?r arf^rfciff Tt aft ttttt % TTmfsrr srflFfrrfTJft 
tY fifar % arfa^rrY % ttt ThjfTTq 1 % 

TTURf % fair irmf TlWTY fafFT TTTY t, afU 
tfY ttY £ ftp ^tt srftmfY, iw srcofY 
% ( 2 ) % fafafrej ettrY etitt tt ?\m srtY 

arfMtrfYsrr tY ^n%Y<r tfi'Traff % tfYdr gwsrrsrfYnm 
sirr nr tee arakf TR*r srfimfsqt tY tut vrftTTf 
Tr tttt afrr rt arfarYfqH tystt tf q-rtFr tYtt i 


ETEjfY 


arfsrcrrflr q?r <TCT- 

ttftU ETEfr % sppt 3tYt arffer- 

fasiTT 

TTfurr ^fY wpfiq *fYffirf 

(1) 

(2) 


1 . TT FT%SFF, 5rT%f^ tf*t qfTET fa'Tif f^r 

Trqhrir, %?sbT few aftt, «pY, ht tit# arrr tt? 

I TC eY hf Tf Fq'l^'fqTtfY^ 

vTfEr afnc w ?wi%551, (TrfrT 

SRTfiFr frir TfETT sfTTT- 

■^rY TTTSfr ^ rnr if TipS v%- 

^Ttfrrff ^ft arRrfjfT fspirr ^rrrr ti 

[TTo fio 2 5017/4/8 4-%ET] 

rtTTTfTTrT srr^TT 

MINISTRY OF COMMERCE 
(Department of Textiles) 

New Delhi, the 30th June, 1984 

S.O. 2233.—'In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Un¬ 
authorised Occupants) Act 1971 (40 of 1971) the 
Central Government hereby appoints the officers 
mentioned in column (1) of the Table below being 
the Officers of equivalent to the rank of gazetted 
officer of Government to be estate officers for the 
purpose of the said Act and the said officers shall 
exercise the powers conferred and perform the duties 
imposed on estate officers by or under the said Act 
within the local limits of their jurisdiction in respect 
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of the public premises specified in column (2) of the 
said Table. 

TABLE 

Designation of the Officer 

Categories of the public 
premises and local limits 
of jurisdiction 

(i) 

(2) 

1. Deputy Director, 

Premises consisting of 

Regional Office, Cen- 

land and buildings 

tral Silk Board, Bombay 

belonging to or taken 
on lease or owned 
by the Central Silk 
Board, Bombay in¬ 
cluding those premises 
allotted as staff 

quarters to its em¬ 
ployees. 


[F. No. 25017/4/84-Silk] 
BRAHM DUTT, 
Jt. Development Commissioner (Handlooms) 


(jj«£r ftataw, TiErifrw taqfa qr qntrtaw) 
sir^r 

Tf 2 7 1984 

TToiqTo 223 4.-*rwft SsfttaW, STTjft sfiW, 
ta[W, qff Fff^T 7 -3 55-T*iW7: 

4 o 7 % tata ^ftr % ?n;jmr % f^rn, 29,800- 
^0 (%w swta ^r sirs * 0 ) =pr ^ stew 
4 ° ^ft/^/3051453 farta; 4-7-1983 utet 
fwr wr «tt 1 

wn 4 ffjw ®p> star tataFT 

ta#^ snftsrr star qta trtasrrtf wyr % tarr 
*rr sfetr it: srtaw tanrr t fr TTisqfa ^ qyrTftar 
?pp/F 3 rr tatarrnr tartaRi q-zmFi 51% qf nr Trenr- 
£t «t£ | 1 *rr’T wmr wr | qft 

star sf^/wr tartanm tawn nnrw srta font 

SlST SJvtf arfERlft % TTS MtaTfa qf «ft 

wta w srtr star irr^ep/^rBT tafaw fffwr statan 

m l \s, 

jrta % *rr taw^r Ftata taw w § 1 

2. *rta w % wtan 4 , 4 srt ww 

qx rnp q'mr #sflf | r w^r ta ww i % SPffir 

4° ^o/^o/30514S3 fwtar 4-7-1983 ^ 

ns star sjw/ijsrr fsrtaw tawn statarn nta th 
if ST nf TT SF*TFCT £T % I WT SStfsRT WWI 
taws Sl4s, 1955 tants 7-12-1 955 % FT ST 
9 (*T TT) % STTEta M<4rd TTfWRl ^ 7 f FFTta Jtr 


'4ta: stafttaqr, nRta sf-pfar, nTRta f^s, sfttt s? 

f-'rn 771 r 7f?T ns star ?[--€/ssr tatann taws 
TTPFT 5lta So sfto/s 0 / 3 05 1453 ftshp 4-7-1983 
Fn^rRr t? qfi 1 

3. w srrtar st qstata tanr sds/naT tatass 
taws ss’rss sta T(€T st ss*r s ^rcd st tt 

1 1 

[so sto jfto-2/sr^o croi cfto-35( 4 4)/82-83] 


(OHice of *thc Chief Controller of Imports & Exports) 

ORDER 

Now Delhi, the 27th June, 1984 

S.O. 2234.—M/s. Chief Engineer, Bargi Project, Bargi 
Hills Jabalpur were granted an Import Licence No. G/J / 
3051453 dated 4-7-83 for Rs. 29,800 (Rupees Twenty nine 
thousand and eight hundred only) fQ r import of Drawbar 
for Komatsu Model D-355A Crawler Tractcr No. 7. 

The firm has applied for issue of Duplicate copy of Cus¬ 
toms/Exchange Control purposes copy of the above ment- 
tioned licence on the groimd that the Original Customs/ 
Ex. Contiol purposes copy the licence has been lost or 
misplaced. It has further been stated that the Customs/Ex, 
Control pui poses copy of the licence was not registered with 
any Customs Authority and as such the value of Customs/ 
Ex. Conti ol purpose copy has not been utilized at all. 

2. In support of their contention, the licensee has filed 
an declaration on plain paper. I am accordingly sat'sfled that 
the original Customs/Ex. Control Turposeq copy of Import 
Licence No. G/J/3051453 dated 4-7-83 has been lost or 
misplaced by the firm, In exercise of the powers conferred 
under sub-clause 9(cc) of the In\port Control Order, 1955 
dated 7-12-1955 as amended the said original Customs/Ex, 
Control purposes copy No. G/J/3051453 dated 4-7-83 issued 
to the Chief Engineer, Bargi Project, Bargi Hill, Jabalpur is 
hereby cancelled. 

3. A duplicate Customs/Ex. Control purposes copy of the 
said licence is being issued to the party separately. 

[No. CGII/I&P-35(44)/82-83] 


srtarir 


28 1984 


«fiTo SF° 2235.—W-ft ^Ff^ttaW 'TTtaftSET 

stitt tftarrr taro, ^r^ta’sr tawr, ^iTRRft 

qfl 42,61,900 TTo «PT STHTET t’HVta 4° 

rft/lfr 4 V /2094 666 /»ta/nW w/ 87 /lft 1 fctaV 

15 - 12-83 4ta3 «prrftata sitt ^tawr taro % 

TTtaV sitaw qfr % wta ta «tt 4 % tarq; 

Tfrtad R TI 1 TTrryq^taT ta^FT suft ^^^1^ %■ taP7 

SPTET taRI wr «TT I 
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2 . Tvtf it Rr*5ftr*Fft tfftrr ^srJfwr 

srftr qft gijftrFr ^rrft % fartr 

fror § fft tjr #rr TRftift srfft ftRr fft*ft 
tfftrr strt mftrcrrft ft ftsfiro ^rtt tfft f^Frr fo*ft 
sftrn: ft spjw fro; «rV tTr| 1 to ft qro fair | 
fT’TT ii | ft? 5 ?nEftft 4ft jjtt fttor to 

ft Rftr srr^ft | m 35 m w ;to?to t't ftros 

% ftrir pfftrr 1 

3 . to 5 ft srrft w % 5m«fa ft iTraT^r- 

f^mfcT ftwrftftr $TOT 1984-85 % HtTO 15 ftr>?TT 
353 [ft *rftfwr ftfaw ftpirr § 1 

wftfsrrcrft A^z $ f* ftiTOr, rtw5t fto <ft 0 / ^fto^fto/ 
2094666 froft: 15-12-83 JjR ftfar rj?sp sratTO 

srftr 5 ft «rf | 'tftr fftftsr ^ ^ ft jn«ff *pft Rrsftft 

*fft fttor srftr sr^jftrftr ^rti ?> ^ 1 

*ft Jfr ?fftrr vjpv srfft qft jpTft*rr«Rr | 1 

4 . *rrro Ritft?r 4ft fttor vtr; srfftnr srfft 4 ft 
sojftrfa JTi«ff spy Tr^m ?r srrft fft rt zgt § 

(ft° 3/lfto 5fto ^o/83-84/5fto 3fto-l) 

5 ft o fftftjri?, mTO-fftxrfrr 

rft ipr-ftrasnr, *mrra-ftrJTf?T 


ORDER 

New Delhi* the 28th June* 1984 

S.O. 2235.—-M/s. Eectronics Corporation of India Ltd,, 
Industrial Development Area, Cherpalli, Hyderabad, were 
granted an Import Licence No. P/CG/2G94666/C/XX-87) 
H/83/CG.I dated 15-12-83 for Rs. 42,61,900 only for 
Monitoring and Control System etc. to be used in the com¬ 
missioning of Tandur Cement Project of Cement Corpora¬ 
tion of India Ltd. 

2. The firm have now requested for the issue of duplicate 
copy of Custom Purpose Copy of the above Licence on the 
ground that the original Customs Purpose^ Copy has been 
ldft without having been registered with any Customs 
Authority and utilised at all. The firm agrees* and under¬ 
takes to return the original Custom Purpose Copy of the 
Licence if traced later, to thi® Office for record. 

3. In support of their contention the firm have filed an 
Affidavit as required in Par a 353 of Chapter XV of Hand- 
Book of Import Export Procedures 1984-85, The undersign¬ 
ed is satisfied that the original Custom^ Purpose Copy of 
Import Licenre No. P/CG/2094666 dated 15-'Z-19M has 
been lost and directs that duplicate copy of Customs Purposes 
Copy of the Licence may be issued to the applicant. The 
original Customs Purposes Copy of Licence has been can¬ 
celled. 

4. The duplicate copy of Customs Purpose® Copy of the 
Import Iicep.ce is being issued separately. 

[F. No, 3/CDE/83-84/OG. 1] 

a VENKATACHALAM, Dy. Chief Controller 
of Imports & Exports 
for Chief Controller of Imports & Exports 


’stct srtr snntro ft*wr*r 

(TOf ft r %fft ftro) 
vrcJft *u<W ^re*rr 

fe#, JS^JT, 1984 

ROHTO 2236—-TOfts TOU ftTO (TORT ftfTO T 1955 % ftftxPT 7 % g^ftfTOT ( 3 ) % Tf-JTIK TTTOfft *TT*W TtTO STO 

f%qT tot | ft xfi’ft Sr xrt; ftftfr 45g*ft ift Jrftr ^{t Rift <ft 'ftrr *tift % rjtttt; ftsfftr 

1ft xrf 11 JT? 8ftrr msft ^ 5fft Tt fftfRTft ft 5TFJ Ifftft : 


*»Wft 



^ro/uwra ft «?ft 

t Krrnbr htw 
d^TT ^ T?fhhr; 


jlfb n*rill H’HT't 

ftTTft 

(1) 

(2) 

(3) 

• ( 4 ) 

(5) 

( 6 ) 

1 . PT^ % frfpT 

IS'- 3702-1975 

ft fftftpsE 

jirftro) 

loofrftt 

1 . 5 oftft 5000 

1984-01-16 


2 - 2 5 5ft srfft TOft 10000 


2 . <?Rr9rft^.ftT3f ^Tfftqrft 


IS; 3735—1 see% tt^sfaT 

7 *? ^ 4ft toK ft ftfir 

fLf n . 

W?ITO 


1. lS^ftsrftW’f'T^'ft 20000 1983-09-16 

2 . loqftfffftwf 


409 GIJ84—2 
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3 ^ fr*r 

4- '3M I ( ^*1 < HI I'i ^ finj i v 'f 



IS-' J063—1970 in^FJr<pFfr*T 

IS: 7323—1974 3*TTf *fh: ST 

fa7 7^1 h ^ c<f 

4fa’r**niFffa nrmf; 

ht) fafaffa 

wYh 


5 . fanfepfaTW 


JS: 7708—1975 fanfa 
THTW) Hftfafiliui 


lOOWIft 


6. <FKflRrTrJl*T (tpnfW) IS: 8445—19 77 TirfCTftnT 

(r^Tft) '1A4Kt <1 
faftrfte 


5 T?r 1983-12-01 

1 H° 3. r 00 5Tfir?TTf 9^Tl 1084-01-01 

sooosTT'Prt^fa^ 

2 . no 2.00 ufa yvri 

w4) ?oooH?rrriff 


3 . HO 1. OOHfa^HTf Tl'T 

HTTHlf % fair 

1. Ho 1.00 srf?T ’^FTT’S TJTlfr 1994-01-10 

5000 5;ww% fa^, *ffa 

2- SO^JTfatfHTf 
^faxl 

i. Ho 2 oo. ooirfat^Tirfr 1983-0010 
10 0 THTTlf fa 1 !, 

2 HO 100. 00 sfalfnr^ WTH) 
lOOHTT^ff $fa<{,tflT 

3 Ho 50.oofffas'nrfwfcr 

HCTpfffcfaq; 

[nfo Hftlir p rrft/ 1 3 : 10] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

INDIAN STANDARDS INSTITUTION 
New Delhi, the 18th June, 1984 

S.O. 2236 .—In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Intsltution (Certification Marks) 
Regulations, 1955, the Indian Standcicls Institution, hereby notifies that the marking fee(s) per unit for various products details of 
whic are given in the Schedule hereto annexed, have been determined and the fee(s) shall come into force with effect from the date 


shown against each 

SCHEDULE 




5]. Product/Class of Product 

No. 

No, and Title of Relevant 

Indian Standard 


Unit 

Marking Fee per Unit 

Date of 

Effect 

(1) (2) 

(3) 


(4) 

(5) 

(6) 

1, Refills for vaccum flasks 

IS : 3702-1975 Specification 
refills for vaccum flasks 

Eh st revision) 

for 

100 Refills 

(i) <50 Paise per unit for the 
first 5000 units, 

(ii) 25 Paise per unit for the 
next 10000 units; and 

(iii) 10 Paise per unit for the 
remaining units 

1984-01-16 

2 t Canvas shoss, rubber sole 

rS : 3735-1966 Specification 
canvas shoes, rubber sole 

for 

One Pair 

(i) 15 Paise per unit for the 
first 20000 units, and 

(ii) 10 Paise per unit for the 
remaining units 

19834)9-16 

3. pins, paper, straight 

IS : 5653-1970 Specification 
pins, paper, straight 

for 

One kg 

5 Paise 

1983-12-01 

4. High density polycth>lerje mate¬ 
rials for moulding and extrusion 

IS ; 7328-1974 Specification for 
high density polyethylene mate¬ 
rials for moulding and extrusion 

One Tonne 

(i) Rn 3,00 per unit for the 
5000 units; 

(ii) Rs 2.00 per unit for the 
next 5000 units; and 

(iii) Re 1.00 per unit for the 
remaining units 

1984-01-01 

5. Vacuum flaksks 

IS ; 7708-1975 Specification 
vacuum flasks 

lor 

100 Flasks 

(i) Re 1,00 per unit for the 
first 5000 units; and 
(ii) 50 Paise per unit for the 
remaining units 

j 984-01-16 
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1 2 

3 4 

5 6 

6. Carbendazim (MBC) technical 

ISL8445-1977 Specification for One Tonne 
Carbendazim (MBC) technical 

(i) Re 200 00 per unit for the 1983-06-16 

first lOOunlts; 

(ii) RslOO 00 per unit for the 
next 100 units; and 

(iii) Rs 50.00 per unit for the 
remaining units 


[No. CMD/13 : lOj 


JfiToWTo 7737 .—HWP tfBIT (numlif) ftiPT 1955 4$ ( l) % W *TBTT IPCT tTfEr^rfa 

f=F*TT srmT % fspr urn finjff % fi mw , ?tifep ftrcn ’sfrc n?^n=rtft 'ffmPnr ^ nftfo »rf^i ’fft ?r ftq ^rq; ^ ^ wirfar 

*tbpp tfpn 5Kf fircrffat Optfnn «rcr){i 

5 *tbit fau wrofa tfBrr (innum fins) wf q faim 1952 ^ famrt $ faftm ssta % wrt fnfinff 




’pf uppp ftnjf >fY fasn^r qrrrc/3?n* TOt*Wfr«rrcohnnw fliw f**rFT utrf^ 

fira^rr ' fafa 


(O ( 2 ) (3) ( 4 ) 


( 5 ) ( 6 ) 



Pr«tf'T'WR'P% IS- 3702—1975^5 15T[?T *{{<&* IRf ’TP'TT 'Pr 1984-01-16 

frfa^ % f^fq'jff *Kt fafwfe firaif "tSl' 1 w s?Yt * 

(^^rttont) (2) S ft*tt **& 

spjtrt Y fort twr pot £ 
vftx. $mfinfrs=i ^ f?nw 
>mTt 3* *fNrVirnT % 3;qr 
5?r WtT urafta wwr =flr 
9 ? tfwrr ft »rf S’ 1 



4 . 



»5l7|2f 



IS 3735—1966 

*TT% XfT tf% ■TT^ff ^ fafafe 


1933-09 


4 


IS: 4398:—1967 

g^v XRnxfxx qixrt fe g^f ttxix tfr faftrfe 

(xft xfftn n'im 

Trxtx) 


w T fq^r, ?fltj IS: 5653--l970^m< tft£ 
fe ^ fenfe 


xnTt; nftx xrjx IS: 7338—>1974 

^ fnq x»x 
nnnfi snfln 

xt ftftfe 


xftx xrntxhnx 19 s 2- 0 3-1 6 

fern ‘,ISI" 15 ft 1 ft, 
xt^t ( 2 ) it fx^ri 
JFJTTX X ^FX fen 

f^TFTT XXT ft XX +l) r fl TW 
%37lX tfi FIX XTXfPT XTXX 
■fit tt x wr *ft 1 qq fx^tT 

^nft 1 

TXTrAT FTXX F^TT XT FTflXTm 1 9 8 3-12-01 

tf ISl" ^ t 
^t( 2) itfOTT^ «?f<WY 
tfrx: *r fen 

q^TT ft ^ ^ftnr fenirr 
tt ferrqr fxt | xx xtxtxrx 
% 3?n x\ xix#x 
xrxx x* w ^ ft 1 

” 19S4-01-O1 


r 


6* 



fj.ntfl 9WBP IS: 7708—1975 falfa 

totbpI ftrfttfe 


1984-01-10 


ISHJ45 



^IU#rft|lT IS; 8445—1977TPtfufsPT 

(ipfifWt) wmfttf (H^fW) *> fttW* 8 


1983-06-16 


[»To WtipTfl 13:97] 
ijotpfo 'rfar, wtt inpPiSnw 
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S.O, 2237.—In pursuance of sub-ruJe (1) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 

the Indian Standards Institution, hereby, notifies that the Standard Mark(s), design(s) of which together with the verbal description 
of the design(s) and the title(s) of the relevant Indian Standard (s) are given in the Schedule hereto annexed, have been specified. 

These Standard Mark(s) for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and 
Regulations framed thereunder, shall come into force with effect from the dates shown against each : 

SCHEDULE 


Sh Design of the Product/Class of Product 
No. Standard Mark 


(1) 


( 2 ) 


(3) 


No- and Title of the Relevant 
Indian Standard 


Verba] description of the 
Design of the Standard Mark 


Date of 
Effect 


(4) 


( 5 ) 


( 6 ) 


2 . 


m 


Refills for vaccum flaks 


Canvas shoes * lubber sole 


IS ; 3702-1975 Specification for The monogram of the Indian 1984-01 -16 


refills for vacuum flasks (first 
revision) 


IS : 3735-1966 Specification 
canvas shoes,rubber sole 


for 


Standards Institution, con¬ 
sisting of letters ‘ISP 
drawn in the exact style and 
relative proportions as in¬ 
dicated in Col (2); the num¬ 
ber of the Indian Standard 
being superscribed on the 
top side of the monogram 
as indicated in the design. 

-do- 


1983-09-16 


3. 


4 , 


Kfl 


5. 


6. 


a 


a 


Dry chemical powder for lire 
fighting (excluding foam compa¬ 
tible powder) 


IS : 4308-1967 Specification 
dry powder for fire fighting 


Pins, paper, straight 


IS : 5653-1970 Specification 
pins, paper straight 


H'gh density polyethylene materials IS ; 7328-1974 Specification lor 


for The monogram of the Indian 1982-03-1 6 
Standards Institution, con¬ 
sisting oflcttcrs ‘ISU drawn 
in the exact style and rela¬ 
tive proportions as indicated 
in Col (2); the number of 
the Indian Standaid, along- 
with its year, being supers¬ 
cribed on the top side of the 
monogram as indicated in 
the design 

The monogram of the Indian 1983-124)1 
Standards Institution, consis- 
siting ofletters *JSI,’ drawn 
in the exact style and i da¬ 
tive proportions as indicated 
in Col (2); the number of the 
Indian Standard being su¬ 
perscribed on the top side 
of the monogram as 
indicated in the design. 


for 


for moulding and extrusion 


Vacuum flasks 


Carbendazim (MBC) technical 


-do- 


high density polytheylene 
materials for moulding and 
extrusion 

IS : 7708-1975 Specification for 
Vacuum flaks 


IS : 8445-1977 Specification for 
Carbendazim (MBC) technical 


-do- 


-do- 


1984-01- 01 


1984-01-1 6 


1983-06-16 


A.S. CHEEMA, 


[No. CMD/13 : 
Addl- Director 


9 ] 

General 
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[qFT II—SF! 1 3(H)] 

3TJ[f 

ftwfV, 2 8 ^T, 1984 
qtl° 3TFo 2238:—qq: ^ftq- FTFR Vt qg SRftq 

gtqr % fa qfafgq Jr qg % fa *praq rr^r 

Jr qrqfa Jr fqTqqpT qr ^jtfaqq % qffargq F faq 
qTTrqrrq cTF qqr RTfrfqF»fa arrqfq aTxr froit srrqt 
'TTfgiT 1 

sfhT qq: qg ^TcfTcT gfar | fa rrqY vTT^^ft FT 
fq$fa % qqfaq % faq vqgrrFq srqgfat Jr qfaq 
^ Jr qqqrq ft 3rfaFTT arfaq 'ftf, strewF 1 1 

m: m Tglfaqq aifa ^faq qTgqqRq (qfq Jr 

FT^T F arfsTFR FT afaq) 3TfqftTqq, 19 62 ( 1962 
FT so) F^ STKT 3 Ft ^TOTtf (l) IRr qqn 
wf*F5riff ft qqtq ft# go: %?jrV«r frfr ?r qqJf ft- 
qtq Fr arPsrFR arF^rar ftt ft an^rr qrwq t^qgnrr 
qtffar faqr £ 1 

qqra" fa fft *jfa Jr fgqjra Ftf sqfaq, qq *jfa 
F qtsy wr orr^r Profa £ farr j^. 

Frd, ?fa q«n sttfRiF % qrqtq, faqfq srfa &r»nq 
srwpr, fft^tt far, qfarv -9 f> gq arfa^rrr 
qRta % 21 faff % faqr ft qFqr \ 

far ttrt arr^q- ft^ qrqr gr aqfer fafqftcqq: 
qg ffi w FJ;qr Of w qg qg qrgqr $ f% ^rqfr 
gqqrf sqOFTFcT fT qr faq> fafa sqqqrqt qft qftfq 1 

Fqfa q farqfq ?tf qr^r orr^q frofa % fair 


Tpjq— xnrxtz faqr—qgqrqr trr^j^r—_ qrofpr 


qrq 

q^ Fo 

—«— t— 

mx 

wn 

q^q 

1054/2 

0 

00 

75 


1051 

0 

04 

35 


1052 

0 

02 

40 


[q° O-12 01 6/ 51 / 8 4-fa qq fa-fa- 4 ] 


MINISTRY OF ENERGY 
(Depth of Petroleum) 

New Delhi, the 28th June, 1934 

SO, 2238.—Wheieas it appears to the Central Govern¬ 
ment that it is necessary in the public interest for the trans¬ 
port of petroleum from Kalol to Virnmgarn in Gujarat State 
pipeline should be laid by the Oli and Natural Gas Com¬ 
mission ; 

And whereas it appears that for the purpose of laying 
kuch pipeline, it js necessary to acquire the right of user 
in the land described in the schedule annexed hereto ; 


Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
l^nd) Act, 1962 (50 of 1962). the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of the notification, object to 
the laying of the pipeline undci the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, Mukarpura Road, Vadodara 
(390009). 

And every person making such an object ion shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 


Pipeline from Kalol to Viramgam 


State : 

Gujarat District : 

Mehsana 

Taluka 

: Kalol 

Village 

Survey No. 

Hectare 

Are 

Cen- 





tiare 

SAIJ 

1054/2 

0 

00 

75 


1051 

0 

04 

35 


1052 

0 

02 

40 


[No. 0-12016/51 /84-ONG-D4] 


3H°2239 :—%qfrq qTWT *F> qg qqTq 

g>qr | fr TWfgcr t fr^wf | fa 
Ji wTq Jr faw rq ’farfaqq % qfaqgq 3 r faq 
TT g qFrrfq Jft qqr arffaF ff qrqFr sttt frorf qpft 
FTfaq I 

qq: qq qqfa gfar # fa r^ft «Ft 

fasfa % qq'tqq % faq tiq^nq^: Jr qfaq 

jjfa Jr qqq'rq m qfiffiR qfaq frft qrqsqv 1 1 

qq: qq ^'tfaqq qfa ’qfaq ir^qqifq (wfir Jr 
^qqFT ^ qfk^R qrr qqq) qfafaqq, 1962 (1962 
tt 50 ) ^ qrrr 3 qft qqtrrTr ( 1 ) sttt 
urfipTnq qn srqrq qr^Jr ^r^yq Jr qnif 

qqqFT qr qfaTirq ^faq Fqq qq qqqr mm trq^nr 
qtfaq faqi 1 1 

qqq fa qqq q;fa Jr faqqq q^ sqfaq, m ^fq 
% qfa ttw mm fq^rq % faq qrwtq fstf sqftr- 
qrfat, qq qqr Jfq srrqrq, fqqfq mr 

wtf, qqrrpq tit, qfarrr- 9 ft qfa^qqr qf) 
qi^q Jr 21 faqf % 'rffen: ft f%ft i 

qftT qqr qrrak ftf q,qr gr ^rfaq fafqfqwq: 
qg F«rq q^qr fa qqr qg q? ■qi^qi t fa 
qqqrl sqfaqqq gt, qr farft faf sqqFFft qrt qr^q i 
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■jj *. 

TTTT fair'll*! 'cTf? Tf^T fo®rj- % fw7 
. iprrr?i fa?rr- - sr^rsrR- m*prr- 


nlqf 

m ?To 

1^37 !H7 3^T7 


939 

0 16 50 
c\ 


940 

0 11 85 


*wW "" 

[tf° O-1 2 01 «/50/84-Wt t T ? T ^ffaft-4] 


S.O- 2239-—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public intercut for the trans¬ 
port of petroleum from Kalol to Viramgam in Gujarat State 
pipeline should be laid by the Oli and Natural Gas Com¬ 
mission ; 

And whereas it appears that for the purpose of laying 
such pipeline* it is necessary to acquire the' right of user 
in the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962)', the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may, 
withJn 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, 'IVPakarpura Road, Vadodara 
(390009) 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
bv legal ■ practitioner. 

SCHEDULE 

Pipeline from Kalol to Viramgam 

State : Gujarat District : Ahmedabad Taluka 

Viramgam 


Village Survey No. Hectare Are Cen- 

tiarc 

HANSAL- 939 0 16 50 

PUR 940 0 11 85 

[No, CM2016/50/84-ONG-D.4] 


fTf 30 3Ff, 1984 

sfTTo STN 2240-—q^tfom 5ft7 STpTST 

qitqsrr^r % uto tt snfa) «rfe- 

fm, 1962 ( 1962 ^1 so) qft STITT 3 ^TOTTr 


( 1 ) ytrz r srrqriT % 3^rf rrzrrm (ttfrfwm 

fanm) qrtwfa^rr *ro tto srr° 3621 (12010/ 

1 07 / 83 -TtsquFr) er.fhj 2 4 - 9-83 STU 

Jr to arfsrg^rr Jr Jrfafafasr 

% gqjfFr % wfimT qr> qr^q sns:r qrt fawJr % 

srqtsf'T % faq *jf^f ^ cfT arrOT qrftq 

f? 4 T *rr i 

afh: stct: fferre srtfwft q stftrfor*r qft srm e 
spV^tottt ( 1 ) % fart# £ 4 ; 

?frr *r»r, qrr: sttk % sqq frq’TJ qr fanrrr 

% qff^r?r ^r Jr wr wg^fr Jr fafr- 

fee njfJrcf Jr ^qqrq qrrqrfarrT ^rfaq qrrJr tf f*rPr- 
frqr | i 

?t 3 r wr ^fferPtiTTT qrt hitt eqft rjqqirr (1) 

armrerr srfaqrrrf q;r srafor ^ |q ut^tt 

iIFTSjEfTr ^rfqrf qrrrft ft; pq qrfsrg^rr % 

Jr fqfafe; ^rt Jr ^rqifFr ^ 

qr?q RreR % sruft % f^T7 FTfr^rTT vTm 

ferr ^rTfrr | i 

qfa; $rq 30 grrrr qft ^qsrrrr ( 4 ) mr st^tt 
qrr iPTFi «ftcT fir %?^ir Jr fasfa 

| ft? 3 J 3 ^fa'fr ir 3 T'TT 4 ' qrerTiT %-Tftq 3^7 
ir fr^r % s^rtr qnqf^q 

Jjirt % ^ 5 ^ 7 ^ Jr3«rt ti - Kn«ff Jr^fer^q Jr 
El'iw % qqrr^RT qft qffr^r Jr jfOiT 1 


qn;q Tirq qr?fr q^n: Jr 3^7 Thr qqr 
rrrrjqrr: fa < 11 : j'q q^TTT^ 



QRTTr qr^7 









1 

2 


3 

4 

5 


18 VT ^PT 
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00 

23 

j> 

17 

n 
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00 

13 

)f 

16 

n 

— 

00 

15 

n 

15 

it 

— 

00 

31 

,, 

14 

j) 

— 

00 

49 

if 

13 

ft 

— 

00 

06 

It 

87 

ji 

— 

00 

13 

ft 

86 

if 
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00 

02 

! 1 

88 

JJ 

— 

00 

12 

if 

85 

1 r 

— 

00 

54 

,, 

84 

U 
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00 

09 
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1 

2 


3 

4 

6 

JTrsrfanT 

8 3 

3TT ¥TFT 

— 

00 

18 

n 

92 

M 

— 

00 

11 


67 

1. 

— 

00 

2 7 

* } 

6 8 

T 

— 

00 

1 3 

,, 

69 

7 

— 

00 

09 

IT 

70 

11 

— 

00 

09 

1 / 

71 

r 

— 

00 

07 

1 1 

72 

7 i 

— 

00 

27 

1 1 

74 

/; 

— 

00 

07 

) » 

84 

7 T 

— 

00 

15 

7 T 

8 5 

T 7 

— 

00 

1 1 

7 1 

8 6 

I T 

— 

00 

16 

1 1 

8 7 


— 

00 

07 


St. 


— 

00 

01 

,, 

12-1 

J 

— 

00 

31 

7 7 

l- - ? 

T , 

— 

00 

22 


30 

7 1 

— 

00 

18 

1 l 

33 

11 

— 

00 

15 

77 

34 

1, 

— 

00 

20 

U 

26 

77 

— 

00 

18 

f) 

50 

77 

— 

00 

06 

ti 

52 

; f 
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00 

11 

77 

5 3 

i, 

— 

00 

1 2 

U 

5 4 

n 

— 

00 

3 0 

T I 

5 9 

JT 

— 

00 

16 

1) 

61 

77 

— 

05 

07 

77 

63 

71 

— 

00 

18 


[?fo ?fr o -i20i6/i07/83-mro] 


New Delhi, the 30th June, 1984 


S.Q. 2240.—Whereas by a notification of Government of 
India m the Ministry of Energy (Department of Petroleum) 
S.O. 3621 (12016/107/83-Prod.) dated 24-9-83 under sub¬ 
section (1) of Section 3 of the Petroleum and Mineials pipe¬ 
lines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962) the Central Government declared its intention to 
acquire the Right of User in the Lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline. 


And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act submitted report to 
the Government. 


And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Lands specified in the schedule appended to this notification. 


Now, therefore, in exercise of the pow*is conferred by Sub¬ 
section (1) of the Section 6 of the said Act the Central Govern- 
ment hereby declares that the right of user in the said land* 
specified in the schedule appended to this notification aio 
hereby acquired for laying the pipelines 


And further* in exercise of the power conferred by Sub* 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shall instead of vesting 
in the Central Government vest on this date of the publica¬ 
tion of this declaration in the Hindustan Pe-trolcuih Crop. 
Ltd. Bombay free from all encumbrances. 

L.A. Case No. 36/83 : 

SCHEDULE 

Pipeline passing through village : Mali Nagar To 

Vitthal Nagar. 

Taluka ; Haveli, District : Pune, Maharashtra 


Village 


Mali Nagar 


Dehu 


Vitthal Nagar 


Survey No. Hissa 
- ■ . . No. 


AREA 


Gat No. 


H. 

R. 

18 Part 

-. 

00 

23 

17 

— 

00 

13 

16 „ 

— 

00 

15 

15 „ 

— 

00 

31 

14 „ 

— 

00 

49 

13 

— 

00 

06 

87 

— 

00 

13 

86 

— 

00 

02 

88 

— 

00 

12 

85 „ 

— 

00 

54 

84 

— 

00 

09 

83 

— 

00 

18 

92 

- 

00 

11 

67 „ 

- 

00 

27 

68 

— 

00 

13 

69 

— 

00 

09 

70 

— 

00 

09 

71 

- 

00 

07 

72 „ 

— 

00 

27 

74 

— 

00 

07 

84 

-- 

CO 

15 

85 

-• 

00 

11 

86 

— 

00 

16 

87 

— 

00 

07 

88 

— 

00 

01 

124 

— 

00 

31 

125 

— 

00 

24 

30 

-- 

00 

18 

33 


00 

15 

34 

— 

00 

20 

26 

— 

00 

18 

50 

— 

00 

06 

52 

— 

00 

11 

53 

— 

00 

12 

54 

-- 

00 

30 

59 

— 

00 

16 

61 

-- 

00 

07 

63 

-- 

00 

18 


[No- O-1201 6/107/83-Prod.] 
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mo 2341.—JTcT: 

'TTJTOT^tT $ TTJfpT % SrfEFPfT H7T mfa) 

196 2 ( 1962 §o) sjtTT 3 tflgWET 

(l) % mfPr vitct etwe % (^f^ipr 

fT*TFT) STfiremn fl«W« ifo 3 62 3(?4To-12016/ 
i o 9 /a3-w'i sttpt) Errftar 24-9-8 3 sttt *p7etc 

% ^rftPT 44 i Jr ?Ttr- mjfpfr *r wfaifr % 

wfpr % trfarn: ethtt apt fa^Tt % snfw^ 

% fmT nfer w mrAr srpfcr ^ftftra - TTferr «tt i 

*ftr mr: ttspw srrfimtr sriVf^m 4 ft srm 
6 4ft sqy m (1) % mfta TOR ^ l t fV?rtt t ^t 

sftr ?fFt, qrr: %^sPnr qwr fttfrt TTfamr 
^ % c nf4nT[ ^rfet^rTT % *T5FT % 

njfmff Jr ^fPT xrfswR srfmr qnJr ^ft 
fa ft in q farm | 1 

mL (rfl) Pim*i 4ft yKi 6 4?t '3 1 TEnTT(^l) 

jrti ^Tftrmrt m wPr qrtfr git yrvi < 

^3 itt sftfcm qrrtft | , far m srfk^FTT Jr ef=ft 
Jr fafafe ^4?r ^f^nff it ^rq^r qn srftrenr 
tt^t m^r fasnJr % % f^rr u^am srfmr 

f®RT mfTT I I 

smt TO STO 4?t 7TOTTT ( 4 ) ffTTT 

S^rT STfil+iO 4T hm"FI 4^ yT4iK 

ft&r %?ft | srfoft Jr ^pfpr «rrr srftrarn: 

%*tfk ^ptptc it ft%r $t% % snsrrcT ^t- 

fwr 41'Tfb’R farf*^ ijsrf % tfsftoror Jr *r*ft 

3rrtrmf it TT44 it *ftw % jnpm 4ft mfpsr 
Jr faf^T tfPTT I 

t^ETo ITo *f>^T 6+•=(<, 34/83 


STTf^t 

TITT ?TT^T Cl^4c iffa cTT^fiT : \ t faeTT ;■— 

^TTT^ 


7 TTT 

WT 4*41; 

f^TT 

< 


t43T 
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00 

07 

)1 

73 

— 

00 

16 

71 

74 

— 

00 

02 

7) 

75 „ 

— 

00 

02 


1 

2 


3 

4 

b 

it 

76 

7 i 

— 

00 

03 

u 

11 

77 

—: 

00 

05 

It 

78 

JT 


00 

09 

it 

79 

77 

— 

00 

09 

77 

80 

77 

— 

00 

09 

H 

82 

)} 

— 

00 

12 

** 

257 

It 

— 

00 

25 

n 

466 

J' 

— 

0 0, 

06 

11 

464 

17 

— 

00 

05 

17 

463 

77 

— 

00 

05 

71 

459 

77 

— 

00 
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7) 
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77 

— 
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— 

00 

06 

77 
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— 

00 
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J1 

— 

00 

07 
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00 
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J! 
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JJ 
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00 

21 

Tf 
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JJ 
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77 
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71 
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00 
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1 1 
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— 
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[tfo Wto-1 2016/1 09/S3“3fT3- ] 

<fVo %o '<NHiVji"H, 


S.O* 2241.—^Whereag by a notification o£ Government of 
India in the Ministry of Energy (Department of Petroleum) 
S.O. 3623 (0-12016/109/83-Prod.) dated 24-9-83 under- 
Subsection (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962) the Central Government declared its intention 
to acquire the Right of User in the Lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline. 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act submitted report to 
the Government. 

And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Lands specified in the schedule appended to this notification. 

Now therefore, in exercise of th powers conferred by Sub¬ 
section (1) of SecP'on 6 of the said the Central Govern¬ 
ment hereby declares that the right of user in the said lend* 
specified in the schedule appended to this notification arc 
hereby acquired for laying the pipelines. 

And further, in exercise of the power conferred by Sub¬ 
section (4) of that section, the Central Government direct* 
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that tjie right of user in the said lands shall instead of vesting 
in the Central Government vest on thL date of the publica¬ 
tion of this declaration in the Hindustan Petroleum Corp 
Ltd. Bombay ftee from all encumbrances. 


L.A. Case No. 34/83. 

SCHEDULE 

Pipeline passing through the village Talavade, Taluka : 
Haveli Dist : Pune. Maharashtra. 


Village 


Talavade 


Survey No. HHsa AREA 
--- No, —-—— 


Gate No. 


68 Part 

65 
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67 

71 

72 

73 
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82 
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00 

09 

00 

12 

00 

25 

00 

06 

00 

05 

00 

05 

00 

09 

00 

12 

00 

01 

00 

02 

00 

02 

00 

02 

06 
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06 


[No. 0-12016/109/83-Prod] 
P K. RAJAGOPALAN, Desk Officer 


*4rmr srYr qf^rT 

forTt, 8 1984 

Tro to^ 2242 •—/fofrJT tortc rtopf* **tft 
(wsrrf?jf?T srftr*frffiTO ^rfvfjm, 1971 

(1971 Tt 40) KTDT .3 5T7I TOlTO UlfacPTt VT 

TOrtr fr tooett % tErtt 

Tvtoto tototot f^'trr»r #0 

16015 / 1 / 72-050 fTTOfiJ 2^nf, 1975 Sftt TOTTOcff 
% TTfSTTR frr rfi* TrftmTOT % 

fWT TOTT t TO spvt JPT ?1TT %TT TO I, ^ ^ 

rrrroft % (\) a ^rfurr xrfw*)' Td, 

tortit ?pt TrsRt^r srfaw! t, stMtoto % 
wr^pff % f^rrr, totto srfirTT^ Pd tow urcfl t. sfr 
ttot Hpvfl % (2) ir 4ft trwEf) srf¥vR r 

faftfTR ?n3Prft ?toto qft totot wft stfs^rfroTT 5 ft 
*«TpfiRT ^frowi % stot xrftrfwr tott to 
TOfR TOTTO tETfwvt TOT TOfTO^ifT TO! TOTOT TO^TO 
SlT? ‘TOT TT SlftmfiTO TO^TO qTTOTO TOW l 

qrntfr 

qWft WTO % TOtf ^ 
TOftTTOTfCTT TOT wpfrro 
rftTOrr 

1 TOffTTTOT SIPTTOTO, fit 
f^fr A ’t^fsRT TOfa 

2 RTOPfrT TOTOTT TOTO 40 
TO^TOT 

3 fvT[ i‘r?—192 
(TOWP" TO toto) ^ 
fa^fr I 

4 toFtot *61 <jTpfrr R^TfroiT- 
TOT (97TO*T*), TOTOTOT 
fa? vfa % TOTO 
fqo"fr 1 

[rfiSTO TO #0 1601 2 / 1 /76-nTO 0 ] 

fflTTO fa? sJTOffaTO, TOR faTOT 

MINISTRY OF HEALTH AND FAMILY 
WELFARE 

New Delhi, the 8th June, 1984 
S.O. 2242 .—Tn exercise of the powers conferred 
by section 3 of the Public Premises (Eviction of 
Unauthorised Occupations) Act 1971 (40 of 1971) and 
in supersession of the notification of the Government 
of India in the Ministry of Health and Family Welfare 
(Department of Health) No. Y. 16015/1/72-H dated 
the 2nd July, 1975 except as respect things done or 
on-fitted to be done before such supersession the 


5rfarofat TOT qTOfTOTR 


TT fafTOTOT STiftWTO, 
TO6TTOPT tffm, 
to£ fTOfaT 
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Central Government hereby appoints the officci 
mentioned in column (I) of the Table below, being a 
Gazetted Officer of the Government, to be an Estste 
Officer for the purposes of the said Act, who shall 
exercise the powers conferred, and perform the duties 
imposed, on Estate Officers bv or under the said Act 
within the local limits of his jurisdiction in respect of 
the public premises specified in the corresponding entry 
in column (2) of the said Table. 


TABLE 

Designation of Categories of Public premises 

the Officer and the local limits of 

jurisdiction 

( 1 ) ( 2 ) 


The Deputy Medical 
Superintendent 
Safdarjang Hospital 
New Delhi. 


1 . All plots of lands/buildings 
belong to the Safdarjang 
Hospital, New Delhi. 

2. Madangir Janta Type 40 
flats. 


MINISTRY Or SHIPPING AND TRANSPORT 
(Shipping Wing) 


New Delhi, the 2nd Tuly, 1984 


S.O, 2243.—In exercise of the powcis confeircd by 
section 4 of the Mci chant Shipping Act, 1958 (44 of 1958), 
icad with rule 4 of the National Shipping Board Rules, i960, 
the Central Government hereby appoints Shiimati Mnrgatham 
Chandrasekhar, Member of Rajva Subha to be the member 
of the National Shipping Board for that purpose amends 
the notification of the Government of India in the Ministry of 
Shipping and Transport (Shipping Wing), S:0. No. 3931 
dated 20th September. 1983 (published in the Gazette dated 
15th October, 1983) as follows, nanvlv :— 

In the said notification, foi item 6 and the entry relat¬ 
ing thereto, the following shall be substituted, 
namely :— 

' l 6. Shrimati Margatham Chandrasekhar, M. P. Elected 
bv the Rajva Sabha”. 

[File No. SW/MSB-5/82-MF(SL) 1 
D. D. SOOD, Under Secy. 


3. Ring Road—192 quarters 
(Near Raj Nagar), New 
Delhi. 

4, Old College of Nursing 
(97 rooms) near Jaswanl 
Singh Road, New Delhi. 

[No. Y. 16012/1/76-11] 
H.S. DHAKAAL1 A, Under Secy, 


sfN?PT Tlr^T <T5T iW 
(fffarR to) 

qf 2 'yTff, 1 ‘<84 


ttwr sftr. jT’Trrnr wot 
Tf fefat, 25 W, 1984 
3pTo 3iTo 2244 —.fpgffa *1 ', 7 (rfa 

% m i wfRr wfaTf % fan spfar )fwr, 1976 

10 % w-faw ( 4 ) % 5r, w wtct +uifaq 

% srrarr *FFrfarr, Tfat Vr, fa-g% w? % ftRft 

^tt vFfapTT jtpt tw qrr fan I, *rfsr*|fnT nfaf 
% 1 

[*fan f^-i 1011/35/83-f^t] 

un ij i ! F* T f. 4 *rfa* 


*FTo Vr^2243--%^ WTT 7 Tlfahj- «fri 

faw 1980 % fw*r 4 % *Ti«r ofer FnftrrfrqF 

FlfafFT Vfwfcw 1958 ( 1 958 43 44 ) rt UPT 

4 ifirr smr tt swr w, 

nT^T, 7P3 8m Tf 4TT W 

4W W Ttssf % fan T1T- 

TR 5 W 4 ?tt 7 (’TkSn m) R 

^rfa Ff^rr ^io?rro 3931 fartr 20 fawr, 1983 
ff^TR 15 »44W 7 1 983 *fr UirW T TTifaTT) t 
faRfa-fag jfsfrw %, 

siq'rT w sifa*jwi tt. « ?f|r gw 

WSlfaTT tWetr t fan, fwrfafag n|' mi'ir, 

wfa 

*<■;. "jfaFft rrqo SPOT'S 7 , titit ll^r, 

fasTlpT n*To t&^/ny{ovr)o 0-5/82-71,30 Wo 

[ 7^3 0 n/T d 

fto jjt, lEfSR Tfw 


MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 25th June, 1984 

S.O. 22 J 4 .—Tn persuance of sub rule (4) of 
rule 10 of the Official Languages (Use for official 
purposes of the Union) Rules 1976, the Central Go¬ 
vernment hereby notifies the Branch Office, Ranchi of 
Press Information Bureau, the staff where of have 
acquired the working knowledge of Hindi. 

[No. E. 110] 1/35/83-Hindi] 
I.B. KARN, Under Secy. 

FT# fcfaV, 2 198 4 

qn-o mo 2245.-- WffaT (WNffi) fa’W, 1983 
% ftw 3 T W-T Tfof WTfW WfafTW, 1952 
(1952 TT 37) t) mn 3 •gq-.trw (1) yrtr 
5TT?r rrrfW'tfr ti cfa gq, wti 7 faff- 




['TPT II—3(ii) ] 

ill 7 !i jfto 'fto qff iq Tir^r ?tt, 

fr.rtr 5mriH qri qrr q&q faqjqq q^l £ \ 

[t.TT fl W 8 11 / 11/ 8 3-^R ( H<) ] 

%-0 TTjq o ^JTtTfiT, SfRT tqf^T 

New Delhi, the 2nd July, 1984 

SX). 2245.—hi exercise of ihc powers conicjicd by sub¬ 
section (1) of section 3 of the Cinematograph Act 1952 
(37 of 1952) jead with rule 3 ot the Cinematograph (Certi¬ 
fication) Rules 1983 the Central Government hereby appoint* 
Shri G* P- Sippy as a member of the Board of Film Certi¬ 
fication with immediate etFect until further orders. 

[File No. 8U/ll/83-F(C)l 

K, S. VKNKATARAMAN, Under Secy, 

(stt-tr srtt) 

Tf fijRft, 2 7 RT, 1984 

sfrro mo 22-re ■—«rrfr Tir^nr wn 627, fcrrp 

8 4TRF 1960 3TTT ^PT IPT 'TR^fa fTTT ffpPT, 

1951 % fW 434 %’3PR 111 % ^TT(v) % *PfTF 

?Tqt-TR njrrfatsrqi n srtt thpt/ft ir f^tq; 

16-7-84 A wrf^ Tt imrsfr ret trr qrr fiRTT 
tapin' 11 

[rW 5 -fi/8s/’ffo rnqo ^To] 

arrfu ariY' 3 wrir, -h t;i*+> vzriftm ( < fto^to) 

MINISTRY OF COMMUNICATIONS 
(P & T Board) 

NOTIFICATION 
New Delhi, the 27th June, 1984 

S.O. 2246 .—In pursuance of para (a) of Section 
III of Rule 434 of Indian Telegraph Rules 1951, as 
introduced by S O. No.627 dated 8ih March, 1960, 
the Director General, Posts and Telegraphs, hereby 
specified 16-7-1984 as the date on which the Measured 
Rate System will be introduced in BANGA 
Telegphone Exchange N.W. Circle. 

[No, 5-6/83 PHB] 
Y.R. BHASIN, Asstt. Director General (PHB) 


w\r •nfmr 
«m fwvrtrr 

Tf 18 Rf, 1984 

Tfo 5tTf>2 247 :—%RffiT *RTR qft TIT I % 

A faTT % ^ A 

AqA f*rq^f) TTfrrf|qr <po fa-o rrirfwi^TTr fqifbFT- 
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2, TPtrqT-TTirfnOTrjTTf % iTiWTp- if tft^rfqq; 

fr^TiT f-r^TjTTT tq) 7 " TT-T qinTRl q; q)^ Fqqin,4 f \ 

TRqR -g^frf f^Ti^ qff •vqqijqfiqofifq- % 
f'T'I f-TTfjin qRTi nranfq qru'SRft £, 

it FT:, trtr, AMiAt-t, Amu wfafmn, 

1947 ( 1947 TT 14 ) qr) am 7 -^ iqV gm 10 
t 2 "JT-tTin ( 1 ) t (rq) jm wfiwTT spr 

rw'fT YRT jn, rr^q sfafrpTq? ^rpft £ 

fsptqt 'ffeiqfhr wftrqn^t aft qq. mq. 7qcr?iir, fqFrqrr 
Ttwrspq &rTRPf if rrmr XTR Rqrf Err sfr'i ~qq?r 
stfaqroq TI RTTfqfjTFT % fiqn firqfqpq q.qqff £ 1 

“qn iqrt4 fTTRf) qftftFPTFfbsq qqo fjqfqqirs, qqqq- 

(Trr° sr=>) qrq sqq'tTPra-^iqr^o 'flc-i 
RTmTR % ?r 4 'At (1) ffirO f-wqr (2) ernr-ft 
f%fpTr, (:i) qiTT fiiRqp, ( 4 ) RTTf TI^Rf, 

(s)RRm TT^Rr, (e) f^piT nV ( 7 ) 

qrcrr Ti^qr qrr 1982 *r wfqf<q?r tt 

AA A ^pt 7 qrTq r Rrurfe t 7 q-fir ?fr 

rRfyFT t4tr fqrqq XT^rTT % ?q:?fT % ?” 

[*To FR- 22012/1 5 1 /8:l-ft-3 (#1)] 

MINISTRY OF LABOUR & KEH-\BILITATION 
(Deplt. t>f labour) 

ORDER 

New Delhi, the 18th May, 1984 

S.O, 2247 —Whcieas the Central Government is of opinoin 
that an industrial dispute exists between 1 he employers in 
relation to the management of Messrs. Singureni Collieries 
Co. 1 Id . Ramakiishnupur Division-11, P.O. Runiakrishnapur 
and their workmen in respect of the mattejs specified in the 
Schedule hereto annexed ; 

And wheiens the C enlra! Government consider it 
desirable to retei the ^uid depute for adjudication ; 

Now, therefore, in exercise of the p<iwei’s conferred by 
Section 7A and clause fd) of sub-section ( 1 ) of section. 10 
of the Jndustiial Disputes Act, 1947 (14 of 1947), the 
Cenhal Government hereby constitutes an Industrial Tribunal 
of which Shri M. N. Rao shall be the Presiding Officer, with 
headquarters at Hyderabad and refsjs the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

Whether the management of Messrs Singureni Collieries 
Co. ltd.. Ramflktishnapur Division-ll P.O. Rama- 
kiishnapur Distl. Adilabad (AP) are justified in 
denying two additional increments with effect fiom 
1982 to Saivashri tl) Kudiri Lingaiah, (2) Dom- 
meti Tdngaiah. (3) Vada Thirupathy, (4) Mangala 
Ramulu (5) Padam Rajaiah, ( 6 ) Flpula Bapaiah, 
and (7) Kotta Rajaiab of SRP. I Incline ? If 
not to what iclief are the workmen concerned 
entitled 1 


wrqqpcr>m: 14 , 1984/wTqry 23, 1906 


[No, L-22012(15D/8t-D.UI (B)] 
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5TT^9T 

ff°ttto 2048:—ftfft fF tif t fa 


it f^Prfe faFF % FK F FFF 
faFfaJ kfakwr to for?, F^rFff faffaF 
ToTPJft % 5RFJF?r F *r*TS <FT sfWtfFF; 

faFfF ftoWf ?fk tfft % kr faerFrF ?; 

sftx. %F?k FTFFT FFF fkriT TT ?F,qfFfaTF % 

fanr fafftpT TTFT FTOFfa ^TT5TTfV ft; 

stf:, ksk ftfft, tffajfFF; fariT sfftrf-pm, 

1 947 ( 1947 FF 14) k STHCr 7-T ?ftT <JTTT 10 

^ grtfkr ( 1 ) % fa? (?) 5Rr fftt urfFFFf ff 
stftf fitJt ^ tftenfFF? srfa^T'JT Ffkr TTk ft. 
fkfa 'fkr^fk ?rfaFFTt «ft f;f° ft . tit ffir, faFfF 

J^FFWF ftFTIFiF Jr ftlFT fair 3FF fWF FTt 3FF 

5ifawr tit HrrirfT'jfTT T faT fafftTF tt^T ft 1 

3TT^ . 

“fft w«f faFkft fatffakfa f?° fa°, F^Fk 

fkffaF, 3TPFFT T9TI«ft J 3FfT ) faFl' srfaFIFTF, 

(STTTO S^T) FF WJfaF ffTTT fat FFlk 5^FT, 

FFF facFT, %o %o 5 F ®FT 27-6-83 

Jr fff Jr Tr-TTr ^TiTTfer ft ? Ffc Fft, ft 

FfafatT FFfalT faF F^JFTF FF ?WT ft ?" 

[To 1^-22012/1 46/83-^-3 (ft)] 
ORDER 

S.O. 2248.—Whereas the Centra] Government is of opinion 
that an industrial dispute exists between the etnployres in 
relation to the management of Messrs Slngarcni Collieries 
Co. Ltd., Majidamarri Division, P.O. Kalyani Khani and 
1 their workmen in respect of the matters specified in the 
Schedule hereto annexed ; 

And wheieas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the poweis conferred by 
section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act. 1947 (14 of 1947), (he Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri N. Rao shall be the Presiding Officer with head¬ 
quarters at Hyderabad and refers the said dispute for ad- 
judication to the said Tribunal. 

SCHEDULE 

Whether the management of Messrs Singareni Collieries 
Co. Lid., Mandamarri Division P.O. Kalyani Khani 
Distt. Adilabad (AP) arc justified in stopping Shri 
Dasari Banaiah, Coal Filler K. K. 5A Incline from 
service with effect from 27-6-1983. If not, to what 
relief is the workman concerned entitled ? 

[No. L-22012C146)/83-D.III (B)] 

*rr$Tyr 

FF 0 FT° 2249 -ksftF FTFFT fal TFT ft fa 

vt# tfto: snjTjfat Jr fafaffar farr % *k Jt4f^ 

f%Fkft FTTfatfafa Flo f*T 0 TrTTfFNTJT fkftiPT- 2 % 


FFEPTF Jr l^F> fafaftfFFi fFFTF fdh MFF fair 

+4f>HJ % fafTFR ft, 

fak %fatF FTFFT TFT fFFTF FF -FTFf'TFFF % 

fare fF?r»id fitft ttoFTt FFSPfr I, 

Fra - :, kffa FTFFT, fafalfFT fFFTF ^rfsifFFF, 
1947 ( 1947 FF 14) FF tJTTT 7-T tfk ETFI 10 fF 

ffstht (i) % ttt (f) jkt stfft f%Ft ff tfTf 
F rTF jjfTT, ^fhtfTkFT ^rfHFTTF FfeT FHtft % f3R% 
FkTFfFT «rftTFFk MF ITTT ft TTF fkTFF JJ5TPTT 
Jr ^Ftt wFt fTFK F>F "SFr srfy+< u i FF 

^IfR^FF % fJ=TTT fT^fBRr FiTrft \ I 

“fft fJFkfr fF %f ~ (T 4 FrMt fafFts, 
Tm^F^T fr#FF-2 lTFrFT-TTFf> OT T^T| fkn, 
9'fknTTT (?TFW Fkr) FF TOF JTTT tr^ 
?TTT FT-[ 5TF % FTFFF FF^T, fF'FT 
(l) FtfTT TTFTFFF, (2) WFT 

(3) JpfT FTTJ ^FFT ( 4) F%TT t#FT, 

(s) JFTTFk (6) F^TTJ fFftt- 

tF tF-S FF TFT tF F f?FFT FITFT 

’■HiClPia t ? Ffr f|T, Ft fiffft 
fFFr wijrm % ?ftttt f ?” 

[Fo CCSTo-22012/l5o/83-k-3 (4T)] 

ORDER 

S.O. 2249. Whereas the Central Government is of opinion 
that tin industrial dispute exists between the employers in 
relation to the management of Messrs Singareni Collieries 
Company Limited, Ramakrishnapur Division II and their 
workmen In respect of the matters specified tn the Schedule 
hereto annexed ; 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication ; 

Now. therefore, in exercise of the powers conferred bv 
section 7A and clause Id) of sub-soUlon (1) of section 10 
of the Industrial Disputes Act, 1947 fl4 of 1947) the Cent¬ 
ral Government hereby constitute an Industrial Tribunal of 
which Shri M. N. Rao shall be the Presiding Officer, with 
headquarters at Hyderabad and refers the said dispute for 
adjudication to the said Tribunal, 

SCHEDULE 

“Whether the management of Messrs Singareni Collieries 
Company Limited, Ramakrishnapur Division U, 
P.O. Ramakrishnapur District Adilabad (A.P.) are 
justified in denying category V wages to S/Shri 11) 
Kamera Rayamallu. (2) Pusabarla Ellaiah (3) 
Senlgarapu DurgHiah. (4) Kamera Oanaiah] (J) 
Durusotty Ramulu and (6) Tydapu Poshamallu, 
General Mazdoors of SRP, I Mipe ? If not, to 
what relief are the said workmen entitled ?” 

[No. L-22012/1 JO/83-D.1II (B)j 
Ff ftwft, 6 ^F, 1984 

- srrkr 

FFoSTTo ?250.—FTFFT fF ^TF f) f% kk 

Frm n^fT F MFfkr fFFF % Fk Jr >pkrF 
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[tTFTil—3(ii)] mm Tnrqw:^ u, 1984/mwf is, laoe 


fi^w Hi’MH, % snptTrp? % 

TXSF ifRTtf^F fa^TC !fV % 

f«WHM &; 

wtr RTXpr 3XcT XT ^PTfa^m X 

fan; fMifax xxxr ?wfR t ; 

5FT:, X^tX TOTT, STteftfaX faXT? 5TfafaxX, 

1047 ( 1947 XT 14) xY «7XT 7-X *ffr; OTtr 10 

xT ’3WTTT (i) % wz («r) 5RTxx?x ififthn'i xt mm 
xfa- §<t, tt^ ^ft^frfw srfaxxx xfcx xxfftt far^ 
'ftefaTx srfaxfat «fr ^ mm xtfa faxxr ijwjt- 
m *r ?ft r mm ffaur xt wfw^pm 

XT Jimf-fam % fair fa?ftRT ^TTrft £ I 

“xtt mrorr isrf^TT faxT*r ffarx fafatx, 

"v 

xrfax'f, xTfT-xfaT 'pftTFTTT mvr % xr 

tfax-x*: srfa xrfax ?r % xfoiftxt xt Trrafn 
% fax QX gr pr X stTTSF H ^ JPT^r^T 
nmfrf^r | ? xfo x?£r, eft xxxtt fx*r mfr»sr 
*t fx*r srcmT £ ?xxn: | ? ” 

[jTo trsfp-2901l/65/83-€to-3 (^t°)] 

New Delhi, the 6lh June, 1984 
ORDER 

S.O. 2250,—Whereas the Central Government is of opini- 
that an industrial dispute exists between the employers in 
relation to the management of Gujar/it Mineral Develop¬ 
ment Corporation, Ahmedabad and their workmen in respect 
of the matter specified in the Schedule hereto annexed ; 

And whereas the Cential Government considers it 
desifable to refer the said dispute for adjudication ; 

Now. therefore, in exercise of the poweis conferred by 
section 7A, and clause td) of sub-section (1) of section 10 
of the Industrial Disputes Act* 1947 (14 of 1947), the 
Central Government hereby consitutes an Industrial Tribunal 
of which Shri G. S. Baiot shall be the Presiding Officer, with 
headquarters at Ahmedabad and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of Gujarat 
Mineral Development Corporation Limited. Mine 
Owners, Kadipani Flourspax Mine, in not considering 
the daily-rated and monthly rated employees in the 
same category at par for promotion, is justified ? 
If not to what relief are the woikmen entitled and 
from what date ?” 

[No. L-29011/65783-DJTI <B)I 

xf fVfT, 1 6 JpT, 1 984 
XTSX 

XT* wto 2251.—%W rnXTT ^T ttx £ % 
3TTO SPJ^ X fafafe: ffaPI % SIT* ir XX- 
STO iT for *T? XSRJXX X n/X xfNftfXX faXR? 
f{fif(3fT4 -rfbr .xtx xxxm % sffar fcm £, i 

tftr fcatx txt faxT? xt nrnrfawr x 

fair fa?fax XTXT XT®;fm TJX*Tft 


*r<X| r } WWTf<R; fxxTX ^TffaTX, 1947 
( 1 947 14) cTHT 7’4T 3(V ETfVi 1 0 WJPT (l) 

^ ifs (y ) sTT7t sr^FFf TlfrlTtfr ; fT spftn pir gcr, IJFfT ■gWT- 
wfmrm nfer | f5r^% ’fx^mn ^j^rfx 
^ ^ tttt PT7T f[PT, fspppT ’TgTj’TTTT^ it 

^tTT ^ -JSfrl 5fTt ^ 

% f^fTr fFRfwr <rf( ^ | 

'‘sftTT ftTRf^fgrr imt ^TPTlfqT 

S • 5T, m t f^JT EpplfT % ?w I ? 

(i) ^rrf % ^-q- it Iwr ^Trn ^rr i 

(ii) ^ 1980, 1981 sfbc 1982 % 

20 sfaURT T 7- % !RTipft I 

(iii) ftnr % «m % 90^^^:^ 

i 

(iv) ^ ^ TT, Tfg- ^PT ^ #tfft I, afFTvjTTnr 

^ s£t I 

(v) gqrr? (^JHt) TT ^fTTpr i 

1 - ^><5H TT^XT 

2- '% PETPTT 

8 . ST^TT, iMt W 

4. “fawj 

5. “Ww ^?r, 

«. “xiRrvrr^ «ni fw 7 : 

7 . ?fm sf^ft 

8 "Tnik 5TPTt W 

9. «PPT, *ST XfxiTT 

[sra ^ 0 - 29011 / 7 / 8 - 1 -^: 0-3 (sfto)] 

New Delhi, the 16th Tune, 1984 
ORDER 

S.O .225L— 1 Whcieas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the managements mentioned in the Annexurc and 
their workmen in respect of the mauers specified in the 
Schedule hereto annexed ; 

And whereas the Central Government considers it 

desirable to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers confeircd by 
section 7A, and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947). the 
Central Government heieby consitutes an Industrial Tribunal 
of which Shri G. S. Barot shall be the Presiding Officer, with 
headquarters at Ahmedabad and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

Whether the following demands of the workmen con¬ 
cerned arc justified. If so, to what relief are they 
entitled ? 

(ij Grant of special allowance in the form of De&rnes* 
allowance, 
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(ii) Payment of bonus al the rate of 20% lor the 
accounting years 1980, 1981 and 1982. 

(iii) Grant of the benefit of permanency to those woikrcs 
who have completed 90 days' service. 

Civ) Payment of Retaining Allowance during the rainy 
season when the mine is closed. 

fv) Payment of Gratuity. 

ANNEXURE 

1. Messis Chajidan Quarry Works, kahci, 

2. Messrs K. V. Patel Quarry Woiks, Bundhthala 

3. Messrs Tulsi Quarry Works, Moti Raval 

4. Messrs Vishnu Quarry Metal Works, Degam 

5. Messrs Dinesh Quarry Woiks, Valod 

6. Messrs Rameshbhai Narisinghbhai Patel Quarry, Sikar 

7. Messrs Hariom Quarry Works.’ Rcthavamya 

8. Messrs Genesh Quarry Works, Nam Raval 

9. Messrs Honest Quarry Works, Rethavaniya. 

[No. I-29011/7/84-D.II1 ( B )] 

TO* 55TTO 2 252-—RTTOT 4 TPl t fe 

trr Tfiwz t faferor few % rto it #rtT 
ife qfe RffeT 3TO RIRTR ifetR 

RfetR ffe, TOTT R^TO 'sTT’T qrfHTO TORm RTOR 
’jTOr, TT#T Rfe R R^RS sfartfR^ f^qTT 
ferofe sfe to# TOfefe % feiRR 

?rtr TOsftq' fi < TOT dTO feTT TO r, H i m Pi m R % 

feT frf?nmr *rorr RRife t; 

tot:, %#tq- rtrto, sfRfrfer faqR *rfaferR, 
1947 (1947 to i*i) q?r otto 7rTt sjttt 

10 qtt ^TSTTT (i) % (R) 3TOT TOTTO iqfVh4t 

to srq'tR tot fR, rrt Rfatfer ^rftnprwr Rfer TOft 
I frofe 'fren^r srferfe «ff ’rfr^sr tjror tot? pfWr, 
f^PTspT wi4T ii -ferr sfa tort faqro TO tor 
srfv+ J IJ i to i q fel q r % firc^ fRRfw<r to#T % i 

RR^ft 

“tot 4q^ rtotot «srfir<rr sto qronr 

rTOr qq+'fe qfRfq fa*, ^;rt q?« 
tor RTfep, ferosT rtor ’ffe tottot »rfr 
(tttotrtr) stot fetfer TOfe-tf qft fmrfafg-?r 
RT^f WIRlfeT £ ? qf? fft, rt mftrT TOfer 
feR rrrtr % srtot I ?" 

RTR 

( i ) RTfaro ?r ir # ^ ^ TOfrof'qt 

qfr fen tor faRro ^tr soo/- 

tor srtn rtr ir tot r jit i 
( 2 ) qr£ to fro? tfR it TrifeT , fer<t J rTto: 
tfer, rtoiirt ir fetfer TOfr femffei 
aftr ^rr r Rrro; rt tor rtt rf TOf- 
■q’rfVqrq>trrspit is fer qtt tmfrm-vi- 
sfferft ^ TfiT 1 

[no rrsfo-29011/ 102/83-Tt -3(^t )] 
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ORDER 

S.O, 2252.—Whcieas the Central Government i a of opinion 
that an industrial dispute exists between the employers in 
1 elation to Messrs East Sukct Sehakari Shramik Tbeka Pashan 
Udyog Sehakari Samiti Ltd., Lime Stone Mine Owners, Sher- 
vada Mukam Suket, Rnmganjmandi. and their workmen in 
respect of the matters specified in the vSchedule hereto 
annexed ; 

And whereas the Central Government considers it 
dcsiiable to refer the said disptue for adjudication ; 

Now, therefore, in exercise of the poweis confeired by 
section 7A and clause (d) of sub-section M) ol section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the Cent¬ 
ral Government hereby constitutes an Industrial Tribunal of 
which Shii Mahendra Bhushan Sharnin shall be the Presid¬ 
ing Officer, with hendquaters at Jaipur and refers the said 
dispute for adjudication. 

schedule 

"Whether the following demands of the workmen em¬ 
ployed by Messrs East Sukct Sehakari Shramik Theka 
Pasban Udyog Schkari Samiti Ltd,. Lime tone Mine 
Owners, Sheravflda, Mukam Sukct, Ramganjmandl 
(Rajasthan) are justified ? If so, to whHt relief 
are the workmen concerned entitled 7 

DEMANDS 

(1) \ W the monthly-rated employees should be made 

permanent at salary of not less than Rs. 500 per 
'month. 

(2) Fifteen days' Casual-cujti-sick leave in a year be 
provided to all employees employed in Polish Fac¬ 
tory on lease area. Motor Garage, Work-Shop and 
employees working on engines and motor vehicles. 

[No. L-290lt/102/H3-D.Iir (BJ] 
qf fetft, 18 ^T, 19 84 

srfei 

qqoSTTo 2 253’-%^ TT TR t % fq% 
gqro ^nrqqr it feqfej feiq % fe it «fr qpfer 
v$m mf, qr^r mfep, srqqrfe qr^q-, 

Tiqfe (trtptr) ir qqw rnp q-WrfefT farqR 
ferRqr 5ftr qqferrt % ^fe ferRTq t; 

sftr ?twt ^ fferq fer RT qf^ q 1 
% fer fqffer JTO1T qt^iftq q^fft Z; 

?rfr:, q^r, nrfErferR, 

1947 ( 1947 qq 14) 4?t STTTT 7-T !5fe RTO 

io qtr ^qsim (i) % (q) srt qrffetr 

q:r Rqrq $r, tt^ ?rtiftffe srfaaror qfeq qrr?ft 
I, feq% qtspffq irf-JTfe i sfr R|qr '«frir wr? ztf, 
fem ^sqrq-q Rqqr it mr wV f«rqr? qfr 
TTR qir fRRfq-urqq % ffe ^fr % I 

‘fer #qq Rfer qrf, m mfeqr, 

sFnrrfe qrrsR fferr 

qfer w\ fertfsTT qr^qfet q?r fqfqfef<Tq Rtf 
^RTRtfer t ? qfq ft fft RRfer fspR 

RRrfTR Rr ?" 

Rrif 

(i) Rrfep to to rrr qrr R«ft qnfRTfeft 
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vrp'Tfir thtc*: ijfo l-i, lflS-ifoqri 23, 1900 


TO wri ffolT Tfrr fjfJTTT TTO 5 00/- fot fo? *TTs5 
% TE ? ST I 

( 2 ) Efo T 7 for fo? it Erfon TTfot, 1 TPTT 
fofo fowr ir fna i fjio for fofofof for rrr 
A fo 7 TTffoT 4 7 TET T 7 fo fofofoT fo fo 7 
fo it 15 for fo ETTforr fo-forTfo ^fot fo tet i 

[fo foTo-290 ll/l 9/ 84~fo-3tfo)] 

New Delhi tho 18lh Tvne, 1984 
ORDER 

S.O. 2253.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Shii Jamil Ahamad Bhai f Mine Owners. Asknli 
Mines, P,0. Dhabadehe (Rajasthan) and theii workmen in 
icspect of the matteis specilied in the Schedule hereto 
annexed ; 

And whereas the Central Government consideis it 
desirable to refer the said dispute tor adjudication ; 

Now, therefore, in exeicise of the powers conferred In 
section 7A. and clause (d) of sub-section tl) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947). the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Sharma shall be the Piesiding 
Officer, with headquarters at Jaipur and tefers the stud dispute 
for adjudication to the said Tribunal. 

SCHFDULE 

“Whethei the following demands of ihe workmen em¬ 
ployed by Messrs I a mil Ahamad Bhai, Mine Owner, 
Asknli 1 ime Slone Mines. P.O. Dhahadohc Distt 
Kola aie justified ? If so. to what lelief are the 
woikmen concerned entitled k>1 ' 

DPM\NDS 

fl) All the monthly-ntted employees should be made 
permanent at a salary of not Ies> than Rv 500 per 
month. 

(2) Fifteen days 1 CusuaRcum-Sick Tea\c in a $ear be 
provided to all employees employed in Polish Fa - 
tory on lease area. Motor Garage. Workshop and 
employees wot king on engines and motor vehicles 
[No. L-290M /I4/81-D-1II < B)] 

TToSTlTo 2254.—TTfoT 7 fo n? f. f*P ifo 

tews 1 *Ef*jfo ir foffow for? % srfo ir «ft sestet for? 
fo fo fot 5^ mfspp, TErfoTfo 

fo? forf, ffo TTHT ? Tfo? fo fofoffo foTT? 
fafofo fo 7 for TWrn T fo ffoTET £, 

?T 7 foifET ^foE 7 TR fwrr fo ^forffoET 
% ffo fofffor fofo fofo? HMiffo ft ; 

set, fofo fofofor fori? fofora\ 

1 947 ( 1947 TT 14) fo STRT 7fo fo 7 STTCT 10 

fo Tran (i) t fo (it) 5m fo? srffofo tt 
foT? for ?tr, TtWiffo for? 71 ? for ?fo ?, 
fsrfo forfo? fomfo fo wr wfo set, 

fom forr?? eetj 7 Jr rfr?r for ttt f??r? fo 
TTT fo?? 71 ? fo ^rfTfof? % ffo ffoffo Tfo t I 

???fo 

‘fo fot *e?t ?n£br «Fr for 


foTT?. ?ET T=«4T ?3TT for?, SETfofo, ?TT? 

C\ ? 

55 %? TDT font ?? fofot fo ffoffol? fo 

fotffo I? ?f? f(T ?fr TttTR for ’Tffo % 

SW 7 f, ? 

TH 

( 1) *TTfoE ?T TT Tf? TT 

tt prrt fort tet fom ttt 500 /- for Em 
ir ET 4 I 

( 2 ) TJ? TE for %TT it 7lfo»T ’fofoT, TT4T 
jfor, t+sjtt't it fotrfor for wfo 

for Tfo afifff T 7 ttr tt fo Tfforffor tt ^ fo 

it 15 for fo yr+fo+ fo-fonfo ft ^tet i 

[rtf rrBf-290 ll/20/84 'T'i'-3 (^)] 
ORDER 

S.O. 2254.—Whereas the Central Government is of opinion 
thai an industrial dispute exists between the employers m 
relation to Shri Abdul Hafiz S|o Shri Ha^i Abdul Rehaman, 
Mine Owners, Antralia Mukam Sniket, Distt, Kota and their 
workmen in respect of the matters specified in the Schedule 
hereto annexed ; 

And whereas the Central Government considers it 
desirable lo refer the said dispute for adjudication ; 

Now r . therefore, in exercise of the powers confeired by 
section 7A, and clause (d) of sub-section (l ) of section 10 
ol the Industiinl Disputts Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri.Mahendra Bhushan Sharma ehal] he ihc Presid¬ 
ing Officer, with headquarters at Jaipur and refcis the said 
dispute for adjudication to the said Tribunal 

SCHEDULE 

“Whether the following demands of the workmen em¬ 
ployed by Messrs Abdul Hafiz S/o Shri Nazi Abdul 
Rehaman IJme Stone Mine Owners, Antralia, 
Mukam Suket ate justified ? If so, to what relief 
are the workmen concerned entitled ?” 

DEMANDS 

fl) All the monthly-rated employees should be mad' 
permanent at a sajaiy of not less than Rs r 500 per 

month* 

f2) Fifteen days' Casual-cum-Sick leave in a year be 
provided to all employees employed in Polish Fae- 
loiy on lease area. Motor Garage Workshop ami 
employees wot king on engines and motor vehicles, 

[No. T.-29011 /2B/N4-D-III f B)] 

TT^ ^TT° 2255 —fo ^< TT TPT f% CTTf 
^ET^fo it fofTfoj foET % fo r it fo fofRT? 

H ; <4iI, ^TET ETtfor, ETET for TTTTT, ^TfT, fjETT- 
T>T ^ fEET? Tfo foafolT for? fofowf fo 7 fo 
foS+rn t forEi? t ; 

fo 7 4TJ + W WT fo?T? fo ?TE7'foEET % 

forr fifofoT V 7 ?! fofoET ETmfo f, ; 

!ET , TEfET *i v 1* I <, fofoffo fo?T? fofonE, 

1 947 ( 1 947 fo 14) fo yT 7 ! 7-T for; UET 10 
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TT FFFPT (i) T»3T (f) 3FTHTF FtTTzfT TT FtfFT 
fEi TT STfFTTO FfeH TORT f. fwF 

'frspfEr fIftfTnT fh^t wf^ htf frorT 

FTFTF'J TOP HFTT fV ITT f'HHTF Tt HFH 

fLutor t't rhtIwN t fro fa^farr ttot ft i 

TFpfTT 

"wft *41 fth*to iph ft «fr g?mF, 
TTHFA, TOF FlfFT, *fTFF TO *TTFT-F%F, f^FT 
TtFT HPT fFFtfHH WFt TV fFTOfafTH FTF 

tofTEtt t ? fIt nt ft FFfaFTtfrp fTF 

SOfflF % HTTP % ?" 

f+f 

( l) FTfaT TO TO TTF TO ^ TOft TOHTfTFt 
Tt TFt# fTFT TFT f^FTT FFF 5 0 0/— Pit HfF FtH 
F TF F Ht I 

(2) FtF TO farr afa if Trfpr FtTO 

FTO, FTOT1F F fFFlfHF F'Ft ptTTfpfl 5ftT FF 
H F"trT HlHrflf TO TF TV t£ TFFrfrFf T> ft q-if 
F 15 fHF hF TTT^VT rrg jftFTF' it FTF I 

[p tJTo 290 1 l/2l/84 yl-3(sfl)j 
ORDER 

S.O 2255.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Shri Mohd. Jrfnn, Mine Owners. V,I\0. Suket, 
Distt. Kota and their workmen in respect ol the matters 
specified in the Schedule hereto annexed ; 

And whereas the Central Government consideis it 
desirable to refer the shkI dispute for adjudication ; 

Mow, therefore, in exercise of the powers conferred by 
section 7A, and clause Ul) of sub-section (1) of sectin JO 
of the Tndustiial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Indnstiial Tribunal 
Of which Shri Mahcndia Bhushan Sharma shall be the Presid- 
mi? Officer, with headquarters at laip.ur and rcfeis the said 
dispute foi’ adjudication to the said Tribunal. 

SCHEDULE 

“Whethei the following demands of die woikmen em¬ 
ployed by Shri M'ohd. Trfan S/o Shri Sultan Ahmad, 
Mine Owners, V.P.O. Suket, Distt. Kota are justi¬ 
fied ? If so, to what relief aie the workmen con¬ 
cerned entitled ?” 

DEMANDS 

(1) All the monthly-rated employees should be made 
permanent at a snlaty of not \c^ than Rs. 500 per 
month. 

(2) Fifteen da}s' Casual-cum-Sick leave in a year be 
provided to nil employees employed in Polish Fac¬ 
tory on lease area. Motor Gaiage Workshop and 
employees working on engines and motor vehicles.” 

[No. L-29011 n 1/84 D.Ill IBM 

TNFT° 2 256 — -5fVs 1 H RTF Tt TOT t fT Wt 
■3TIH5 FF*pft if FtFhEjR fFFF T FP F Ft 'M'flTO ^HFR 
*4t W 7 FTf, TFT TOP F(TF FlfFT, FtHT TOft 


[Part II- Sec. 3(ii)] 


FTTF, FTF n FTOT tt^; mVitPlT faTF fFFtFTt 
tftr TFT tFtTU % sflR fFTFTF I; 

FF TOftF RTF TTT faFTH TT ?FTH [TOT FT 
T f^rr (T?ftW TOFT FTT5FTF FFTOff t; 

tf:, TOftF tottt, 'tfrmfFT fror? Ffu faFF, 

1947 ( 1947 TT 14) H^t ETPT 7~T FtT TFT to 
H^TTFPT ( l) % FTF (f) HPT HPT Ff^FFT TT 
5TTFT TTF HR, mp 55ftf/TfiRT FfFTTT F^F T^fT 't 

f^FTT 'flFFftF ^rfFTT^T «ff F%Ff WT WFF ftF, 
fTFTT FFFRFT TFST ^ ftFT ?tJt TFT fTTTH TT 
THF , 4lLrT^ r 'Tl TT RTFTfFT^F T Rl"_ fFTfFTF T Vr (l ^ I 

^FFJ’fT 

"TTT *sfT THFTF TH ’ift FT’’ Flf, 

^FT qTFT FTTF FTfTT, 'ft’TT s'fr, FlHT TPT 
HPT fFFTfFF TtFTTTf fFVFfrfHF FTF R p fTfF F 
^ ? nfr ht Ft ftIttf tftp frF - ^tffPt t http 

I ■>" 

FtF 

( 1) FTfFT P P TO P T^ F«ft TFFTfTOT 
TT TOTf fTFT FTF fTFTT TFF 500/- SlfF FTH 
*t TF F Ht I 

(2) FTf FT fFt SFT ^ FTfTOT W^t, F^TT fftFT, 
T^rsmt F fFFtfTF TOft T^Flfrift Ftr TTO T FPT 
TT^Ft FT TTF TT T H T^TTfNt Tt Tt F 1 5 fTF Tt 
F f T frFT FT ^tFTft ^ft ift FTF I 

[rp rTOo-2901 1 /23/84-^t-3(^t)] 

ORDER 

S.O- 2256.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Shri Atikui Rahaman S/o Shri Gafur Hhai, 1 ime 
Stone Mine Owners, Pecpakheri. Mukam Suket. and their 
workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And whereas the Central Government considers it 
deniable to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the poweis confcried by 
section 7A, and clause (d) of sub-section Ml of section 10 
of jhe Industrial Disputes Act, 1947 (14 of 1947), the 
Cential Government hereby constitutes an Industrial Tribunal 
of which Shri Mahcndra Bhushan Sharma shall be the Presid¬ 
ing Officer, with headqiiartcs at Jaipur and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

u >Vhethcr the following, demands of the vorkmen em¬ 
ployed by Shri Alikur Rehrrvin S/o Gafur Bhai lime 
Stone Mine Owners, Peepakheri, Distt. Kota arc 
justified 0 If so, to what lclief are the workmen 
concerned entitled 9 ” 

DFMANDS 

(1 > \l) the monthly-rated employee^ should be made 
permanent at a salary of not less than Rs. c 00 per 
month. 

(2) fifteen days* Casual-cum-S-ick Leave in a year be 
provided to all employees employed in Polish 
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tory on lease area. Motor Garage_ Workshop and DEMANDS 

employees working on engines and motor \ chicles. 

(1) All the monthly-rated employees should be made 
[No, I-29011/23/81 Dili (Fll] pcimanent at h salary of not less than Rs, 500[- per 

month, 


mo 3ffo 2 25 7 .—m £ fcf? 
?4% 34143" 34 a $7f if fafafe'E: ftpT'i %■ mx 0 if 
tfm'u'VF f44i4 f701071 317 spif^rpr 
% «ffa f^wm^r t; 


(2) fifteen days' Casual-eum-Sick Leave in a year be 
provided to all employees employed in Polish Fac¬ 
tory on lease aiea, Motor Garage, Workshop and 
employees working on engines and motor t lule B 

[No. L-29UI1 /26/84-D ITT (B)] 

wi^r 


3fiT 9fafiV 0*447 340 f44R V, - NROThT % 

fa 7 ? faffer stWiV TRwft £; 

30 : 7004 477 P fa4fif47' ftrsri? TfafVr 10 , 
1947 (1647 7, u) 4?l Er.n 7-7 3fiv tnrr 1071 
37-0171 (i) % ?03 ( 7 ) 3T\T 44?4 ^fPTI 7T 77,7 
770 §TT, 07 sfafiffa? 3f?1774 Tffel 4,'7rfl fj falfa 

'fi^rcfcr ^fernr} «fr 4R7 srfa 7 ,if, fa47, 

77A777 3440 if 5>TT 4i7 370 fa4(4 71 700 tffa- 
7^ 7f WfPlfa744 7 far? faffaET 774f % I 

34jfal 

"4VT fn'JT.fjfT T07F1 jpr farqfafacT 7fif =774"- 
fa0 | ? Sfe ?j, 0, 00f00 70717 faff 0^0W 7 
57417 f ?" 

0t4 

( 1) 0Tfff7 00 IT 7T0 70 rj? ffff. 7lfalf4ifr 7f 
fadT 314 fa07T 000 5(10/- ’•44 Sffff 
0 70 0 jfi I 

( 2 ) '137 0 ’ fa 0 W4 ir srfain 7007 V, 0107 
003 077101 ftffaffas 001 7rf0if'7T affa 
334 0 4i3T c|T00T V 710 7T t£ 77 
4Tfr0T 7i 07 00 0 15 fa0 TV 0T7faT7 
1R0V01TV ^33f 0t 3T4 I 

[ffo 00o-21/O ll/26/R4-0V-3 ( 0 V )] 

ORDER 

S.O. 2257.—Whereas the Central Govcrnfnent is of opinion 
that an industrial dispute exists between the employers in 
relation to Shri Mahaboob Ali Patwari, Lime Stone Mine 
Owners, P.O. Suket. Distt. Kota and theer workmen in respect 
of the matters specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1J of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947). the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan S-hainia shall he the Presid¬ 
ing Officer, with headquarters at Jaipur and refers the Hmd 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

‘‘Whether the following demands of the workmen em¬ 
ployed by Shri Mahaboob Ali Patwari Lime Stone 
Mine Ownerg. P.O, Sukct, Distt. Kota are justified 7 
if so, to what relief are the workmen concerned 
entitled 7” 

[ 09 QI/84—4 


7To 3110 225 8 .-- 77sW R7T7 7 V Tp) fa 

700 3040' 'cEJtfal if f>faf 73 fatR 7 ^ 0 700 
7R 074 7‘i37l34 00P 7^737 004,17, 0 faf 4 fao 
441 0300 WT 0rfa7, 10171 3JET0 0.74 (-JT070T0) 
0 0777 >77 017,447 f40T4 f44i47T 017 307 74- 

0FT 74,0 147010 £ , 

Tir 5f0f0 0 - 7 1 7 304 f%0,0 7 1 5=0T0f0”T00 % 

fat 0T0r 4iffff‘"4 00ST0V t; 

04: %0?0 047T3 3sfi7lfa7 f4414 0^040, 

1947 ( 194/ 7T 14) 7. STPT 7-7 Vi4 0 P.T 10 
7 30-0PT (i) % 7.3 (4) 0PT 44?4 7f000f 44 
000 7 7 4 |0, 07 7f7if07 7fa7~7 0^0 744^ t 
fa47 0T5T0T4 4fa7RT (eff 05 R h 0 i 00 V |fif, 
fa044 07030 740’ if 0i01 010 344 f44!4 7't 344 

a -i 

7f07’3 4 m ?0Pif4<ifv4 7 fan? f0ffa4 704 V t I 

3,4^7' 

“70 000 4 T 0 4%4 Tl'Kffal 4^433 037P 1 
4fofa fao, 041 9c4~ '414 0lfa7, 74-41, 0710 0%0 

44*4 f44ffa4 704 faf 7t fTc^f-^fad 0i*f ’4I0ffa0 
^ ? 0fa gf 01 ffafafT 744-F f74 7^4,0 7 5.74F 

t r 

4i0 

( l) 0|f07 47 47 TT477 70 0'4 ( '704Tffaf 7i 
f70f 3,4 fa47i 444 50C/- 444 
4f4 0T4 4 74 4 ft I 

(2) 004 47 fa4 if 4lfa7 3433t, 0'l07 

030, 4^014f 0f04ifa4 Wfi 7047fvff sffT 
f34 4 4'i03 0144T 47 710 77 7? 74- 

4rP<4f 7 1 47 40 0 15 fan 7t’ 417^47- 

iT^.^f0iTj H3 3f 0|* 314 I 

* ^ -s 

^0<5 rrT^-2901 l/l0l/83-^-3 (4*)] 

0R 3p4, 447 4fa4 

ORDER 

S.O. 2258.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Mc'sra West _ Suket Co-operative Labour Con¬ 
tractor Sehakari Samiti I td,. Lime Stone Mine Owner, Knkra, 
Mukam Suket (Rajasthan), and their workmen in respect 
of the matters specified in Ihc Schedule hereto annexed ; 
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And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now. therefore, in excicise of the powers conferred by 
section 7A and clause (d) of sub-section (1) of section 10 
of the industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of win h Shli Mahendra Bhushan Sharma shall be the Presid¬ 
ing Officer, with headquai teis at jaipur and refers the sa^d 
dispute foa adjudication to the said Tribunal. 

SCHEDUJ E 

“Whether the following demands of the workmen em¬ 
ployed by Messrs West Suket Co-operative Conti ac¬ 
tor Sehakan Samili ltd., Lime Stone Mine Owneii, 
Jvukra. Mukam Suket are justified ? If so, 1o 
what relief are the workers concerned entitled !" 

DEMANDS 

(1) All the monthly-rated employees should be made 
pcimancnt at a salaiy of not Jess than Rs. 500 per 
month. 

(2) Fifteen days’ O&sual-cura-Sick Leave in a year be 
provided to all employees employed in Polish Fac¬ 
tory on lease area, Motor Garage. Workshop and 
employees working on engines and motor vehicles. 

[No. L-290J1 /10t/83-D.III (B)] 
NAND J,AL, Under Secy. 

Tf ftefff 7 1 9 8 I 

3TT^T 

^r° hr 2259 .—tr*r rrar f, % 
%%% rtr® it fafafea; % srit *r 

3T^£r?7r tfp-?-ctr arere* %■ 

% trt afWfpR! rr- 

?PRf t Jr) 5 ** fq^RR $; 

art t *r?tr ^r?r qff % 

fa* firffer 3.«.?r qroqfar f1 

stft: ?P*K afltfifTR, feprr? acfafaqx 

1947 ( 19-17 #HT?r 7*7 3f>. STRT 10 <1 

rtort (i) %uit (q) 3 ‘ixt sr?c?r srPFTqf q?r to 
?R5t ^ aflsfffoF arfaqRnr Trfefr 

fTSWi? HflR.R) ’-ft sprf ftft fsT^T^T- 

rt infm afre rt? faarr? rrt vfaaRH 
q:'f WTrafaifOT % fan fqffqrr £ I 

faqr TRi-q" ?rn siqr 7 

*T rr:? ‘SHr-^-^rp % ifairfar 3m ^frrfVrqr 

^nt-TT? w sfr Tf'rs'5 Rr*rr # 1 - 12-80 % 

sreft €r 'PR'STf | ? Iff? ?ff ’ft ?Rr 

ifio'T rtp^. fan 3?Rm tr^r-jR £ ?” 

[«r O trq- 4 2 012/11 / 8 3-f 1 - 2 ( ft) ] 

ORDER 

New Delhi, the 7th June. 1984 

S.O. 2259.—Whereas the Central Government is ot opinion 
that an industnal dispute exists between the employers in 
relation to the Assistant Engineer Miciowavc Maintenance, 
P&T, Alwar and their workmen in respect of the matter 
specified in the Schedule hereto annexed ; 


And whereas the Central Government considers it 
desiiahle to refer the said dispute for adjudication ; 

Now, therefoie, in exercise of the powers confcvied by 
Section 7A and clause (cl) of sub-section (1) of section JO 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government heicby constitutes an Industrial Tribunal 
of wh ; ch Shri Mahendra Bhushan Sharma shall be the Presid¬ 
ing Officei, with headquarters at Jaipur and refers ihe aid 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the management of ?&T in relation to their 
Assistant Engineer of Microwave Maintenance P&T 
Alwar, is justified in terminating the services of 
Shri Etari Mohan Mathur* Casual workman with 
effect from 1-12-80 ? If not. to what letief, Shri 
Hari Mohan Malhur is entitled 7’’ 

|No. L-420l2fl 1) |S3-O.ll (B ) ] 

3TT^T 

fofal 12 3Pi‘, 1 98* 

5fiTo 3TTo 2250.—*RTR ft TR t fa 

5f fafafaR faR' % ?ft ft 

qfnss 8j^Ta-; qr^fr q ?r^5' pqr 

aftsffppF 3ff< ; -3-?T% % #1^ 

f^ra-qpT t; 

afh. %ffrq *p^fR ^TfT qff 

fqtT ^7T"TT TETfETl t; 

3fi5fifiw siftrbrw 

194 7 ( 1947 qrr 14) «TRT 7*31 afrt UTR lO^r 
RT-m^T ( 1) % ^ (q) SRi ^^rfT Vr^frRTf TT 
|tr tnp afraifjR ^ftR.inr iffer TTrfl f, 
fi'spftiT vfspprrr up?! ffiij' fst^r 

TT^Rlir BH-0R it^RTT vft? ^ BlfsRTq 

'Tf ••qTvfqnf qw % fR T fiT'? fVr?r % 1 

“«RT qfVss STEff^q? ^?R sprETtsfiT S'PT -iffafRFrT fRIRR 
ifTWl Tfe *TR5T. '4\ 5^R »IET qfi fRT fSTiT 
wrpfif^T % ? Kf? ofr, ffr til rr 

% R5?R £ ?" - 

[*fo t^T-40 012/2/83-^1-2(5f»*)] 

ORDER 

New Delhi, the 12th June, 1984 

S.O, 2260.—'Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the Senior Superintendent of Po^t Offices. Pali 
and their workmen in respect of the matter specified in the 
Schedule hereto annexed ; 

And whereas the Central Government considers it 
desirable to refer the said disptue for adjudication ; 

Now, therefore in exercise of the powers conferred by 
section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
ot which Shri Mahendra Bhushan Sharma shall be the Presid¬ 
ing Officer, with headquarter* at Jaipur and refers the said 
dispute for adjudication to the said Tribi *vl 

SCHEDULE 

“Whether removal from services of Shri Umar Khan 
Extra Departmental Branch Post Master, Fatchpura 
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by the Senior Superintendent of Post Offices is 
justified ? If not to what relief Shri Umar Khan 
is entitled ? 15 

[No. 1 -40012r2)/83-D,U (U)l 
?rf f^R5fr 13 ] 984 

3T.^T 

3Tfo 2261-—Tf TPT t f-T, 

?tPT 3*1 PTS ii fqfafec?: % sir? it TrPi 

SPIRTT, fOTfasf, ^ 5P6W3 % 

t^p afc^frfn^i Rpitc fatffsflir sfp; ^r% sRiqirn 
% % 

afre %^Ur ’t^pr qfi % 

fsp? fJT^fvrcT TTflT qTORfq *m?mr £; 

■iW. %Rim fRPTT sflsfffor tffafrPTq 

1947 ( 1947 14) ^SIPI 7-Ti 3TP UR1 lOtff 

WIRT ( 1 ) %• nr? (q 1 ) SRT m 5Rf»T 

^tfT |1T rr^, afafrfap 3ifspP.'J| arfs-T =p-»,cfl % fsf*i% 

frsrrt? srfEr^Rf *fr vjcpi hr? 

ti^n<iT"'irr srjt irfiiTT aftf gw fwrr gs? afa- 

Wivn w rtTPifipTW % fw r . fasfrrt *p?fr t 1 

“wr sto efto sffo Rrt, aran 

PIP PR rf ^frTfppp q^sf'f 

fpR, sfr iR'? ^ «ff RPsq wWr, «ff 

«ff Hitisrr, 5 -fr *t?t^p: <pr *ff aft? sfr 
■j^ sq'f sqr^.T €r Jrt ’Rrrf c ci f 1 vfe qifr 

^'1 Trsrfa-fi ^jt^p, fair 3pyfi<T I ?” 

[^0 TTPf-4101l/2j/83-^-2(^l)J 
€fo «fi 0 fftpRiR ?srr ?rfsrar 

New Delhi, the 13th Tune, 1984 
ORDER 

S'.O. 2261.—Whereas the Central Government is of 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the management of Northern Railway 
Administration, Bikaner Division, Bikaner and their work¬ 
men in respect of the matter specified in the Schedule heteto 
annexed ; 

And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powcis conferred by 
section 7 A and clause (d) of sub section (1) of action 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industiial Tribunal 
of which Shri Mahendra Bbushan Sharma shall b c the Presid¬ 
ing Officer, with headquarters at Jaipur and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the termination of services of Shri Hari Smgh, 
S/o Shii Nathisingh, Shri Rajendra S/o Shri Lakhan 
Gangotri, Shri Gulam Rusul S/o Shri Sadekhan, 
Shri Mahaveer, S/o Shri Tcja and Shri Arjun S/o 
Shri Jwara casual workers woiking under ihe t>PO T 
Northern Railway, Bikaner is justified ? If not 
to what relief are the concerned workmen entitl¬ 
ed ?” 

[No. L-41011 (25) /83-D.1I (B)] 
T. B. SITARAMAN, Under Secy. 


New Delhi, the 3Qth June, 1984 

S.O. 2262. —Tn pursuance of section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947). the Lcntinl Government 
heieby publishes the following awaid ol the Central Govern¬ 
ment Industrial Tribunal. New Delhi m the industrial dispute 
between the employers in relation to the management of 
the Cantonment Board, Delhi Cantonment and their woifc- 
men, which was lcceivecl by the Central Government on 
the 18th June, 1984, 

BFFORE SHRI O. P. SING LA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 

I. D. No, 102 of 1978 

In the matter of dispute between : 

Shu S». P. Juneja S/o Shri C. L. Juneja, resident of 
B-120, Tagore Gaiden Extn., New Delhi. 

AND 

Chirjiwan Singh S/o S. Nanak Singh, resident of B/64B, 
Asha Paik, New Delhi-18. 

Versus 

The Management of Cantonment Board, Delhi Cantt, 
APPF FRANCES : 

, Shri R. C. Pathak—for the workmen, 

Shri G. C. Lai—for the Management. 

AWARD 

Central Government, Ministry of Labour vide order No. 
J-J3012(3)77-D.IKB) dated 21st November, 1978 made 
reference of the following dispute to this Tribunal for ad¬ 
judication :—■ 

“Whether the action of the Management, of the Can¬ 
tonment Board. Delhi Cantonment in terminating 
the services of the uxidei men tinned w oilmen with 
effect from the dates shown against each, is justi¬ 
fied? If not, to what relief aie the .said workmen 
entitled ?’* 

Name Date of termination of 

(1) Shri S. P. Tuneja, Laboratoiy Assistant 6-12-1975 

(2) Shri R. V. Par mar, Phaimacist 7-1-1976 

(3) Shri Chiijiw r an Singh, Electrician 1(>2-1976 T1 

2. The claim statements have been filed only in respect 
of Chirjiwan Singh and S. P. Juneja. 

3. Chirjiwan Singh claimed that he joined scivice of 
the Management on 4-2-64 and his services were terminated 
w.e.f. 9-2-76. His case is, that he was appointed on pio- 
bation and worked satisfactorily but the Management did 
not confirm him when he had already worked to the satis¬ 
faction of the Management and tcimination of his services 
by invoking Rule 8(1)(a) of the Cantonment Fund Servants 
Rules 1937 read with Rule 8(2) thereof was illegal and 
unjustified. 

4. It was pleaded that his service^ were teiminaled earlier 
w.e.f, 24-9-69 and he raised, dispute and he was re-employed 
vv.c.f. 27-7-70. 

5. In respect of the present leimination of scivice it was 
pleaded that the Cantonment Boaul in its meeting held on 
10-10-75 had already taken a decision to teimmate his 
service and the issue of show cause notice to the workmen 
on 29-10-75 was only an eye-wash and not a reality. The 
allegations against him were said to be all unpioved. When 
lie filed an appeal he was told that ific services weie termi¬ 
nated by way of discharge and not by way of punishment 
and the appeal was incompetent. 

6. The workman’s plea is that m case it was a case of 
discharge provisions of section 25-F of Industrial Disputes 
Act, 1947 were not complied with. He claimed reinstate- 
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ment in service with full back wages and continuity of 
service. 

7. S. P. Juneja joined the service of the Cantonment 
Board, Delhi as Laboratory Assistant on 2-6-69 on tem¬ 
porary basis. His claim is that there was a permanent 
post and his appointment on temporary basis was an unfair 
labour practice. He accepted that his service was governed 
by Cantonment Fund Servants Rules 1937. 

8. He was issued a show cause notice dated 20-12-/4 
and also a letter dated* 29-10-75 levelling charges against 
him. A committee was appointed in September, 75 to 
look into the allegations against him. When he reached 
the place of enquiry fixed for the purpose on 19-9-75 he 
was neither informed nor communicated as to what hap¬ 
pened in the meeting and he was made to sit outside tne 
meeting-room. The procedure adopted was said to be 
illegal and unjustified and the Management had already 
decided to terminate his services, The pioceedings of I he 
Cantonment Boaid on 10-10-75 established the ulterior 
motives of the Management. The assertion made is that 
it was a case of a disciplinary action against him and not 
of mere discharge and the well established principle of 
natural justice was not followed in giving proper opportunity 
of being heard against the action proposed. 

9. When he filed an appeal to the Appellate Authority 

the Appellate Authority ruled that termination of service 
was not bv wav of punishment and that the appeal did not 
lie. " ' - 

10. The workman pleaded that actually it was a case of 
punishment without following the procedure icquired by 
principle of natural justice and issue of a show cause 
notice on 29-10-75 when the Board already had decided to 
terminate his services 'on 10-10-75. However, alternatively 
it was urged by the workman that if the services were 
terminated by Way of discharge, the provisions of 
section 25-F of the I. D. Act, 1947 applicable to him had 
opt been camplied with and his termination of service was 
void ab-initio. He claimed reinstatement with full back 
wages and continuity of service. 

11. The Management of the Cantonment Board t contested 
the claim of both these workmen and pleaded that the 
Cantonment Board was not an ‘Industry 5 under the Indus¬ 
trial Disputes Act, 1947. On facts it was pleaded that 
there was a rnis-appropriation by the workmen and they 
could not be retained in service and they were discharged 
for inefficiency and loss of faith. Tn case of Chirjiwan 
Singh it was additionally added that bis apology was also on 
record. The rerffies to show cause notices were considered 
and one month’s salary in lieu of one month’s notice were 
given. They were on probation till confirmed and no con¬ 
firmation orders were issued in either case. The discharge 
of the workmen for in efficiency could not be sa^d to be 
retrenchment as the term is defined in section 2(oo) of 
the L D. Act, 1947. 

12. The matter is issue under the terms of reference has 
b^n tried. The evidence of the parties have been recorded. 
Chiruwan Smgh and S. F. Juneja have filed then affidavits 
and have been nross-examined. Mr. A. K. Srivastava, Exe¬ 
cutive Officer of the Cantonment Board and Mr. G. S. Sohal 
Executive Officer of the Cantonment Board gave their 
affidavit and have been cross-examined. 

13. I have heard the representatives of the parties. There 
written arguments are on record. 

14. In the written arguments filed by the Management 
it has been mentioned that at the cime the action was taken 
by the Cantonment Board. Delhi the ruling -judgment was 
that of the Management of Safdariung Hospital Vs. Kuldm 
Smgh Sethi that hospitals run by the Government were not 
“Industries” under the term 2(j) of the Industrial Disputes 
Act. 1947. It was in these circumstances that the Board 
terminated the services of the workman S. P. Juneja and 
did not comply with section 25-F of the I. D. Act, 1947, 
and that the over-ruling of that case came only in Banglore 
Water Snpplv Vs. A. Rajanpa reported in AIR 1978, S*C\ 
528. 

15. In respect of Chirjiwan Singh it is urged that the 
-workman was employed as Electrician and his case was 


akin to that of a Record Keeper in the Cantonment Board 
and iie could not be said to be employed in an ‘Industry’, 
Street lighting in the Cantonment Board is a systematic 
activity and is engaged by the Cantonment Board in a regular 
way for the benefit of the residents of the Cantonment 
Board and Chirjiwan Singh worked for the maintenance of 
street lights and Cantonment Board’s electric gadgets. This 
functioning of Chirjiwan Singh cannot be said to be other* 
wise than “in an industry” as the term is now understood 
under the judgment of the Supreme Court in Bangalore 
Water Supply case referred to above. 

16. The maintenance of street lighting in the Canton¬ 
ment Boards is not a sovereign function and this work can 
well be performed by private engagement or by way of 
business carried on by others and is not strictly reiatable 
to the sovereign functions of the State. 

^ 17. Even if the Supreme Court judgment came later 
after the action had been taken against S. P. Juneja the 
Cantonment Board could review its action or concede the 
claim of the workman before this Tribunal but even before 
this tribunal the Cantonment Board sought to deny relief 
to S. P. Juneja. 

18. Under the law operative in India. ihe law declared 
by the Supreme Court is binding and overruled judgment 
of the Supreme Court cannot govern cases even when the 
matter was finalised before the judgment that is over-ruled 
in the earlier case. However, the fact that the judgment 
of Safdarjung Hospital case was there when the action was 
taken by the Management would be a factor for reducing 
the liability of the Management in respect of the relief to 
be given to S. P. Juneja. 

19. It is held that both S. P. Juneja and Chirjiwan Smgh 
were employed “in an industry” as the term is understood 
in section 2{j) of the I. D. Act, 1947 in the judgment of 
Supreme Court in Bangalore Water Supply and Sewerage 
Board case reported in AIR 1978 S.C. 528. 

20. The action taken by the Management was clearly 
by way of retrenchment and was not a penal action after 
regular departmental enquiry with the result that section 
25-F of the I. D. Act, 1947 was clearly applicable to these 
two workmen but was not complied with. 

21. Jai Kishan Vs. Delhi Transport Undertaking and 
another is a ruling of a Delhi High Court in Civil Writ 
No. 35_/71 decided on 24-8-82 by Hon’ble Mr. Justice Avadh 
Behari Rohtagi of Delhi High Court where he clearly held 
that a probationer whose services were ierminated was 
entitled to the benefit of "section 25-F of the I. D. Act, 
1947 and he was a workman even though on trial. The Ld. 
Judge ruled that termination of services of a probationer 
was included in the term retrenchment as defined in 
section 2(oo) of the I, D. Act. 1*47. He quoted with 
approval the Judgement of the Supreme Court in State 
Bank of India Vs. N. Sunderanani reported in 1976 Lab. 
I.C. 769 where it is ruled as follows :— 

“Tei min ait ion... .for any reason whatsoever are the 
kev words. Whatever the reason, every termination 
spells retrenchment. So the sole question is : has 
the employee’s service been terminated ? Verbal 
apparel apart, the substance is decisive. A Termi¬ 
nation takes place where a term expires either 
by the active step of the master or the running 
out of the stipulated term. To protect the weak 
against the strong this policy of comprehensive 
definition has been effectuate. Termination embra¬ 
ces not merely the act of termination by the 
employer, but the fact of termination howsoever 
produced. May be, the present may be a hard case, 
but we can visualies abuses by employers by sui¬ 
table verbal devices, circumventing the armour of 
section 25-F and section 2(oo). Without speculat¬ 
ing on possibilities we may agree that “retrench¬ 
ment” is no longer tera incognita but area covered 
by an expensive definition. Tt means to end, to 
conclude, to cease. 

22,. An argument has been raised by the Management 
that it was a case of lose of confidence and, therefore, ret¬ 
renchment was valid. The question is not one of reasons 
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for retrenchment Section 25-F of the I. D. Act, 1947 docs 
not deal with the reasons for retrenchment but only with the 
procedure for retrenchment. Even if, the Management had 
the power to Older retrenchment on ground oi loss of con¬ 
fidence of inefficiency of the workmen or for any oik 
reason the Management had to comply with section 25-F of 
the I.D. Act, 1947 when it was applicable to these workmen 
and they had put in more than a years service, 

23. The termination of services of these two workmen is 
by order simplicitor and notice but charges me levelled 
against them of inefficiency and mis-appropnalion. if they 
were turned out aftei proper depaitmcntal enquiry no ques¬ 
tion of retrenchment could aiise and they would have their 
remedy by way of appeal to the Canxoniricnj Authorities or 
by way of raising dispute which could culminate in making 
of a relcience by the Central Government to the Industrial 
Tribunal, But the Management chose to terminate the 
services of these workmen without legulnr Department 
Enquiry and without tight of appeal to the Cantonment 
Board-Authorities, The action was taken by way of dis¬ 
charge simplicitor which is controlled by section 25-F of the 

I.D* Act which requires reticnchment compensation pay¬ 
ment as a condition precedent to the termination of their 
services. 

24. It is, therefore, held that the termination of services 
of both these workmen S, P, Juncja and Chiijiwan Singh 
was in violation of the piovisions of section 25-F of the T.D. 
Act and both these employees are entitled to' reinstatement 
and the order of termination of services must be held to 
be void ab initio. 

25. However, in view' of the Safdnjung Hospital lul.ng 
being opeiative at the time when action was taken against 
S. P. June]a the lelief to be given to Jy. P. Inncja has to 
be modified. 

26. In the case of Chiijiwan Singh he is oideied to be 
paid full hack wages till the date of lcinstatcmQnt. In 
case of S. P. Juneja he shall be paid back wages till the 
date of reinstatement minus, the dates when his services were 
terminated and the Supreme Court judgement in Bangalore 
Water Supply and Sewaiagc Board case was delivered^ res¬ 
pectively. In other words S. P. Juneja shall be paid back 
wages only foi the period 8-4-78 till leinstatement and nut 
foi the earlier dale. 

The Award is made accordingly. 

‘Fuither ordered that the requisite number of copies of 
this Award may be forwarded to the Ccntiul Government 
for necessary action at their end. 

Dated ; June 15, 1984. 


O, P. SING LA, Presiding Officer 
|No, L. 13012/3/77-D.II (B)l 


Bombay, dated the 24ih dav of April, 1984 
AWARD 

The Government of India, Ministry of Labour, by order 
L-l 1011 (9)/8 l-I>.lT(B) duted 8th December, 1982 in exer¬ 
cise of the powers confcricd clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 
of 1947), have refened to this Tribunal for adjudication an 
indusliin] dispute between the employer^ in relation to the 
management of Aii-India and their workmen in respect of 
the matters specified in the schedule mentioned below :— 

SCHEDULE 

“Whether the action of the management of Aii -India. 
Borribay in introduction niiffit shift with effect from 
1st May, 1981 for woikmen wo; king in Central 
Space Control; Old Airpoit Santacnu (East) Bom¬ 
bay, is Justified l} If not, to what relief me the 
workmen concerned entitled V* 

2. The parties have settled the matter and have hied the 
settlement today. The settlement is signed by both the 
paities. 1 have accepted the settlement. Award in terms of 
settlement, 

3. Award accordingly. No orders to costs. 

R. D. TULPULE, Presiding Officer 
[No. L-l 1011 (9) /81-DTI(B)1 

New Delhi, the 6th July, 1984 

S.O. 2264.—In piijnuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the National Indus¬ 
trial Tribunal, Bombay in respect of a complaint under sec¬ 
tion 33-A of the said Act tiled by the Vice-President, Air 
Coipoiation Employees Union, against the management of 
Air India Bombay, which was leccived by the Central Gov¬ 
ernment on the 20lh June, 1984. 

BEFORE THE CENTRAL INDUSTRIAL TRIBUNAL AT 
BOMBAY 


Complaint No. NTB-2 of 1982 
(Arising out of Reference No. NTR-1 of 1980) 
PARTIES : 


Vice Piesident, Air Corporation Employees’ Union, Air 
India Region, Bombay Air-port, Bombay-400 029. 

...Complainant 


V/s. 


New Delhi, the 5th July, 1984 

S.O. 2263.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government* 
hereby publishes tbt following award of the Central Govern¬ 
ment Industrial Tribunal No. I F Bombay in the industrial 
dsputc between the employers in relation to the Manage¬ 
ment of Air India and their workmen, which was received 
by the Central Go\eminent on, the 20th June, 1984. 

BEFORE THE CENTRA I GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. CG1TH1 of 1982 

PARTIES ; 

Employers In relation to the management of Air-India 
AND 

Their workmen. 

APPEARANCES ; 

For the employer—Mr. Kaka Ad\ocatr. 

For the workmen—Mr, M. B. Auchan, Advocate. 4 
INDUSTRY : Railways STATE : Maharashtra 


(Arising out of Reference No. NTL-1 of 1980) 

.. .Opponent 

APPEARANCES : 

For the complainant—Mr. M. B. Ancbnn, Advocate. 

For the opponent—Mr. Rakesh Sawhney, Advocate. 
INDUSTRY : Airlines STATE : Maharashtra 

Bombay, dated the 21st day of May, 1984 
AWARD 

J his is a complaint filed by the complainant under Section 
33-A of the Industrial Disputes Act, 1947. 

2, The cofnplainant had filed on 15-2-1984 a copy of the 
settlement in terms of which a compromise was taken place. 
The complainant, therefore, did not want to press the com¬ 
plainant and stated that it should be disposed of. At that 
lime Mi. Saw'hney for the opponent had taken time to con¬ 
sider whether the Guild should be mode a party to this 
complaint. Later on the 24th February, 1984, Mr. Sawhncy 
conveyed that he <Uk;s not wish that the Guild should be 
joined as a party and orders may be passed on the complaint. 
Orders weie not passed then for want of appointment of 
the Tribunal as the National Industrial Tribunal. Subse¬ 
quently, now such a notification has been issued and I, there- 
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foie, pioyecd to pass the older. Tn view of the settlement 
filed by the complaint on the 15th Febrtiuiy, 1984, between 
Aii Corpoiatjuns tmplojees* Union and Ail-India the com¬ 
plaint is not picsscd and, therefojc, disposed off. 

Aw a id aecoidifigl>. No uidei as to eusls. 

R. D. TULP1JEE, Presiding Ollicci 
[No, E-11025(4)/84-D H(B)] 
T, B. S1TARAMAN, Under Secy. 

New Delhi, the 27th June, 1984 

S.O. 2265.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ceitfial Government 
heteby publishes the following award oi the Central Govern 
merit Inluslrial I rihunal, Cbandigath m the mduslnal dispute 
between the employen in i elation to the Stale Rank of India, 
Region-ll, Chandigarh, and their uoikmcn, which was received 
by the Central Government on the 16-6-84. 

BEFORE SHRI I. P. VASISHT1I, PRESIDING OFFICER, 

CbNTRAL GOVERNMENT, 1NDUSTRLAL TRIBUNAL, 
CHANDIGARH. 

Case No. LD. 149/84 
AND 

PARTIES : 

Employers in relation to the Management of State Bank 
of India—Haryana. 

Their Workman : Sh. Charanjit Mehta. 

APPEARANCES : 

For the Employers : Sh. V, K. Gupta. 

For the Workman ; Sh. J, G. Vermin 
INDUSTRY ; Banking. STATE : Haryana. 

AWARD 

Dated the 8th of June, 1984 

The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 Xd) of 
the Industrial Disputes Act 1947, per them Older No. L-12012/ 

114/K3/D,II( A) dated the 14th of Elecember, 1983 referred 
the following Industrial Dispute to this Tribunal for adjudica¬ 
tion : 

‘‘Whether the action of the management of S4ate Bank 
of India, Rcgion-ll, Chandigarh iiVTelation to their 
I-Tissai Branch in withdrawing Teller’s Special Allow¬ 
ance, denying wages for the period of suspension from 
8-8-80 to May, >81 to Shri Charanjit Mehta, Clerk 
and debarring him from any increments due, and 
pension benefits for the period of suspension, is jus¬ 
tified ? If, not to what relief is the workman concern¬ 
ed entitled. 1 ’ 

2. To trace a &hort history of the matter; the petitioner— 
workman was officiating as a Teller at Hissar Branch of the 
Respondent State Bank of India during the year 1978 to 1980. 
On 3-11-1978, an account holdei Smt. Shaknntla deposited an 
amount of Rs. 200 in her S.B. Account and also handed over 
an additional amount of Rs. 100 to him for ciediting the 
same in S.B. Account No. 236 of her minor daughter Alka, 
but the petitioner/did nof account for the later amount of 
Rs. 100; however the same evening while adjusting the balance 
sheet and checking the Booh*, he jebsed the nmistake and in a 
bid to cover up the crpor, destroyed the relative voucher even 
though it hHd h 1 ready been posted in te ledgci and the Day- 
Rook. Similarly he was accused of having made a shoit pay¬ 
ment of Re 1 on 12-2-1980 to one Smt. Tito, of S.B. Account 
No. 9326. K was further alleged that on 28-3-1980 Sh. P. C. 
Bansal, the Branch Cashier, withdrew an amount of Rs 120 
from his pei son a! Account and the petitioner made him the 
payment without verifying that Shri Bnnsal did not havr* suffi¬ 
cient funds 4o his ci edit. Eater on, the relevant withdrawal 


form was replaced and an entry was made to show as if the 
amount was withdrawn fiom the account of Sh. R. E. Chadda; 
obviously the withdrawal form of Sh. Chadda was substituted 
for that of Sh, Bansal. 

3. On detecting the aforesaid irregularities, Management 
placed the petitioner under suspension; served him with the 
following chargesheet and appointed Sh. S. P. Jain ag the 
Enquiry Officer to look into the matter :— 

Charge Sheet ; 

That k '(i) while you were working as Teller at the Brandy 
on 3-11-1978 one SjiR. Shakuntla S harm a deposited the sum 
or Rs. 200 and Rs, 100 with yon for ci edit of her savings 
Bank Account and Savings Bank Account No. 236 of her 
minor daughter Alka. under her natural guardianship, lespcc- 
tivcly. Yon did not account Lor the sum of Rs. 100 which 
vou found excess in your cash while balancing the same 
in the evening. 

(li) Oil the next day subsequent date, when the enor was 
detected while balancing the clean Cash Book you destroyed 
the relative voucher of Rs, 100 which was already posted in 
the Ledger, day book; and thus tempered with the Bank’s re¬ 
cord by deleting the entry of Rs. 100 from your Teller’s 
Receipt Book. 

(iii) While you were working as Teller on 12-2-1980, one 
Smt. Jito, holder of Saving Bank Account 9326, presented a 
S.B. withdrawal form of Rs. 121 at the counter for payment, 
you paid her a sum of Rs. 120 (i.e. Re. 1 less to the amount) 
against the withdrawal of Rs. 121 and made wrong entry in 
your record for this purpose. 

(iv) On 28-3-1980 Shri P. C. Bansal, Cashier at the Branch, 
encashed his Saving Bank withdrawal of Rs. 120 from you 
while working as Teller. You entered the particular of this 
withdrawal such as account number, pame and amount cn 
your payment Register at serial No. 23 after making the 
payment. The said withdrawal fo”m is not on iccord now 
although it was entered /posted in your payment Register, 
Day Book and Ledger account of Shri P. G, Bansal. The above 
entry in Teller's payment Register has been deleted by you 
and replaced by another entry of the same amount in the 
name of Sh. R. L. Chadda, after the withdrawal form for 
Rs, 120 in the name of Shri P H C. Bansal was replaced bv 
withdrawal form in the name of Sh. R. L. Ohadha. You. 
have signed the replaced withdrawal form of Shri Chadha. 
Cashier at the Branch, in token of having made the payment 
inasmuch as vou delected and/or erased the name of S.Bl 
A ccount of Shri Bansal with a view to conceal prevent creai 
tion of an overdraft in the Bnnsal’s Saving Bank Account, 

4. During the Domestic Enquiry the petitioner refuted all 
ihc allegations and propounded that Smt. Shankuntla. alter 
depositing Rs, 200 in her own account, wanted to deposit 
an other Rs. 100 in the account of her minor daughter for 
which relevant voucher was prepared and entries made in 
the Register. But while tendering the amount, she relised 
that she was short of fund', and thus no money was deposited 
in the account of her minor daughter; obviously even the 
short balance was taken away by Smt Shakuntla hereself; 

5. As regaids the withdrawal of Smt. Jito it was explained 
that there wns a discrepancy in the amount of the proposed 
withdrawal written in words and figures, and since it was 
not clear as to whether she w r anted <o withdraw Rs. 121 or 
120, therefore, he took up the matter to (he officiating 
Manager Sh. R. D. Jakhar; and it was under latter’s advice, 
Instructions and guidance that the Dement of Rs. 120 was 
made and duly entered in the Bank’ register without causing 
anv loss to either of the parties. Similarly replacement of 
fhe withdrawal form of Sh P. C. Bansal by that of Sh. P. I. 
Chadha was also stated to be in order. 

6. On completion of his proceedings, the Enquiry Officer 
cxoneiated the petitioner of charge No 1; but all the re¬ 
maining charges were partly sustained in the sense that there 
had been detections of certain entries from the Bank-record 
even though no monetary loss was caused to anybody. 

7. On the basis of the report of the Enquiry O filed. 'Ibc 
Management held the petitioner guilty and withdrew him 
from the special Allowance post of the Teller. In the same 
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sequence he was deprived of the usual wages for the period 
of suspension i.e. from 8-8-1980 to May 1981 and debarred 
from any increments clue and pensionary benefits for the 
aloicsaid period. Feeling agneved, the pelitionei raised an 
industrial Dispute through his Union but it defied any ami¬ 
cable settlement despite the intervention of the A.L.C.* (C); 
and hence the Rcfcience. 

8, As all each mentioned, .iccoiding to the petitioner he 
had acted m good taith Joi the maintenance oi correct and 
unto date record, and that ^vas how that the neither the 
Bank Management nor any Account-holder had suffered any 
monetuiy loss m any of the nfoicsaid incidents. He, therefore, 
prayed for seltine addc of the impunged order in its entnety. 
On the oihci hand the Management would have us believe 
that the petitioner acted in a highly irresponsible and un¬ 
becoming manner in temper ng with the Bank record. It was 
nvered that even though the charge of monetaiy deflections 
could^ not be established m the depai tmental proceedings, 
yet h*s integrity had come under clouds and, as such, he did 
not deserve any indulgence fiom the Tribunal. 

9, Since the pleadings of tbc parties were found to be 
fully covered under the tcims of reference, therefore, they 
were called upon lo lead evidence in support of their ies- 
pective versions. Accordingly, the petitioner examined himself, 
wheieas the Mmagemenl felt contented with the production 
of the relevant documents; pertaining to the Domestic Enquiry, 

10, In view of certain admissions made by the Workman 
during the course of his deposition before the Tribunal, his 
represeiNative was fair enough to conceed that he had no 
dispute with the piopriety of the domestic proceed’ngs and 
validity of the findings of the Fnqniry Officer. All the same, 
he was at pains lo pLay for an indulgent view on the point ol 
sentence, particularly because of the bona-fide conduct of the 
petitioner in the matter of record-keeping. On the contrary 
the Ld. representative of the Management vehemently op¬ 
posed the proposition because, according to him, there was a 
deliberate and calcnlatcdly dishonest attempt to fiddle "with 
the Bank Accounts even though, utimatcly, the Workman 
might have made a fool of himself by acting in a manner 
winch left him stianded exposed without any monetary benefit. 

Id. On a caieful scrutiny of the entire material on records 
and hearing the patties, 1 am inclined to agree with the Td, 
Repi esentalive of the Woikman to a considerable extent that 
the peculiar circumstances of the case did not call for a 
seveie sentence of the nature imposed on, him, which, as a 
matter of fact, tentamounts to k break-in-scrvicc\ The penii- 
nenl point is that there was only one charge of deflection, 
i.e. an amount of Rs. 10() belonging to Smt. Shakimtla which 
was allegedly tendered by her for crediting in the Account 
of hci minor daughter Mka. However, during the course of 
domestic rnquuv. Smt. Shnnkuntla refuted the charge and 
agreed with the Woikmans' version that she had erred in 
submitting a voucher for the aforesaid deposit without caring 
to che-k up (he requisite cash with hei; and that when she 
iralrod the shortage ol funds with her, ^he requested the peti¬ 
tioner to forget about the deposit in her daughters account. 
To put it plainly, she denied having paid the d sputed amount 
of Rs. 100 to the petitions; ;?nd as such, theie was no occa¬ 
sion to misappropriate the same. It was perhaps for this par¬ 
ticular reason that he was exonerated of the charge even by 
the Enquiry Officer. So under these circumstances, his action 
in deleting the lefevnnt deposit entry of Ra. 100 from the 
Tellers Receipt hook could not be fi owned upon. 

12. As repnids the payment to Smt. Jito, the Enquiry Officer 
himself sustained /he view that thrie was a discrepancy in 
the proposed amount of wkhdiuvval in the relevant Form 
bee unc the figure* dcpcfccJ it to b^ Rs, 121 whreas in words 
it was projected as Rs. 120; the petitioner paid her the lesser 
amount of Rs. 120 but all the same, whatever payment was 
made to her, was concctly debited to her Account. Of 
course, in the ‘Banks' c'sh-scrol an inilial entry of Rs ( 121 
was made and. in the ledger it wa> corrected to Rs. J20 
on deletion, hut the connection vvns necessitated by the con¬ 
fusion in the withdrawal form as to whether Smt. Jito 
wanted to draw Rs. 121 or 120. 

13. In other words, il may be said that even though cer¬ 
tain deletions weic made in the Account books yet there was 




no dishonest intention, and that was how that all of them 
were voluntarily authenticated by the pditionei and no loss 
was caused cither to the Bank or the Account Holders in 
the transaction, 

L4 Sumlaily, the lepiacement of the withdrawl foim of 
Sh P, C Bansal by that of Sh. R. L. Chadha was not as 
querns as projected by the Management. It appeals that it 
was due to madverlance, or at its worst, because of his negli¬ 
gence the petitioner posted the withdrawl form in the name 
ol Sh, i\ C. Bansal even though the money was drawn from 
th© Account of Sh, R. L. Chadha. But as soon as the mistake 
was detected, the petit ionei made the necessary i edification. 
Hls action may be critised as wiong and erroneous from the 
technical aspect of a Book-Keeper, but it would be going 
mo far to call it dishonest. After all, nchher the Bank nor 
any of the aforesaid persons suffered any loss or piejudice 
m the transaction. 

15. On behalf of'the Management it was argued that the 
pelnionei acted illegally with a view -to save one of his 
senior-colleague Mr. Bansal from the risk of overdraft. But 
the contention is devoid of foice because, hud it been so, he 
could not possibly do it without the connivance of Sh. 
R. L. Chadha, Surpnsmgly enough, neither Sh. Bansal nor 
Sh. Chadha was anuyed as his accomplice, they were not even 
examined by the Enquiry Officer, Hence, in the absence oi 
an* positive evidence, direct or circumstantial, it follows 
that even though the petitioner might have infrigned upon 
the rigidity of the code of Conduct, yet he had no axe to 
grind, and certainly no intention to defraud the Bank or any 
of Us Customers, 

16, Tn short, there was nothing motivated in his conduct 
in any of the incidents and whatever deletions, cutting or 
concctions etc., were made by him in the Bank Records, 
were done in good faith rather than to draw any wrongful 
gain, f, therefore, feel that even a token punishment would 
suffice to meet the ends of justice. There is no denying the 
fact that his withdrawn from the post of Tellei itself wa« 
quite punitive since it entailed a monthly loss of almost Two 
Hundred rupees. 

17, Thus, to conclude with my aforesaid discussion on the 
limited available data and the points raised before me, on 
sustaining the Management’ act km in its pith and substance, 
T modify the impunged order of sentence and direct that even, 
though the petitioner’s withdrawal from the Special Allowance 
post of a Teller was justified yet its part debarring him from 
anv increments due and pensionary benefits for the period of 
suspension was uncalled for and unjustified. Similarly the 
Management’s action in denying him wages for the period of 
suspension from 8-8-1980 to May 1981 is also held to be 
harsh, and excessive, hence, it stands modified to the effect 
that over and above the suspension allowance, the petitioner 
would be paid 25 per cent oT hn wages foi the s ikl pciiod. 

Ward returned accordingly. 

Chandigarh. 

8-6-1984. 

I. P, VASISHTH, Presiding Officer 
[No. T -12012/114/83 jD- 11(A)! 


Now Delhi, tho 28th June, 1984 

S.O. 2266.—In pmsuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Cl overn- 
ment Industrial Tribunal No. 1, Bombay in the industrial 
dispute between th c employers in re!at’m to the Union Bank 
of India, Bombay and their workmen, which was received by 
by Central Government on the 20-6^84. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. U AT BOMBAY 

Reference No. GCEE20 of 1981 

PARTIES ; 

Employers in relation to Union Bank of India. 
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AND 

Their Workmen 

APPEARANCES : 

For the employer,—Mi. R. S. Pm, Advocate. 

For the workman.—Mr. J. G. Gudkari, Advocate. 
INDUSTRY ; Banking. STATE : Goa, Daman & Din. 
Bombay, the 22nd February, 1984 
AWARD 

The Government of Tndia, Ministry of Labour, by order 
No. L-12012/55/80-D.lI.A. dated 26th October, J981, in 
exercise of the powers conferrd by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 
of 1947), have referred to this Tribunal for adjudication 
an industrial dispute between the employers in relation 
to the management of Union Bank of India and their 
workman in respect of the matters specified in the schedi/lc 
mentioned below :—< 

SCHEDULE 

"Whether the action of the management of Union 
Bank of India, Bombay, in relation to their Sam 
guem Branch (Goa) in dismissing from service Shri 
Noe-1 Afonsa, Clerk, from 2Ft0-76 fa instilled 7 
If not, to what relief is the woikman concerned 
entitled ?” 

2. The parties have settled the matter and have filed the 
settlement today. Tho settlement is signed by both the parties, 

1 have accepted the settlement. Award in terms o' 1 selTement 

3. Aw^rd accordingly', No order as to costs. 

R D TTTIPULT, Piesiding Officer 
[No. L-12012/55/80-D. TL A] 

N. K. Verma, Desk Officer 

?T$ 30 3ft, 1 984 

STM'ST 

?rro 3rro 2267 :—wwt 'fr? ^ ^ srh ^?r 
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FrrsRR rpc ;frt, 3 ft ^ 13 sj?, 198.4 ?ft fw 
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(RTT) 
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'pf^rft m srfa- «ft <rr??ft ?rtr ; 
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zrf??? 1 
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fw wrm 1520 <fto ^ Jr«nr 

w«ft % snrr'n^Tsr erre^arnit frwcf 
?r?fta'*T ^rftrfr % 900-1200 wt*rr? 

wr Firrmfr? t w ^ Jr ^^ftfWc 
srtrret ^ft ^ t?" n-fr Ft *ft 

f^ r i' -T’Ttjj if ? 

( 2 ) fw? % iswfr tt f?jfrwf ^ aft?, fr w- 

f^rarir w- Tt? 15 , rzf r 

V 1 WW Fir ?i ^ aff7 TTT fR, 700 001 . 
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2 6, sto 
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•TIFT I 
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Ta^rff % 

faifr^T 5cr srftrfafafw wr^rft 

t° (^° Trfwfr) (TT^^Rr) 

«PT tf'TilPfTT afl’T' 3rV«ft- ^IT^: ufTW 

fiffi srlsRTiTr, qr^ 

^PPfTT ^7 

1- ?° q^TiT tTJJsff 

- 'V ■O 

2- ?o -arf^ Jtcit ^ 

3- 50 -Trito ^rr^r 

*TWW tV 

tft afNrtfirar f^rr^ arfaOm, 1947 ^ ettct 
HHF *r araV^T 'V it qtt ^ ft 

*wa fwfarvf afh: fawr srT^rf^ 

wv^rr ft£ «rftnr qf^zra- ^7dV £, % *Nr 11 - 5-84 
*t |TT *pt irfrT^Tt ^ t fiTCfft TOTU 37 fft 
^rpHcT faTf^ 3?t irrsiRW %“ fftcr 37 ^ qft 

Tr^fr ft TUT 1 1 

tw tttt % 3 PJETR *r^«r srsftfa ^tt g 1 
?° (tt^o rrq-o foaTft) 

tot vrr^sRr (ftarrfftim) 

[V*1° 32025/l/84-^-4 (ij)] 
tr^o %o ^r*rf, srfOTflTt 

New Delhi, the 30th June, 1984 
ORDER 

S.O.2167.—Whereas an industrial dispute 
exists between the employers in relation to the manage¬ 
ment of Calcutta Port Trust and their workmen 
represented by Joint General Secretary Calcutta Port 
Shammik Union Calcutta. 

And Whereas, the said employers and their work¬ 
men have by written agreements under sub-section ( 1 ) 
of Section 10-A of the Industrial Disputes Act 1947 
(14 of 1947) agreed to refer the said dispute to arbi¬ 
tration and have forwarded to the Central Govern¬ 
ment a copy of the said arbitration agreement; 

Now Therefore in pursuance of sub section (3) of 
section 10A of the said Act the Central Govern¬ 
ment hereby publishes the said agreement which was 
received by it on the 13th June, 1984. 

409 GII84—5 


AGREEMENT 

(Under Section 10A of the Industrial Disputes Act 
1947) 

Between 

Names of the parties : 

Representing employer : Shri D. Palit Labour 

Adviser and Indus¬ 
trial Relations Offi¬ 
cer Calcutta Port Trust. 

Representing workmen : Shri Parbati Das Joint 

General Secretary Cal¬ 
cutta Port Shramik Union. 

It is hereby agreed between the parties to refer the 

following dispute to the arbitration of Shri S.M, 

Dikhale Chief Labour Commissioner (Retd*) Ministry 

of Labour, Government of India, Silver Ok, Flat No. 

No. 2 B, 60 -B, Chimbai Road, Bandra West, Bombay- 

400050. 

(i) Specific matters in Whether the claim of the 
disputes. Licenced Drivers holding 

first class certificaj attac- 
ued to the 5 Haldia tugs 
namely Ahalya, Drau- 
padi, Kunti, Tara and 
Mondod ari having 2 
engines the capacity of 
each engine of which in 
760 BHP thus having a 
total of 1520 BHP for 
each of the tugs for the 
Wage Revision Commi- 
tee’s pay scale of Rs.900- 
1200 is justified inspiteof 
the fact that there is Chief 
Engineer / Engineer-In- 
Charge posted in all the 
tugs. If so, from what 
date ? 

(ii) Details of the parties The employer in relation 

to dispute including to the Calcutta Port 

the name ahd address Trust 15 Strand Road 

of the establishment Calcutta-700001 andtheir 

or undertaking invol- workmen viz. Licensed 
vec j f drivers represented by 

the Calcutta Port Shra¬ 
mik Union,’ 26, Dr. 
Sudhir Basu Road, 
Calcutta-700023. 

(iii) Name of the work- The Calcutta Port Shra- 

mati in case he him- mik Union, 26, Dr. 

self is involed in the Sudhir Basu Road, 

disputo or the name Calcutta-700023. 
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of the Union, if any, 
representing the work¬ 
men or workmen in 
quostion. 

(iv) Total number of work- 29,000 approximately, 
men employed in the 
undertaking affected. 

* 

(v) Estimated number of 8 approximately, 
workmen affected or 
likely to be affected 
by the dispute. 

' The arbitrator shall make his award within a period 
of two months or within such further time as is exten¬ 
ded by mutual agreement between us in writing. In 
case the award is not made within the period afore¬ 
mentioned, the reference to arbitration shall stand 
automatically cancelled and we shall be free to nego¬ 
tiate for fresh arbitration. 

Signatures of the parties : 

Representing employer Sd /- 

(D. Pal it) 

Labour Adviser & Indus¬ 
trial Relations Officer, 
Calcutta Port Trust. 

Representing workmen : Sd/- 

(Parbati Das) 

Joint 1 General Secretary. 
Calcutta Port Shramik 
Union. 

Witnesses : 

(1) Dilip Kumar Mukherjee 

(2) Anil Kumar Das 

(3) Ramendra Mohan Saha 

Consent of the Arbitrator 

I have seen the copies of the Agreement signed in 
Form ‘C’ under Section 10A of the Industrial Disputes 
Act, 1947, between the employers in relation to Calcutta 
Port Trust and their workmen represented by Calcutta 
Port Shramik Union on 11-5-84, wherein the parties 
have agreed to refer the dispute mentioned therein for 
my arbitration. 

I, hereby, give my consent to be the Arbitrator in 
terms of the said Agreement. 

Sd/- 

(S M. Dikhale) 
Arbitrator, 

Chief Labour Commissioner (Retd). 
[No. L-32025/l/84-D-IV(A)]. 
N. K, VERMA, Desk Officer. 


New Delhi, the 30th June, 1984 

S.O. 2268.—In pursuance of section 17 of the Disputes 
Act. 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industiial Tribunal Calcutta in the industrial dispute between 
the employers in relation to the United Bank of India, Cal¬ 
cutta and their workmen, which was tcccivcd by the Central 
Government on the 26th June, 1984. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CAICUTTA 

Reference No. 61 of 1983 

PARTIES : 

Management of United Bank of India 
AND 

Their Workmen. 

PRESENT : 

Mr. Justice M, P. Singh Presiding Officer. 
APPEARANCES : 

On behalf of Employers—Mr, Anjan Chattcrjee, Deputy 
Chief Officer with Mr. R. N. Majumder, Advocate* 

On behalf of Workmen—Mr. M. M, Saha, Advocate with 
Mr. A. K. Mukherjee, Advocate, 

STATE : West Bengal INDUSTRY : Banking 

AWARD 

By Order No. L-12Q12/178/83-D.II (A) dated 27 Decem¬ 
ber, 1983, the Government of India. Ministry of Labour 
and Rehabilitation. Department of Labour referred the follow¬ 
ing dispute to this Tribunal for adjudication :— 

“Whether the action of the management of United Bank 
of India, Calcutta in not relieving Shrl Biswanath 
Chunder from his post as Head Cashier in college 
sheet Branch for a period of about nine month* 
fiom 10-6-78 to 11-3-79 and thus preventing him 
from joining the rost of Special Assistant is justi¬ 
fied ? If not. to what relief is the workman con¬ 
cerned entitled ?” 

2. The concerned workman Biswanath Chunder was the 
head cashier in the college street branch of the United Bank 
of India, Calcutta. He was selected as special assistant on 
10 June, 1978. The selection was final subject to satisfactory 
work dining the probationary period but he was not lelievcd 
from the post of head cashier for 9 months from 10 June, 
1978 to 10 March, 1979 and he was thus pievented from 
joining the post of special assistant during the said period, 
The question is whether this action of the bank is justified, 
if not to What relief he is entitled. The claim is for arrears 
of special allowance (see Ext. W-l and W-2), the same being 
the difference of head cashier to special assistant benefit. 
Tho main facts of the case are not in dispute* The willing¬ 
ness of Mr, Chunder to accept the post of special assistant 
was ascertained in January 1978 (Ext. W-6 —W-31) for the 
puipose of including him in the panel, B\ letter dated 9 
June 197S (Ext. W-7 —MT1) Mr, Chunder was offered the 
post of special assistant. His consent was asked for. He 
gave his consent in writing on 10 June 1978 and accepted 
the offer. Blit he was not relieved from his post for 9 
months. He was ordered to hand over change only on 10 
March, 1979 to Nikunja Behari Saha and resume duty of 
special assistant from Monday the 12th March, 1979. He 
joined the post of special assistant on 12 March, 1979. His 
>.ase is that he ought to have been immediately relieved 
from the post of head cashier soon after he accepted the 
offer on 10 June, 1978. It r*ay be mentioned here that 
after the expiry of the probationary period, his case for con¬ 
firmation was considered. He was confirmed on the post of 
special assistant on 12 September, 1979 (sec F\t. M-12). 
Vacancv in the post of permanent special assistant had been 
caused bv the retirement of Harkesto Saha. 

3. Before dealing with the merit of the dispute I would 
like to mention that each party has examined one witness 
and so far as the documents are concerned, the union have 
filed 31 documents (Exts. W-l to W-31) and the bank has 
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filed 12 documents (Exts. M-l to M-12). But diosl of 
these documents prove only undisputed lacts and they arc 
not of much help in deciding the exact issue m question. 
Ceitainly they are relevant, the dispute period is 10 June, 
1978 to 10 March* 1979 (11 March 19/9 being Sunday; 
because that is the period during which he was not lcLeveu 
from the post of head cashier. As already stated, by letter 
dated 9 June, 1978 Mr. Chunder was ottered the post ol 
special assistant with certain terms and conditions (Ext. 
W-7 = M-11). The offer was acccpicd by him on 10 June, 
1978. But he was not immediately relieved. He was asked 
to hand over charge of head cashier only on 10 March, 1979 
by letter Ext, W-8. After handing over the charge he joined 
the post of special assistant on Monday. 12 March, 1979. 

4. After 10 months of joining the post of special assistant 

he made written representation (Ext. W-l) on 4 February, 
1980, after his continuation us special assistant. He made 
nnothci representation (Ext. W-2) on 28 Jbcbiuary, iy80. 
He made further repiescntation on 2TI-81) (Ext. M-2). He 
also sent reraindcis to the bank. In the representation he 
expressed grievances against the local management and also 
claimed airears of special allowance for the peuod from 
10 June, 1978 to 11 March, 1979. He applied to the Head 
Quartet of the bank of make enquiry into his case and for 
payment of the special allowance (Ext. W-3 dated 22 Decem¬ 
ber, 1980). The bank made enquiry in the matter in 1981 
(se c Exts W-24. W-25, W-27, W-28, W-29 and W-30). Ulti¬ 
mately the bank refused to pay (see Exts. W-ll, W-l2, W-13, 
M-5 and M-9), r Ihc bank gave leasons ior not telieving him 
immediately. The i cason given by the bank was that no 
suitable substitute was available for the permanent post of 
the head cashicsr, that the circumstances were beyond the 
control of the bank, that no junior clerk could do the job 
of head cashier and that it was in the exigencies of the 
service that Mr. Chunder could not be relieved (see Exts. 
M-l, M-7, M-9, MW-1 also, W-ll. W-12 W-23, 

W-25. W-30 and also WW-I Biswanath Chundci at page 3 
of his deposition). The reason was also intimated to the 
union by letter 20 July, 1982 (Ext. M-10). The union have 
also filed some circulars (Exts. W-14, W-l5), ft also fried 
the policy decisions (Ext, W-l6) for assessing the require¬ 
ments of special assistant. The present dispute was raised 
by the union by lettei dated 5 October, 1982 (Ext. W-1S) 
written to the Regional Labour Commissioner. Failure re¬ 
port (bxt. W-19) was submitted to the government in 1983. 
Then this reference. 

5. Learned counsel for the union contended that the con¬ 
cerned workmen after having been promoted to the post of 
special assistant had lost seniority of service by nine months 
in the rank of special assistant because he was not immediately 
relieved from the post of the head cashier. In my opinion 
there is no merit in the contention. It is not promotion. 
There is no increase in the pay. Only the amount of allo¬ 
wance is higher. The grade and scale is the same. As de¬ 
posed to by MW-1 D. K. Basak “By doing special assistant’s 
work the person remains as clerk, Though he may peiform 
the special duty attracting special allowance he remains in 
the same grade and scale. It is not a promotion." T accept 
this evidence as correct. The contention is i ejected. 

6 . It ia next contended that the concerned workman lost 
monetary benefit for 9 months, in my opinion the conten¬ 
tion is devoid of merit. One of the terms and conditions of 
appointment (vide Ext. W-7 = M-11) was as under : 

“You will be allowed the Special Allowance as appli¬ 
cable to the post the present rate of which is Rs. 91 
per annum with effect from the date you take up 
the assignment ut College Street branch. Your 
duties as Special Assistant will constitute the per¬ 
formance and discharge of additional duties listed 
for Special Assistant over and above the routine 
duties and function in the clerical cadre.” 

This term and condition was admittedly accepted by Mr. 
Chunder. Obviously he would be entitled to special allo¬ 
wance only from the date of performance of duties as special 
assistant. This condition is in consonance with the provi¬ 
sions of the Sastri and Desai awards as well as the relevant 
visions of the bipaitite settlements. It will be seen there¬ 
from that the particular categories of workmen specified in 
the Sastri and Desai awards will be entitled to special allo¬ 


wance only so long a s they discharge the duties as listed in 
the Appendix of the settlement. Special allowance does not 
go with tne selc U ciun lor the post. 1L is payable only when 
ihe concerned workman occupies the pust and discharges 
certain duties. The sastri award was published in the gazette 
on 26th March 1953. Chapter X oi this awaid deals with 
special allowance. The relevant paragraphs or this award, 
in this connection, are paras 161, 162, 164 and 165. In 
para 164(b) of this award, nme categories of employees me 
enumerated. ‘Special Assistants’” do not seen to be included 
therein. U is not necessary to refer lo the details of this 
award. T he Desai award was published in the gazette on 
13 June, 1962. Ihe relevant paragraphs, oi the Desai award 
arc pains 5.220 to 5.225, para 5.231, para 3.235, para 5.236, 
para 5.282, para 5.284, para 5.286, para 3.287 para 5.288 
and para 5,289. this award was made on many aspects and 
supeiscded the Sastri award. Chapter V oi this award, inter 
alia deals with the question of special allowances. Para¬ 
graph 5.220 sets out that, "under the Sastri award separate 
scales of pay have been provided for members of the clerical 
staff and the members of the subordinate staff. Among the 
membeis ot the clerical staff and of the subordinate staff 
there are various categories of workmen, wage differentials 
having been provided for different categories of workmen 
falling wiihm the aforesaid two broad classes by special 
allowances. The scheme of the said allowances as given in 
the Sastri award is then noticed and it is staled that the 
Sasiri Tiibunal had not found it feasible to provide for diverse 
conditions obtain ng m various branches of the bank where 
the volume of work differs to a considerable extent. In 
para 5,221 is set out what was provided by the Sastri Tii¬ 
bunal. In para 5,223 it is observed th^t the Labour Appel¬ 
late Tiibunal did not disturb the scheme of the Sastri award 
in connection with the special allowance. Para 5.224 takes 
note^ol the demand made by the workmen and noi’Cea that 
special allowances ware claimed for 58 diffeicnt categories 
of the workmen in the clerical and super vitoiy cadies. 

Para 5.225 sets out the contention made on behalf of the 
Indian Banks Association. Para 5.232 notes that the Sastri 
award had been in operation for a long time and as a result 
of decisions given by Tribunals or otherwise the categoric 
of persons entitled to special allowances under the Sastri 
award m modified could well be regal d as faiily settled. 
After noticing, in para 5.223 etc., the rival contentions 
of the employees and the managements of the banks, the 
Desai award in paia 5,267 pointedly iejected Ihe payment, of 
special allowances Lo clearing clerks, cout t clerks, record 
keeper clerks, proof readers, stationery stock keepers and 
ledger keepers. Para 5.282 sets out thr categories of the 
workmen and the amount of special allowance per month 
which such catcgones of workmen will get in A B and C 
banks. There are twenty categories of workmen mentioned 
therein, “Special as» f stant” is not mentioned theiein. Para 

5.285 states that special allowance prescribed in the preced¬ 
ing paiagraphg of the award would be in supersession of 
those prescribed under the Sastri award as modified. Para 

5.286 clarifies that special allowance was payable to empjoyees 
who were workmen and continue to remain as such, even after 
the inclusion of the amount of pedal allowance to their 
wages. In para 5.287 it is stated that when an employee 
falls within moic than one category, he will be entitled 
to receive the special allowance at the highest rate applicable 
to him. In para 5.288 it is noted that the banks urged that 
the special allowances granted under the award should be 
paid to the employees only when they were required to per¬ 
form and when they in fact performed the special duties for 
the performance of which the allowances were prescribed. 
The banks also unpear to have urged that such allowance 
should not become payable when a person is occasionally or 
casually asked to do some duty of the type attracting a special 
allowance. These contentions urged on behalf of the banks 
are dealt with by the tribunal in the same paragraph as 
follows : 

"The special allowances which have been awarded are 
monthly special allowances. They are intended to 
compensate a workman for the peiformnn:c of 
certain duties and the discharge of ccitain functions 
which constitute the normal part of the duties per¬ 
formed and the functions discharged by such person. 
They arc not intended to be paid for casual or occa¬ 
sional pciformancc of such duties or the castial or 
occasional discharge of such functions,’' 
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In para 5.289 the aw aid states that a person will be entitled 
to a special anowaate so long as ne 13 m cnaigc 01 suui 
wuiiv 01 me pcuurmunce or suen uuueg wn.cn aiu’uci sum 
allowance, anu lhhl a peison aspect 10 woix itnjpoian.y in a 
Posl eaiiymg a special anowance would oe emmed 10 such 
spcwiai allowance ior such period during whiwh bo occupies 
mat post, ine ucsai awaid wag lohqwed Dy oipartite seutc- 
inems. I ho in’sL tupanite settlement is dmed October ly, 
1906, Gbapicr V deals with special allowances. 5.1 reiterates 
thjL the me mod 01 special allowance as adopted in Uie uesai 
award snail continue, 3.2 says mat the special allowances 
snail Do pay a ole to the categories 01 workmen speemed 
tncrein (ciencai staii) lor duties/responsibihues as listed in 
para 1 ot Appendix B. It does not say that special allowance 
smut go omy wnh the post. Faras 3.2 and 5.3 ot the seuic- 
ment superveded paras 5.282, 5.283 and 5.326 of the Uc^ai 
award and laid down the posts which earned special allo¬ 
wance, No otner portion ot the Desai award was spccihcahy 
superceded. Special Assistants’ are mentioned in item, 
para 3,6 provides that the special allowances prescribed above 
are intended to conipehsate a workman for peiformance or 
discharge of certain additional duties and functions requiring 
greater skill or lesponsibility, over and above the routine 
duties and functions of a workman m the same -adre. It 
rciteiatcg that special allowance was not payable for routine 
duties but tor special additional duties. Under pjira 5.7, 
5,8 and 5.9 aho special allowance is paid only for duties 
involving grtater skill or responsibility. The addtional duties 
and functions involving gieater skill or responsibility which 
would entitle a workman to special allowance are more parti¬ 
cularly enumerated for each‘category of workmen in Appen¬ 
dix B of the agreement. It is not necessary to discuss the 
provisions of the second bipartie settlement of 12 August, 
1970 or the third bipartite settlement dated 1 August 1979. 
The same principle has been laid down in the Supreme Court 
case of 197u—I JLLJ 90(SC). I am. therefore, of the opinion 
that special allowance in the present case is payable only 
when duties/responsibilities as enumerated in Appendix B 
are performed and not otherwise. Admittedly in the present 
case Mr. Chunder did not perform the duties of special 
assistant during the period of claim. He never occupied the 
ost of special assistant during that period. He had not 
een assigned with the duty attracting special allowance. He 
was not required to do that job. His claim is not based on 
any provision of any award or of any of the settlements. 
It is baseless. He is not. therefore, entitled to any special 
allowance for that period. 

7. Th~ grievance of the concerned workman, however, is 
that he wry? not relieved from the post of head cashier and 
that was a wrong and malafted act of the management. 
Let us see. theicfore, whether the action of the management 
in not relieving him from the post of head casdver for 9 
monts is justified. In my opinion it is justified. It is not in 
doubt that the management has the right to organise or 
reorganise its own business in any manner it chooses. It is 
not for the tribunal to tell the management as to how it 
should conduct its own business. In Royal Calcutta Golf 
Club v. Third Industrial Tribunal. I960—I LJ.J 464 (Cal) at 
page 467 it was observed : 

“A person has the right to reorganise his business in 
any fashion he likes, for the purpose of economy 
or convenience, and no body is entitled to tell him 
how he should conduct his business. The only Fmi- 
tation is that he should do it bona fide and not 
for the purpose of victimizing his employees and 
in order to get rid of their services, whEh it would 
ntherwise not be permissible. Provided, however, 
that he acts within these limits, it is not for the 
court or the tribunal to tell him how he should 
conduct is business,” 

The only limitation in this case therefore, is that the manage¬ 
ment should not act malaflde or for the purpose of victimiza¬ 
tion or unfair labour practice. The admitted facts and 
circumstance of this case dearly go to indicate that the action 
of the bank in not relieving him was fair and iust. By no 
stretch of imagination it '-on be called malafid'*. Tt is to 
h c noticed that in Jarmarv 1978 the willingness of Sr* Chunder 
for the post of special assistant was ascertained (Ext. W-6). 


The post was offered to him after about 5 or 6 months by 
letter dated 9 June 19/8 (Ext. VV-/ —M-ll). Sri Lhunder 
accepted mat oiler. Alien no was selected ior me post ot 
special assistant. After ne wag relieved from tile post of 
head eashiei on 10th Atar^h 1979 (.see Ext. W-8) he was 
asked to join tne post of spewidl assistant on f2 March ly/9 
(lllli March being bunday). When he made repicsentatioiis 
on 4lh February 1980 (txl. \W1), on 28lli February 1980 
(Ext. W-2) and again on 2-11-80 (Ext. M-2) making aliga- 
tions against the local management, the bank made enquuy 
fiom tne local management as to why Mr. Eh under had not 
been relieved earlier. Exts. Vv-24, W^26, W-27, W-28 W-29 and 
W-30 aie the exhibits showing that the bank made all possible 
enquiry about the tael ol not relieving Mr. Chunder caihei. 
Jf there would have been any malahucs on the part ol the 
bank on such enquiry would have been made. The enquiry 
wag made in the year 1981 on the basis ot the lepiesentions 
filed in the year 198U, He had alicady.bcen posted as special 
assistant in March 1979 and put on probation. Not only 
that, the bank has also given reasons toi not relieving him. 
Ext. W-23 dated 14 Eebruary 1980 i-howg that the agent had 
written to the assistant general managei (personnel) that 
release of Sri Chunder lrom the cash department was delayed 
because his substitute could not be arranged by the head 
office and that he was released as soon as his suceesor joined 
the office. Ext. M-l^W-11 dated 21/28 November, 1980 
goes to show that ihf circumstance were beyond the control 
of the bank and hence it was not possible for the branch 
authorities to make him special assistant in absence of his 
substitute during the period in question Ext. M-7 dated 
8 August 1981 which is a letter by the agent to the deputy 
Chief officer of the personnel department aEo mentions that 
Sri Chunder could not be relieved Iron? the cash dcpaitment 
before his substitute joined the branch, because other senior 
cash clerks of the branch were not agreeable to take charge 
of the cash. Ext. M-9 = WM2 dated 28 September 1981 is 
a dilection made by the chief officer on the agent of the 
United Bank of India, College Street Branch to sent informa¬ 
tion to Sri Chunder that he would not get special allowance 
because his substitute had not joined the branch and that 
no other senior cash clerk of the branch was agreable to 
take over the charge of cash. Ext W-25 also mentions the 
reason foi not relieving him from the post of the head 
cashier. It says that substitute was not placed by the head 
office in time, that the nnx-t senior-most and dependable 
cashier also refused to accapt the charge of head cashier. 
Ext W-30 dated 25 November 1981 which is also a corres¬ 
pondence between the bead office and the branch office of 
the bank states that Lakshman Pal and Ganapati Pal who 
were the old employees of the branch were requested to take 
charge of the cash as Sri Chunde r was required to work as 
special assistant but both of them declined to take charge 
of cash for a long period. It further says that there were 
aho a practical difficulty in giving Mr. Chunder special assis¬ 
tant assignment in the vacancy of permanent special assis¬ 
tant because by the time it known that a special assistant 
was absent on any day, cash was opened by the head cashier 
Sri Chunder and the next senior-mo 1 .t clerk was naturally 
required to do special assistant's work. Another document 
Ext. M-10 dated 20th July 1982 is a letter to the general 
secretary of the union by the management stating that Mr. 
Chunder could not be relieved from the post or the head 
cashier because his reliever did not join and since the other 
two cash clerks next to him in seniority did not accept the 
temporary responsibility of the head cashier. WW-1 Mr. 
Chunder himself has said in his deposition that the stand of 
the management was that no junior clerk could do the 
job of head cashier and that it was in the exe- 
gencies of time. MW-1 D K Basak has deposed that 
if the head cashier starts work at 10 A.M, he 
could not be shifted at 11.30 A.M. for performing the dut v 
of special assistant. He has further said that the question 
of release of the head cashier depends upon the substitute 
or the cash reliever, that it depends upon the movement of 
chain of the cash leliever or substitute as to how much 
time will take in relieving the head cashier. 


8 . ML Saha for the union argued that under f, Iause 5 11 
of the binartite settlement of 1966 it was the duty of the 
bank requiring a workman to work in a post carrying special 
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allowance to nsk him to do the work by order in wntin^ 
He pomted out that in the present case the bank did not 
make any order in wilting asking any cash, clerk to acccpL 
the assignment of the head cashier in place of Mr, C hundcr. 
'that is so but only on this technical ground the entne tacts 
as disclosed by me correspondence between the head ojffie 
and the branch office above-Suid cannot be thrown out. 
A pragmatic view has to be taken. 

9, Mr. Saha next submitted that a panel was prepared 

lor officiating the post of head cashier as and when the 
need arose in the college street bianch; ihul there weie 
19 cashiers including one head cashier a\d one cash-cum- 
gcneral clerk out of which 14 cash clerks had been allotted 
duties in cash receiving section and cash payment section; 
that 4 cash clerks weic in leave reseive of the cash depart¬ 
ment (including cash-cum-gencral clerk) and in this situation 
tire next junior clerk could have assigned the job of head 
cashier. Mr, Chatterjec on the other hand submitted that 
a suitable substitute had to be Paced out thiough proce¬ 
dural norms on permanent basis and it was not a question 
of asking some clerk to officiate for a few days as happens 
in the case of leave vacancy and that took some time. Jn 
my opinion the argument of Sri Chatterjec is/fit to be accep¬ 
ted and it is accepted. Under the cucumstances J think 
Mr. Chatterjec the deputy chief officer of the bank is right 
in arguing that the matter of finding out a suitable substitute 
by complying the procedural norms was a time consuming 
process. He rightly argued that the facts and circumstances 
of this case dearly prove that, there was no maladhdes. on the 
part of the management. He further submitted that even 
after selection it was not the right of the ncad cashier to be 

posted as special assistant as soon as the oiler was accepted 

by him and that it was for the management to decide as to 
when it would be convenient to them to relieve Mr. thumfei- 
Jn my opinion his contention is sound. In the above cir¬ 
cumstances 1 am of the opinion that the action of the bank 

in not relieving Mt. Chunder fiom the post of the head 

cashier for the period in question was fail and just and 
it was not malafidc or for the purpose of victimisation or 
unfair labour practice, The contention of Mr, Suha must 
be repelled. 

10, We may look at the matter from another angle of 
vision. Let us suppose that, there was going to be some 
monetary loss to Sri Chunder by not relieving him imme¬ 
diately but it cannot be denied that there existed the need 
of keeping an efficient hand on permanent basis for dealing 
with cash and of maintaining high standard of honesty in 
the post of the head cashier. Sri Chatlericc for the bunk 
argued that there .was transaction of croics of rupees in 
the college street branch and the post of head cashier was 
important from ‘the v ew point of public service also. This 
fact was not disputed, Sn Chunder was thus discharging 
a highly responsible job. In that situation the two opposing 
intercsts, namely, the public interest and the individual in¬ 
terest had to be balanced and reconciled. The bank acted 
by keeping him for some time, that is, until a suitable subs¬ 
titute on permanent basis was traced out m the largei 
intciest of the bank as well as of the public. In find nothing 
wrong in th» policy of the bank in not relieving Mr. Chunder 
for the period in question. He was already getting allo¬ 
wance for holding the post of head cashier, though a lesser 
amount. There is no question of intentionally preventing 
him from joining the post of special ujsi’.tant. He had no 
right to that post, There has been no infringment of any 
legal or contractual right. The delay was not deliverate 
nor unreasonable. Tt was fully justified in the circumstances 
of this case, It wa<i in the exigencies of public interest. 
Hence the action of the bank was not malafide or arbitrary. 

11, Sri Saha for the union next contended that a junior 

clerk could be asked to perform the work of special assistant 
during the leave vacancy of the special assistant only if 
the head cashier agreed but ip lh?s c^c die management 
had sent junior clerk to perform the said job without ob¬ 
taining the consent of Mr. Chunder and hence the act was 
malafide. In the first instance this is not a matter for 

decision in the instant case. The lefciencc docs not require 
it to be decided, The reference is whether the act of not 

relieving him from the post of head cashier for the period 

of claim Is justified. However, ihe point has no force 


even on merit, MW-1 D, K. Basak has deposed that ^Em¬ 
ployees were allowed to join duties uplo 1 and half houi 
aftei scheduled joining time in 1978. A derk was allowed 
to sign attendance legister upto 11.30 a.m., that was the 
maximum time. Jt was pievailing in all the blanches. 
If a head cashiei starts at 11) a.m. lie cannot be shifved at 
1L3() a.m. foi performing the duty of special assistant, 
in othci vvoids he continued to work as head cadner. It 
is not possible to release the head cashier the day or the 
next day of the offer. It depends upon the substitute or 
the cash reliever”. In Ext. W-30 dated 25 November, 1981* 
the manager of the bianch has said that there wag a puctical 
difficulty in. giving Sri Chunder Lie assignment m the 
vacancy of special assistant because by ihe time they came 
to know that the special assistant was absent on any day, 
cash would kc opened by the head cashier (Sii Chunder) 
and the next senior most clerk had naturally to oc required 
to do special assistant’s work. The bank has pointed out 
this fact in para 7 of their wiitten slalement. There u 
thus no question of any malafidc on the pait of the manage¬ 
ment in not taking the consent of head ca hici for sending 
a clerk junior to him to peifoim the job of special assistant 
when occasion uiose during the period in question. In the 
picsent case the question is not whcthci any special assistant 
was available, Mr, Chunder had already been chosen as 
.special assistant on permanent bams. The question is 
whether a suitable head casheir wan available, The con¬ 
tention is i ejected. 

12. Next he urged that special allowance was payable 

under jSara 5.291 at page 146 of the Desai award and para 
164 at page 50 of the Sastri awaid. In paiu 164 of th' 
S'ustry award set out two categories of employees which 
according to it deserved to be specially considered as fit 
for special allowances. In categoryts) were graduates or 
holdeis of banking diplomas. It was lccommcndcd that two 
additional increments in the basic scale of pay for giaduates 
and one increment, for completing Part I Examination of 
the diploma and anuthei for Part IT of diploma may be 
granted. 1 he other category comprised for specified posts. 
Each post carticd with it a lump sum payment hv way of 
special allowance. Routine clerks were not included in 
either of the categories. Para 5,291 of the Desai award 
states that “whenever bunk requires on employee to work 
in post carrying a special allowance it should he done by an 
order in writing to avoid any future controversy. It is 

thus clear that none of these provisions of the two awards 

helps the concerned workman for the purpose of getting 

special allowance in this case. Jn his cross-examination the 
concerned workman claimed special allowance under a settle¬ 
ment dated 14th August 1963 (Ext. W-14). But he 
could not point out any specific provision in F\L W-14 

that he would bo entitled to special allowance even when 
he has not taken lip the special assistant - '? assignment He 
rather said that this ngi cement was arrived at on the basis 
of Desai and Sastri award and that there was no c uch pio- 
vision in these awards. 

13. To conclude my award, for the reasons already given 
is that the action of the management of the United Bank 
of India. Calcutta in not relieving Sri Biswanath Chunder 
from his post as head cashier In the college street branch 
for a period of about 9 months from 106-1978 to 11-3-1979 
and thus preventing him from joining the post of sp:c : al 
assistant is justified. It follows that the i’on.em:d work¬ 
man is not entitled to any relief. 

Dated, Calcutta* 

18th June, 1984, 

M. P. SINGH, Presiding Officer 

[No. L-120U/178/83-D.1I (A)] 

S O. 2269.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal* Jabalpur (M.F/) in the industrial dis¬ 
pute between the employers in relation to the State Bank of 
India, Nagpur and theT workmen, which was received by the 
Central Government on 21-6-84. 
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BEFORE JUS IICE SHRI K. K. DUBE JRETD.), PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R) 52 of 1982 

Employers in relation to the management of State 
Bank oi India, Nagpur. 

Versus 

Their 'workman (Miss Irene FletcherV 
APP EA R AN CBS ; 

Shvi Puranik, Advocate, -for the workman, 

Shn Modak, Advocate—for the Bunk. 

DISTRICT : Nagpur. INDUSTRY ; Banking 

Date of Decision : 15th June, 1984 
AWARD 

This dispute concern the termination of seivices ot 
Miss 1. P. Fletcher, a probationer m the services of the 
State Bank of India, ChhaunT Branch, Nagpur. The Cemi-U 
Government in exercise oi its powcis under section 10 oi 
Act, 1947 (14 of 1947), referred the following dispute for 
adjudication 

Whether the action of the Branch Manager, State 
Bank of India, Chhaoni Branch, Nagpur 

in extending the period of probation of Miss Irene 
Fletcher,‘ex-clerk-t> pisl by three months with effect 
from 8-2-81 and subsequently terminating her 
services with effect Tom 7-5-81 is justified ? If n< t. 
to what relief the workman is entitled ?”. 

2 . Miss 1. P. Fletcher was appointed us a Clerk on pioba- 
tion for 6 months with effect from 7-8-1980, by the State Bunk 
of India, after duly complying with the provisions for recruit¬ 
ment of staff. The terms of appointment, inter-aha, included 
the following terms and conditions with which we are com 
cerned in this case :— 

(i) that she was to be a probationer for 6 months which 
could be extended at the absolute discretion of the 
Bank by 3 months, if the work was not found satis¬ 
factory or was otherwise considered necessary by 
the Bank. 

fit) the Bank could terminate her services during the 
period of probation on giving one month’s notice 
or one month’s pay in lieu thereof, and without 
assigning any reason for termination. 

We ure not concerned with other terms of the appointment 
in this case. 


3, For appointment -to the services in a Bank, as a rule, 
the incumbent is appointed on probation. Though the ap¬ 
pointment is on a clear vacancy of a permanent post jn th^ 
Bank, it is necessary that the Bank has an opportunity of 
seeing the merits of the service-holder before permanently 
absorbing him. The appointment as a probationer is much 
different fio.m a temporary appointment as the probationer 
has substantial rights to be appointed to that post after ‘the 
period of probation. The Bank has also the opportunity of 
knowing whether the person selected by them would be use¬ 
ful to them. After all during the selection they might not 
have the opportunity of knowing whether,a person though 
intelligent was negligent or not above board. However, one 
thing is clear that a probationer is usually absorbed as a 
permanent employee if nothing is found against h : m during 
the probationery period. The Bank generally would be con¬ 
cerned in knowing whether they had committed a 
id'S take in selecting such person at the fust instance as tha 
continuance of such person would be detrimental to the 
interests of the Bank, bearing in mind that the Bank carries 
on commercial activities. ' 


4 , On or about 6-12-1980 Miss Fletcher was sewed with 

a Memo, requiring her that she should improve mdischarg- 
ing her day to day work. The irregularities pointed out m her 
work were :— ? 

(1 ) that the demand drafts were not issued expedi¬ 
tiously, 

(2) that the demand draiis were not punched, 

(3) that writing of the amount in words requited block¬ 

ing alter every word and this was not meticulously 
followed by her. 

(4; that m some cases, draft numbers weie nut recorded 
on *ne relevant draft-slips, and lastly. 

b5j n was stated that the duties allotted to hei weie 
toi tne day’s work, yet typing work was kepi 
pending and not cleared on tne day to day basis. 

5, Miss fTctcliej gave a lengthy explanation hx. W2 in 
reply to me uoovc iuemo. Kelemug to me nrsi uem oi the 
Memo, sue explained that the delay in me delivery or me 
uruns to me customers was uol on account ot her, out n 
>uid at me end where vouchers were prepared, Sne alleged 
iud\. the mangement had not the correct analysis ot the mciauy 
with them, yas regards items Nos, 2, 3 and 4, sne seems lo 
agree her m slake but deiended herself by saying that in 
met she did nut know that the drafts required punching ana 
■me blocking of words, There was no manual or written 
instructions anywhere on which she could fall upon Lo know 
such things. In any case after the laches were poimed out 
they were never repeated and any mistake done earlier was 
ui ignoiancc ot the thing to be done in a particular manner, 
She then stated that the observation^ in the Memo stemmed 
mainly lrom the impounded and hasty conclusions lacking 
in the adminitiative niceties m not appreciating that a person 
as liesh on bersell in service could not be expected full 
knowledge of the procedure. Whenever any guidance was 
given and she was told to act m a particular manner sne 
nad done so without making any mistake and there tore hi 
justification she could not be imputated any negligence in 
discharge ot her duties. As regards the las* item of flip 
Memo, she stated that the work was allotted to her near 
about at the closing of -the banking hours and naturally the 
allotted work would spill on the next day, This was due to 
Jack of plannmg and proper assignment of work rather than 
any fault on her part. She pointed out that she was handling 
the clearing L.S,C.,S\Cs and there were no complaints from 
those quarters. She stressed that the Memo, should be with¬ 
drawn by the management as being without any foundation. 
An advance copy of he explanation was sent to the Additional 
Manager, Region 11, State Bank of India, Nagpur, It is easy 
to see that this explanation had to inf minted the Manager. 

6 , On 18-12-1980 another Memo was received served on 
her pointing out that on 17-12-1980 she was playing carrom 
during the office hours. She gave a lengthy reply vide Ex. W4 
to this. She admitted that she was playing carrom but that 
was after finishing her work and on an assumption that Bank 
was encouraging sport activities amongst its staff, The alleged 
playing of carrom was because of a tournament organised 
by the Bank officials. Here again she referred to the fact 
(hat she way newly recruited candidate and was not aware 
of the rules # and regulations concerning every staff activity 
and action. She extended her apology saying that she had 
interpreted the policies of the Bank wrongly and involun¬ 
tarily violated some of the rules. 

7, On 13-1-1981, she received a third Memo. Which alleged 
that she was indulging in giving lenghty explanations and was 
prone to advise her superiors as to how they should perform 
their duP'es. Such attitude for a subordinate officer, could 
be nothing but insolence and violative of office discipline. 
Her forwarding of an advance copy to the Head Office was 
most improper. She was given an express warning to lefraiu 
from such things in future. On the same day, she received 
another Memo dated 13-1-1981 which stated that her per¬ 
formance of the duties was unsatisfactory and was violative 
of office discipline, and the Management had, therefore, decided 
to extend period of probation by 3 months with effect from 
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8-2-1981. The Memo, went on to advise her that her confirma¬ 
tion would depend upon how she improved in her conduct 
and efficiency in the work, 

8 . On 30-12-1980, Miss Fletcher applied for leave for a 
day as she was suffering from infections cold and sore throat. 
This was refused by the Maangemcnt by a lettei dated 
22-1-1981 on the ground that she was entitled to only 4 
days’ casual leave and this leave she had exhaused. By now 
Miss Fletcher had put in 4 months 22 days scivice in the 
Bank and accoidingto the Manngcmcnl only 4 days casual leave 
could be given to her. Miss Fletcher alleges that leave to her 
had been maliciously refused and since die had to icmain 
absent because of illness that day’s salary has no*: been paid 
to her. 'this was because the Manager was annoyed with 
her. She was entitled to one day’s casual leave in teims of 
the Sastry Award and the Bipartite Settlement, 

9. We now come to the next Memo, E\. W9 by which she 
was asked to explain the circumstances under which she had 
failed to deliver the drafts purchased by Shri K. P. Lai on 
11-2-1981 and since the drafts had not been delivered to the 
purchaser, they ought to have been deposited in the custody 
of the bank Managei before she left office on that clay. 
Miss Fletcher gave a long explanation in which she openly 
charged the Manager with malice towaids her. She imputed 
that the two drafts had been surreptitiously removed from her 
drawer at the instance of the Bank Manager by some Peon 
who delivered them to him. The drafts could not fiom her 
drawer reach to the hands of the Manager unless they had 
been removed without her knowledge by the Peon who would 
have no interest in doing so except unless he was asked to do so 
by the Manager. After receiving the reply on 7-5-1981 by 
Ex, Wll, the management terminated the services of Miss 
Fletcher. The termination letter stated that on the close of 
business on 7-5-1981, her services were terminated as she 
was no longer required by the Bank. A cheque for 
Rs, 680.74 Ps. being one month’s salary and the cmohiments 
due to her in lieu of notice, was sent to her. In local papeis 
this termination was published and it appeared in one of th/e 
issues that Management had terminated the services of Miss 
Fletcher because her performance was unsatisfactory and 
because of the gross violation of office discipline. The workman 
union then took up Miss Fletcher’s case before Assistant 
'labour Commissioner (Central) contending that her proba¬ 
tionary period was illegally extended by 3 months and that 

^thc termination was illegal being malafide. It was also pointed 
out that n pres, not had been dcFbemteV issued to haim her. 
The termination was nothing but victimisafon The termination 
read with the press note clearly cast a stigma on her career. 
Her stand had been that ffie hnd not icsorted to 
sycophancy did not accept d : scriminr L ory treatment from 
the maangement and also raise her voice against charges 
which were discriminatory. In short, her case had been that 
the Management is annoyed with her for no good reason 
and she had paid the penalty for it. She also piesscd a point 
that on 7-8-1980 Rhe stood confirmed in services as hei proba¬ 
tioner period ended on 6*2-1981. On January 13, 1981, the 
Bank had extended her period of probation from 8-1-1981. 
But on 7-2-1981 she would be deemed to be confirmed. She 
also challenged that her termination was also illegal because 
before her service*, w r ere terminated she had become a perma¬ 
nent employee and the conditions for removing a permanent 
employee have not been complied with. 


10. The question that arise are, first* whether her period 
of probation had hcen extended vindictively and w r as mala- 
fide, secondly, whether the teinunaion itself was malafide 
based on extraneous considej ations, and thudly, whether Mivs 
Fletcher had become a permanent service-holder befoi c lermri 
not on and hefore her period of probation had been extended. 

11. Though in terms of letter of appointment, the Manage¬ 
ment was vested with large and absolute discretion in the 
matter of extending the period ot probation and similarly 
vested with the power to -leiminnt; the seivices at its dis¬ 
ci etion, the exercise of discretion w r as not subjective but had 
to be exercised objectively. This is necessarily so because 
otherwise it would defeat -the noims laid by the Bank for 
recruitment by selection and tests, The disci el ion certainly 
could not be founded on whims and fancies or \jndictivdy 
exercised I have, therefore, to sec whether the Management 
had been able to demonstrate in any manner that the dis¬ 
cretion excreted by them was objectively justifiable? The 
Management had exercised this discretion on two occasions, 
first when they extended her period of probation and secondly 
when they terminated his services. Tn a matter before the 
Labour Tribunals, as the law stands today, the Management 
s permitted to lead evidence to prove the misconduct of 
the employees. It was, therefore, ve:y easy for the manage¬ 
ment to have led such evidence and to ffiy all the material 
before the Tribunal from which they could pcrsimde me to 
say that the discretion exercised by them was objectively 
done. Such an opportunity is invariably availed of by the 
Management and it appeared at one stage that the Manage¬ 
ment would lead evidence to prove M’ss Fletcher’s inability, 
unproficiency or her ill-temper and other had qualities from 
which it would be possible to infer that it would not be 
in the interest of Bank to keep her. The Bank seems to have 
wholly missed this opportunity and has not caied to lay 
any such material before me. What we have, is the mea^ 
evidence of memos, served on her during her probationary 
period and replies thereto. Though the Bank has tried to 
meekly say in its written statement that her performance 
was not good, no material has come before me from which 
such an inference could be drawn, I have, already stated 
that the matter is not dependant on subjective satisfaction 
but had to be viewed objectively, in relation to the work and 
the merits of the Clerk concerned. I propose to examine 
these mcmocB. and replies. 

12. In the memo, dated 6/9-12-1930 (Exhibit W/l) served 
on her, it was pointed out that her work needed improvement 
and short comings and defaults were pointed out wh ch were, 
that drafts were not being issued expeditiously, the same 
were mot punched, the amount in words required blocking 
after every word and in few cases the draft numbers were 
not recorded in the relative diuft slips. Then it was pointed 
out that she was not completing her day-to-day work allotted 
to her by the evenmg. and it was cleared on the subsequent 
day. 

13. As to the first fault. Miss Fletcher denounced it in 
very strong terms. It was quite dear that she w f as not les- 
ponsible for the delay in the issuance of drafts. The procedme 
for issuing the drafts was that first money was to be accepted 
and voucher prepared. This had taken most of the time. 
Miss Fletcher’s work was merely to copy nut the particulars 
given in the appjicat'on on the draft to be issued. Her part 
certainly would not take much time and the accusation that 
she was delaying, was wholly misplaced and unwarranted. 
The other three lapses stemmed from ignorance but once 
the thing w r as told, the blocking and punching was regularly 
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done She stated that there was no manual m the Bank on 
winch see could fall upon to know every detail as to how 
the l>rati was to be punched and amount in words blocked 
In any case, when the sa d deficiencies were pointed out, 
i hey never leoccuried arid it is not the case ot the Mange- 
ment that these types of mistakes were repeated at any time 
aturwards by her Miss Metehei asserted that after she had 
known the mistakes, the never repeated them This is bound 
to happen with every employee in the Bank as he is to 
learn many a things What has to be seen is whether the 
probationer had improved or not Unless the Clerk was 
told to blocK the words oi punch drafts, it is not expected 
that such things would dawn on her/him The memo grven 
was, theiefore, of a routine type and probably not of much 
consequence But it vvas viewed \cry seriously by her and 
her reply to he explanation is m major parts, most uncalled 
foi She attacked the Manager seveially calling him inex¬ 
perienced and lacking m proper judgment and being unfair. 
This naturallv angeied him and has created all the trouble 
foi her Hei case is that the Mangement wanted hei to 
withdraw the explanation which die refund This of ^jiuss, 
is her case fiom the very beginning, m the explanations, in 
the written statements, rejoinders and ,m the oral evidence 
The Management in its rejoinder, tried to traverse these 
allegations but has not attempted to lebut specefically the 
allegations by filing an affidavit The allegations of mala fide 
against the Managei have remained unanswered 

14 It has not been rebutted that the Mangeis Mr M M 
Soman and Mr Y A Aurangabadkar did not want her to 
withdraw replies to the memos, given by her This is very 
important because the allegations are specific against them 
that the Managers wanted her to withdraw the reply as 
the same purported to show that the Branch Manager was 
in the wrong and had been seeking faults with M ss Hetcher 
when there were none There is no evidence to show that 
she was delaying the drafts as alleged in the memo nor was 
hei assertion found false when she stated that the work was 
being distributed to her nearly at the end of the day so 
that she could not finish the allotted work on that very day 
and it had necessarily to be completed on the next day 
Therefore, as far as the first memo was concerned, there 
were some lapses, which she candidly admitted and apolo¬ 
gised for the same But as to the other allegations made 
against her, they were not true and the explanation of 
Miss Fletcher, therefore, has to be accepted as far as the first 
memo is concerned There is, however, no denying the fact 
that this memo was written in a bad language and the m 
solent enough to have angered the Manager In my opinion 
it is also established that Mr Soman and Mr Aurangabadkar 
both wanted that she should withdraw her reply but" she had 
refused to do so 


evidence about the unsatisfactory peifoimance of Miss Fletcher 
during the course ot six months probation uy period Mr. 
Dwunka Nath Chitrc who entered the witness Dox, had not 
Deen able to throw light on the unsatiat icioiy peitoimancc 
of duty by Miss Fletcher On the othei hand, she had been 
able to show that for four months theie was absolutely 
not ng against her The only witness examined for the 
Management admitted that he would not be able to say what 
material was before the Head Office when the letter dated 
7-5 1981 was given by the Branch Manager to Miss Fletcher 

17 I have no hesitation in holding that as far as the ac¬ 
tual peifoimance of Miss Fletcher in discharge of her offi¬ 
cial duties was concerned, there was absolutely nothing against 
hei when the Mangement terminated her services No evidence 
has been adduced by the Management producing hei con- 
fidnt als or as regards any other report against her that she 
wa s not doing her work satisfactorily I have already said 
that the facts constituting unsatisfactory peiformance on 
the pan of Miss Fletchei would have to be judged objectively 
to come to a conclusion that her performance was in fact 
bad enough as t 0 ment termination of hei services The only 
fact that remained aga nst hei was that m the fiist explana¬ 
tion given by her, she was impertinent and insolent but this 
conduct of heis had been condoned when her probationaiy 
period had been extended In fact, there was nothing even 
at that time against her except this solitary misconduct 
Since her serv ces were not terminated on the expn y of six 
months and had been specifically extended because of the 
explanation (Exhibit W-2) this cannot serve the Managen ent 
any longer to terminate her services afterwards It is essen¬ 
tial in cases when mala fides are urged against the employer 
or superior officeis that they are rebutted by filing affidavit 
No such affidavit has been filed in this case and such officers 
have not entered the witness box The other explanations to 
memos given by her, though worded in very strong language, 
cannot be said to be insolent or improper For example 
when she accused the Manager of falsely involving her, as 
was done in the third memo it cannot be said that she was 
being insolent She was within her rights to plead the tiuth 
and if she found that the Manager had been falsely involv¬ 
ing her she had every justification to say so Here again, 

she said that the Manager had gone to Mr Lai to persuade 

him to make a complaint against Miss Fletcher but he had 

refused The Manager had no explanation to offer as to 

how the two drafts which he complained Miss Fletcher had 
lost were delivered to Mr lal after lunch on the same day 
Miss Fletchei’s explanation seems to be wholly correct and 
com mcmg Th-refoie hei services could not be terminated 
on the stiength of the conduct alleged against her in the 
thud memo (Exhibit W-9) dated 12-2-1981 


15 We then come to the second memo in which it was 
stated that she w°s playing Cart cm* d* img office hours This 
was accepted and she had apologised She had, however, 
stated that the Tournament m which she was playing Carrom 
w w organised by the officials of the Bank and she was under 
a wrong notion that she could play the Tournament during 
office horns In anv case, this s ngle instance does not seem to 
be serious enough for the Bank to take stiong action against 
her It cannot be said that because of this the Bank would 
eithei terminate her services or extend her period of proba 
ti°n On the other hand this onngs *o light another aspect 
of th^ mattei that the Management had been discriminatory 
insofar as she was served with the memos when two other 
versons who weie also playing with her, were not similarly 
warned 

16 The thud memo s about the explanation given bv 
her (Exhibit W 2) to the first memo Jt was pointed out that 
such a letter was in gloss violation of office discipline She 
v °s rot supposed + o advise her superiors m regard to jyer 
formancc of then duties I would also hold the view that 
such replv amounts to ’mrertinence and impropriety The 
Management tak ng exception to it had availed it as one 
of the gionuds for extending her period of probation So 
far as the other ground about unsatisfactoiv performance 
of offic duties was concerned there was absolutely nothin? 
a n nst her noi did the Management try to give any cogent 


Ml ‘ 6 *wi? ? n° np ) he f alle S a ^s levelled against 
Miss Hetcher T find that when he r probationary period was 
extends^ nothing adverse could be alleged against her reply 
to Memorandum Ex W1 which < s (Exhibit W2) which was 
definitely insolent and improper As far as actual perfor¬ 
mance of work was concerned she seems to be intelligent 
enough to do he eleii.nl work tllotted to her The Manage¬ 
ment was wholly justified m extending her period of proba¬ 
ton on the ground that she had conducted herself m an 
indolent manner N living hei renlv (W?) and sending ad- 
vance copy theieof to the Head Office Thereafter there is 
nb olutelv no snbsf*>nc» in the management’s contention that 
hei reifoiimnc- w-s not satisfactory There is no substance 
m th» allegation made against her i n Exhibit \V9 The 
Man igement has not brought to the notice of the Tribunal 
anv such fact from which it could legitimately be mfeired 
trnt th a p^rfoim nrc of Miss Ftoch'r was unsntisfa tory, 
not was there anything aga,nst hei .endue* Her replies'to 
the c hei memos cannot be characterised as insolent un- 
rione oi imrorl nent Therefore at the time of termination 
of s»ivice the Management had nothin» before ,t a. would 
'haw 1 t the v f oit~iun_. o f Miss Fletcher was tins it sfac- 
toiv There are definite allegations a^aind the Managers 
that thev u ante I he to withdia v her lenV Exhibit W2 
wh oh sV lie ist’i.th refused to do She ahsi alleged malice 
against the Managers that they were harassing her and were 
d suminatory atleast when she had been iskeci to explain 
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for playing Carrom during oflicc hours, the Management 
had pot similarly warned the other officials playing with her. 
She had definitely alleged that the Managers were against 
her, she was always under pressure while she was discharg¬ 
ing her duties. As far as the unsatisfactory prformances of 
official duties was, concerned, there is absolutely nothing 
against her nor has the Management tried to give any cogent 
evidence about the bad performance of Miss Fletcher during 
the course of extended period of probation. Mr. Dwarika 
Nath Chitre who enteied the witness box, has not been able 
to throw light on the unsatisfactory performance of duties 
by Miss Fletcher. Unfortunately, when she had given reply 
to the first memo., it infuriated the Manager. In fact, the 
witness for the Management, as stated earlier, admitted that 
he would not be able to say what material was before the 
Head Office when the memo, dated 7-5-^981 (Exhibit W-ll) 
was issued to Miss Fletcher. Therefore, when we come to 
think of the reasons for extending the period of probation, 
we have only this before us that she had given an insolent 
reply and sent advance copy of the same to the Head 
Office. In this, she had definitely abused the Manager besides 
mala tides towards her, also of being inexperienced and un¬ 
fair towards her. The tone of the letter undoubtedly waa 
bad which could be forgiven by only a rare saint. The 
Management it was bound to be Infuriated by such an 
explanation and they could have even terminated the ®ef - 
vices of Miss Fletcher on this account. Howevci, they ap¬ 
pear to have condoned it and merely extended her period 
of probation. There is- threfore, an end of this matter sq 
far as reply to Ex W-2 is concerned. We have only this 
against her that she had given impertinent reply for which 
the Mangcment extended her period of probation bv 
three months. The Management however, did not prove 
anything against the unsatisfactory performance in work. 


19. On 30-12-1980 Miss Fletcher had applied for casual 
leave for a day. She wa s not well and, therefore, she was 
compelled to ask for a day’s leave. This was refused on the 
ground that she had already availed of four days’ casual 
leave and no further leave was allowable to her. In terms 
of the Bipartite Settlement, casual leave was to be granted 
on pro-rata basis at the rate of one day for each completed 
month or part thereof. Therefore for the part of the fifth- 
month having worked^for 22 days, she became entitled to 
one day’s casual leave, since she had rendered 4 months and 22 
days’ service on that day. She would be thus entitled to five 
days’ casual leave and even if she had availed of four days’ 
casual leave, the casual leave of the fifth day was wrongly 
refused to her. If there was no sick leave available, she 
ought to have been given casual leave which was' due io 
her. The Management was not justified in treating the leave 
for that day on loss of pay. Nor is there any substance in 
the argument that her application did not mention that the 
leave be treated as casual leave. The Management knew that 
she cannot pet sick leave during probationary period. There¬ 
fore, the only leave permissible to her could be the casual 
leave and if this was available to her, it should have been 
given to her. The Management may be wrong here but it 
cannot be said that it was done mala fide to harass her. 
This circumstance cannot aid to prove malice. 


20. Coming to Exhibit W.9, dated 12-2-1981, Miss Fletcher 
was asked to explain the circumstances under which she had 
failed to debver the two drafts purchased by one Shri K. P. 
Lai on 11-2-81. She has given a full detailed reply as regards 
ffiese charges in her explanation. Her explanation is Quite 
satisfactory. She had also stated in her evidence as to bow 
she had been humiliated because of these drafts for no 
reason. She had clearlv accused the Manager of cooking yn 
cases acainst her and she alleged that Mr. Lai was approached 
thrice to make a complamt against her which he had re¬ 
fused. Tt is not necessary to repeat the entire thing taken out 
from her explanation as the Management did not adffi^e 
even an iota of evidence to refute what she said, therefore, 
the nnlv inference is that there was absolutely no substance 
in the charces mentioned in the memo. T am also convinerd 
that the two chaffs could not have reached the Mana*rr’s 
hands rxcent that they had been surrentitiouslv nicked lip 
from her drawer when she was not on her desk because of 
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either work in the Bank or for toilet. Therefore, at last when 
we come to the question of terminating her services, we find 
nothing against her. I have already stated that there is no 
material placed before me from which it could be inferred 
that her performance was unsatisfactory during 6 months 
or the extended probationary period. In fact, from the various 
replies, it would appear that she is quite an intelligent per¬ 
son though prone to overshoot by giving advice. In any case, 
if it is to be objectively judged, the Bank has cfcmplcly 
failed to place before me such material from which her 
incompetence in discharge of duties could be concluded or 
any misconduct proved. There are no instances of negligence 
in the performance of her work. She is right when $he stivs 
that the cause of her trouble had been her explanation and the 
Manager had been pressing to withdraw the same. Since 
she did not do so, she had to pay the penally for that. 

21. As far as the explanation (Exhibit W. 2) is concerned, 
it could not be taken into account for terminating the services. 
It had been condoned and had to be forgotten now. It was 
alright to punish her by extending the period of her probation 
by three months on account of that. But having paid the 
penalty, it was not open to the Management to terminate her 
services, on that score now. The Management was required 
to show objectively that it was not in the interest of the Bank 
to keep her in service because of laches on her part in per¬ 
formance of her duties or because she was Insubordinate or 
insolent. To my mind, all her other explanations, given by 
Miss Fletcher, though couched in a strong language, could not 
be said to be insolent. If the Manager was unnecessarily try¬ 
ing to cook up charges against her, 'ffic was only pointing out 
his conduct. The Manager was not justified in, falsely ac¬ 
cusing her for misplacing the drafts of Mr. Lai. The termi¬ 
nation of Miss I4ctcher’s services is, therefore, wholly 
unjustified. 

22. We then come to the last point in the case. She was 
appointed on 7-8-1980. On 13-1-1981, the Bank issued a 
memo, extending her period of probation from 8-2-1981. 
Her contention is that on 7-2-1981, she stood confirmed and 
if she was confirmed on 7th, her probation could not be ex¬ 
tended from 8-2-1981. The workman also relied on para 495 
of the Sastry Award which is as under < 

"However, in case of persons whose work is not found 
to be quite satisfactory, during the said period but 
who are likely to improve and give satisfaction if a 
further opportunity is given to ?nem, the period may 
be extended by three months provided due notice in 
writing is given to them and tneir consent in writing 
is obtained before the extension of their perod of 
probation.” 

Under this term of settlement, the probationary period is 
to be extended when the work is not found satisfactory during 
the period of probation, or workman is not such, as is likely 
to improve and give satifaction if further opportuinty is given 
to him. It is then provided that the period may be extended 
by three months provided due notice in writing is given 
to the workman and his consent in writing is obtained before 
extending the period of probation. 

23. The point therefore, that is urged is that the Bank 
while extending the period of probation of Miss Fletcher, did 
not give her notice nor did obtain her consent to this effect 
as required by the Sastry Award. The Settlement helps the 
workman insofar as it lays down the norm on the basis of 
which the period of probation could be extended. In the 
instant case the Bank had found that_jhe had given, an imper¬ 
tinent reply during the period of prabation but since she was 
likely to improve if opportunity was given to her, the period 
of probation could be extended. As regards the notice that 
seems to bo only for the purpose of showing to the workman 
why his period of probation is being extended. Similarly, 
consent in writing of the workplan is merely a directory pro¬ 
vision as the Bank was extending the period of her probation 
to her advantage. No exception could be taken if her willing¬ 
ness and consent had not been’Obtained. If she did not want 
to go on extended period of probation, it was open to her to 
refuse and leave the service. In my opinion, the provisions 
as regards notice and consent are directory when they do not 
prejudice the workman. In the instant case/ their non-comp¬ 
liance is, therefore, of no consequence and would not serve 
to vitiate the order as regards the extension of probation. 
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24, The period could be extended by three months. There¬ 
after, either the employee is permanently absorbed in the 
aervice or his services arc terminated, Therefore, if after 
9 months, i.t\, the first six months and the extended period 
of probation of 3 months, the workman is continued, it 
certainly amounts to hia confirmation in the service and 
if he is sought to be removed after-wards, the procedure 
required for removing a permanent servant would have to be 
followed. Her nine months ended on 6th ot May and she 
stood confirmed on the 7th of May, 1981. It was, there¬ 
fore, incumbent that the Bank had given three months 1 
notice for terminating her services as in the case of a 
permanent employee, 

25. Tn this view of the matter, since Miss Fletcher would 
be deemed to have been confirmed on her post on the 
expiry of the 9th month, her termination without following 
the procedme prescribed would amount to retrenchment, 
and such removal would at once be hit by the provisions 
of section 25-F of the Industrial Disputes Act. The Bank 
conceded that Miss Fletcher had worked for more than 
240 days in the 12 months preceding her termination. There 
is also ample evidence as regards this. Therefore, the re¬ 
trenchment having violated the mandatory provisions of 
section 25-F of the Industrial Disputes Act. would void 
nb initio with the result Miss Fletcher would be deemed to 
be in service on the same post. 

26 The termination is, therefore, not justified on the 
ground that Mis Fletcher’s removal was not founded on 
the unsatisfactory performance of her work as alleged by 
the Management. It is* not established that her perform* 
ance was bad as would merit removal after the completion 
of niobaFonary period. She has been removed because 
she has given a nastv explanation earlier in which she ac¬ 
cused the Manager of being inexperienced and vindictive. 
The M‘ napement Clearly condoned this and punished her 
bv exmndmp h^r probationary period. The extension of 
prob^’onHT-v reHod was therefore, justified. However Ihe 
f er^imt : pn ; s nor uistifrd, She had been icmoved n^er a 
of 9 months when she had already been confined 
anil +h* nr<xiedure for removal of a confirmed em n I n vee 
h^d "ot b^en <esrrted to. Her removal would also amount 
tn ret^n^hment nnd since there was no compliance of 
seetl rt n 0 f the Industrial Disputes Act. the retrench¬ 

ment would voM ab initio, and she would be deemed 
to be In service, 

ORDER 

The termination of services of Miss Fletcher was not 
justified and *he would be deemed to he In service. S^e 
would be ensiled to the back wages along with all othei 
benefits to which she would have been entitled but for the 
temvnotion order served on her. She would also be en 
tided to costs of Rs, 200. 

JUSTICE K. K. DUBE, Presiding Officer 
[No, L-I20t2|192l81-D1I(A)1 

*'0. 2270.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal New Delhi in the Industrial 
Dispute between the employers in relation to the Bank 
or Tr,dvi Powrinal Office Lucknow and their workmen, 
whwh w-is revived bv the Central Government on the 
?Vd June. 1984. 


pr'TnryPF <?H^T O P STNGT A pPFqmiN^ n^FTrpp 
CFNTRA1 GOVERNMENT tmottstRI^L TRTRUNAL, 
NFW DELHI 

T.D. No. 111180 

In the matter of dispute between *. 

Shri Aditva Shukla S/o Shrl Ram Dularey Shukla, 
redden* of Purwa .Distt. Unnao through General 
Secretary, Bank of India Staff Union, Kanpur. 


Versus 

The Regional Manager, Bank of India, Lucknow U.P, 
APPEARANCES : 

Shri V. V. Mangalvedker—for the workman. 

Shri Jagat Arora—for the Management. 

AWARD 

Central Government, Ministry of Labour vide Order No. 
L-12012/206/79-D. II (A), dated 10th October, 1980 made 
reference of the following dispute to this Tribunal for adju¬ 
dication : 

“Whether the action of the management of Bank of 
India, Regional Office, Lucknow in treating Shri 
Adilya Shuklaf Clerk-cum-Typist as on probation 
from 9-10-73 instead of from 7-8-73 the date of 
original appointment of the employee, is justified ? 
If not, to what relief is the workman concerned 
entitled ?’ # 

2. The shoit question In this reference is whether Mr. 
Adilya Shukla, Clerk-cum-Typist should be accepted to be 
on probation w.e.f. 7-8-73 and not form 9-10-73. 

3. Mr. Aditya Shukla was appointed on 7-8-73 for a 
period of two months. The Management’s case is that the 
appointment was on account of temporary increase of 
work in the Purwa Branch of the Bank and he was given 
employment On sanctioning of a vacancy for the post of 
clrrUcum-tynist which vacancy was sanctioned vide letter 
dated 29-10-73. However, Mr. Shukla was considered for 
being rut on probation w.e.f. 9-10-73 a*? the regular va¬ 
cancy has been sanctioned by the Head Office of the Bank 
even though hi«i initial appointment w.e.f. 9-10-73 wars in 
a temporary capacity. 

4. The workman’s case is that the selection against per¬ 
manent post is irrelevant and that paras 20,7 and 20.8 of 
the Bipartite Settlement dated 19-10-66 operate to vindicate 
his case. These paras are as under : 

‘Tara 20.7 

In Supersession of Paragraph 2L2o and sub-clause (c) 
of paragraph 23.15 of the Desai Award. Tempo¬ 
rary employee 1 will mean a workman who has 
been appointed for a limited period for work which 
Js of an essentially temporary nature or who is 
employed temporarily as an additional workman 
in connection with a temporary increase in work 
of permanent nature and includes a workman 
ether than a permanent workman who is appointed 
in a temporary vacancy caused bv the absence of 
a particular permanent workman. 

Para 20.8 

A temporary workman may also be appointed to fill a 
permanent vacancy provided that such temporary 
appointment shall not exceed a period of 3 months 
during which the bank shall make arrangements for 
filling up the vacancy permanently. Tf such a 
temporary woiVman Is eventually selected for fil- 
Ijnc up the vacancy, the period of such temporary 
employment will be taken into account as part of 
his probationary period. 1 ’ 

5 . Tbr d f ffciiltv with the workman is that be cannot be 
accepted to be in employment pftpr 6-10-73 even if 5th 6th 

7 *b October 1973 were holidays. His emnlovment 
ro"iri not extend beyond 6-10-73 because it was temporary 
errmlovrnem for two months. 

6. It t w nosfdble to ignore a b r eak in Hs s^rnc* b r - 

it* vin n him probation from earlier date r«m effect Ov 
lnr»tv pc other employees and is not a question winch 
concerns this workman alone. 

7 t am ' clearly of the opinion that the narns of the 
Ri^nrMte settlement Quoted above do not heln tlv- work- 
mnry Wm-nis* be was not eventually selected for filling utr 
a vacancy which was a permanent vacancy, and he was not 
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appointed on account of temporary increase in work of 
permanent nature. 

8 . It is the lack of continuity in his service which offends 
against the idea of starting his probation w.e.f, 7-8-73 and 
under the circumstances the Management cannot be direct¬ 
ed to treat this workman as on probation w.e.f. 7 8-73 and 
the action of the Management in treating him as on proba¬ 
tion w.e.f. 9-10-73 is legal and justified. The Awaid is 
Dated : June 21* 1984. 

Further oidered that the requisite number of copies of 
this Award may be forwaided to the Central Government 
for necessary action at their end. 

Date; June 21* 1984. 

O. P. SINGLA, Presiding Officer 
[No. L-12012|2Q6j7 Q -D.TI(A)] 


New Delhi* the 4th July, 1984 

SO. 2271.—Tn pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby pubilshes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. I Bombay in respect of 
complaints under section 33A of the said Act filed by the 
workers of State Bank of India, Nagpur which was received 
by the Central Government on the 26th June, 1984. 


BEFORE THE CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Complaint No, CGIT-2 of 1983 

(Arising out of Reference No, CG1T-9 of 1982) 

PARTIES : 

State Bank Workers' Organisation, Arun Bhavan, Temple 
Bazar Road, Sitabuldi, Nagpur-440012 

... Complainant 

V/s. 

The Chief Regional Managr, State Bank of India, Re¬ 
gional Office, Nagpur, ..Opponent 

APPEARANCES : 

For the complainant—P. V, Gade, Regional Secretary. 
For the opponent—Mr, A. A. Khan, Representative 
INDUSTRY ; Banking STATE : Maharashtra 

Bombay, dated the 21st day of May, 1984 


ORAL AWARD 


This i® complaint filed by the complainant under Section 
33-A of the Industrial Disputes Act, 1947. 

2 . Mr, Gade for the complainant says that the matter has 
been settled and arrears have also been paid to the concern¬ 
ed workmen and, therefore, this complaint is not pressed. 
Mr. Khan for the bank confirm* the settlement. The com¬ 
plaint, therefore, is disposed of without any order in view 
of the settlement. 

3. Mr. Gade presses for costs for attending on the 28th 
of April, 1984; and which date the bank merely sent a tele- 
grant. The grievance seems to be quite genuine since the 
bank was not going to appear and was merely praying for 
adjournment to inform about this settlement the Organisation 
could have avoided the expenses of coming to this Court, 
if the matter was going to be adjourned and the Bank could 
have reasonably fairly informed them which it did not. 

4. When the date was fixed on the 17th April it was in¬ 
dicated and as the order sheet shows of the 17th April that 
the bank's head office was to communicate its decision on 
the suggestion made by the Tribunal about the settlement. 
The matter was fixed for 28th April not for recording evi¬ 
dence or trial, but to ascertain as to what was the situation 
with regard to the bapk’s approving the suggestion. It ap¬ 
pears that subsequently the bank has agreed to the suggestion 


and even effected the payment. In the circumstances, I do 
not think that any costs should be awarded for the adjourn¬ 
ment. As regards costs of the complaint I think in the 
interest of cordiality and good relations of the parties no 
costs should be awarded, 

5. Award according No order as to costs. 

R, D. TULPULE, Presiding Officer 
[NoX-12025/10/1 /83-D.I L( A )] 


S.O, 2272.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 1, Bombay in respect of 
complaints under section 33A of the said Act filed by the 
wouters of State Bank of India, Nagpin, wiilh was received 
by the Central Government on the 20th June, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Complaint No. CGIT-2 of 1982 
(Arising out of Reference No. CGTF-28 of 1981) 
PARTIES : 

K. N. Raut, C/o. State Bank Workers’ Organisation, 
Arun Bhavan, Temple Bazar Road, Sitabandi 
N agpur. ♦, Complai nant 

V/s. 

The Chief Regional Manager, State Bank of India, Re¬ 
gional Office, Kings Way, Nagpur. ...Opponent 

APPEARANCES : 

For the complainant—Mr. $. P. Chaudhari, Vice Presi¬ 
dent, State Bank Workers’ Organisation. 

For the opponent—Mr. A A- Khan, Officer-in-Chnrge 
iDscipfinary Cell. 

INDUSTRY ; Banking STATE : Maharashtra 

Camp : Nagpur 

Nagpur, dated the 8th day of March, 1984 
AWARD 

This is a complaint filed by the complainant, K. N. Raut, 
under Section 33-A of the Industrial Disputes Act, 1947. 

2, The complainant wants to withdraw the complaint. The 
complaint is allowed to be withdrawn. Hence, disposed oi 
Award accordingly. 


R. D. TULPULE, Presiding Officer 
[No. L-12Q25/l0/Il/83-D.U(A)J 
N. K. VERMA, Desk Officer 
New Delhi, the 27th June, 1984 

S.O. 2273.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cential Gov¬ 
ernment Industrial Tribunal No. 2, Dhanbad in the Indus¬ 
trial Dispute between the employers in relation to the 
management of Madhuband Colliery 0 f M|s. Bharat Coking 
Coal Limited, PO Nawagarh, Distt. Dhanbad, and their 
workmen, which was received by the Cential Government 
on the 19th June, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

Reference No. 97 of 1982 

In the matter of an Industrial Dispute under $.10(1 Hd) 
of the ID. Act., 1947. 

PARTIES : 

Employers in relation to the management of Madhu¬ 
band Colliery of Messrs. Bharat Coking Coal 
Limited, Post Office Nawagarh, Distt; Dhanbad 
and their workmen- 
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APPEARANCES : 

On behalf of the employers.—Shri B, Joshi. Advocate. 

On behalf of the workmen.—Shri B, Lai, Advocate. 
STATE : Bshar INDUSTRY : Coal 

Dhanbad, 14th June, 1984 
AWARD 

The Government of India in the Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(1 )(d) of the I.D, Act., 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No, 
L-20012(113)|82-D.III(A) 1 dated the 20th August, 1982. 

SCHEDULE 

“Whether the demand of the workmen of Madhuband 
Colliery in Barora Area No. I of Messrs Bharat 
Coking Coal Limited, Post Office Nawagarh, Dis¬ 
trict Dhanbad for payment of full back wages for 
the period of idleness from 20th April 1978 to 25th 
March 1981 to Shrimati Udasi Kamin overburden 
Removal Worker is Justified ? If so, to what relief 
is the workman concerned entitled ?'* 

The case of the workmen is that the concerned workman 
was pre-maturely retired w.e.f, 20*4-78 on the illegal ground 
that her age was 56 years on 29-3-75 and as such she had 
completed 60 years on the date she was retired. Smt, Udasi 
Kamin challenged her illegal retirement before the manage¬ 
ment. After a long fight she was sent by the management 
to the Medical Board for determination of her age. The medi¬ 
cal board determined her age as 49 years on 13th October, 

1980, She was not allowed to resiim© her duties even after 
the determination of her age by the Medical Board which was 
constituted by the management and she was kept idle without 
any wage or other benefits. After a great pressure and persua- 
tion by the union, the management ultimately allowed her to 
resume her duties from 28th March, 1981. After she resum¬ 
ed her duties from 28-3*81. After she resumed her duties 
she demanded wages for the period of her idleness. The 
management took a plea that before allowing her to resume 
duties there was a settlement between the management 
and Sint. Udasi Kamin that she would not claim for the back 
wages and other dues. Smt, Udasi Kamin denied that she had 
entered into any settlement with the management agreeing 
not to claim her back wages and other dues. The management 
is guilty of unfair labour practice and creating a ghost settle¬ 
ment in order to deprive her of legitimate dues. The manage¬ 
ment had never explained to Udasi Kamin that she was re¬ 
quired to enter into a settlement before she would be taken 
in the service and she was asked to put her LT1 on a plain 
paper. She is an illiterate lady and she did not understand the 
purpose of taking her LTI by the management. The work¬ 
man have demanded that Smt. Udasi Kamin should get back 
wages and other dues w.e.f, 20th April 1978 till 27th March, 

1981. There was never any settlement under the Industrial 
Disputes Act, 1947. The union was never informed that Smt. 
Udasi Kamin had entered into settlement. 

The case of the management is that the concerned lady 
Smt. Udasi Kami nwas Over burden remover and she had 
declared her age as 56 years on 31st January, 1973 which has 
been recorded in Form B Register of the Colliery. She com- 
letcd 60 years of age by the time she was retired w.e.f, 
Oth April, 1978. The particulars are entered in Form B 
Register on the basis of the declaration made by the work¬ 
man an it is authenticated by the concerned workman by 
putting his/her signature or LTl thereon. The entries in 
the Form B Register are presumed to be correct and binding 
both on the workmen as well as on the management. The 
concerned lady was superannuated on ihe basis of the entry 
of her age made in Form B Register which is ninding on her. 
After her retirement she represented before the management 
that her age recorded in Form B Register was not correct and 
that she had declared her age incorrectly due to her ignor¬ 
ance and that her age should be determined by the Medical 
Board, The management agreed to her request provided she 
would abide by the age determined by the Medical board 
and she would not claim wages for the intei veiling period 
in case the age is determined in her favour and also that 
the management will be at liberty to accept or not to accept 


the age determined by the Medical Board. She accepted the 
conditions and thereafter the management got her examined 
by the Medical Board. The medical board declared he ago 
as 49 years on 13th October, 1980. After considering all the 
aspects the management entered into a formal settlement on 
2/th March, 1981 with the concerned lady in presence of 
several witnesses who were her co-workers and she was allow¬ 
ed to resume her duties in terms of the said settlement. 
The concerned lady had entered into a settlement with 
her own accord and after fully understanding the contents 
of the settlement. The concerned lady had agreed that she 
would not claim her wages for the period from 20th April, 
1978 to 27th March. 1981 and the said period was treated 
as leave without pay. It is submitted on behalf of the man¬ 
agement that in face of the said settlement, it is dear that 
the concerned workman realised her own mistake in declaring 
her incorrect ago and as such she did not claim any wages 
for the idle period. It i$ further submitted that the demand 
of union is illegal, unreasonable and unjustified and that the 
concerned lady is not entitled to any relief. 

The only question to be determined in this reference is 
whether the concerned lady Smt. Udasi Kamin is entitled for 
the payment of full back wages for the period of her idle¬ 
ness from 20th April, 1978 till she resumed her duties on 
28th March, 1981, 

It will appear from Ext. W-3 dated 25th January. 1982 
which is a letter written by the Manager of Madhuband 
Colliery to the ALC(C), Dhanbad that she was superannuat¬ 
ed on 20th April, 1978 as per entry of age in Form B Re¬ 
gister and that after her superannuation she contested before 
the management that her age actually was much less than 
the age recorded in the Form B Register sometime in 1980, 
It is further stated that as per JBCC1 circular the age os 
recorded in Form B Register and Provident Fund Recoids 
were verified and it transpired that as per Form B Register 
her age on 29th March, 1973 was 56 years and in P.F, records 
her age was 35 years as on 3rd January, 1974 and that as 
there was variation of age recorded in both the above re¬ 
cords she was s.snt to Medical Board for the assessment of 
her age. It is further stated in this letter that the Medical 
Board assessed her age to be 49 years on 29th October, 
1980 which was intimated to Smt. Udasi Kamin. It is further 
stated that before allowing her on duty a settlement was 
made with Smt. Udasi Kamin on 27th March, 1981 by which 
she agreed that she would not claim wages for the period of 
her absence. In the end it is stated m Ext. W-3 that as the 
management acted immediately by sending her to Medical 
Board and allowing her to join duties as per advice of the 
Medical Board, there is no merit in the dispute raised by the 
Union. The said letter states different facts from the facts 
stated in para 8 and 9 of the W. S. of management filed m 
this case. It is stated in para 8 of the W, S. of the manage¬ 
ment that the management had agreed to concede to the re¬ 
quest of Smt, Udasi Kamin for the determination of her age 
by a Medical Board provided she would abide by the 
age determined by the Medical Board and she would not 
claim wages for the intervening period in case her age is 
determined in her favour. This case of the management in 
para 8 of the W.S. that she was sent to Medical bdard for 
determination of her age only when she had agreed that she 
would not claim for wages for the intervening period do not 
find support from the contents of Ext. W^3. Even the two 
witnesses examined on behalf of the management have not 
stated that Smt. Udasi Kamin had agreed that she would not 
claim back wages before she was sent for determination of 
her age by the Medical Board. What it appears from Ext, 
W-3 and the evidence of MW-1 and M-2 is that after the 
assessment of the age of Smt. Udasi Kamin by the Medical 
Board she approached for allowing her to join her duties and 
that she entered into a settlement with the management that 
she would not claim back wages and other benefits. The facts 
stated in para 8 in the W.S. of the management that Smt. 
Udasi Kamin had agreed that she would not claim her back 
wages prior to her being sent to the Medical Board for deter¬ 
mination of her age is supported by no evidence on the record 
and it appears that the management^ averments in para 8 
of their W.S, is not correct. 

The case of the management is that th© concerned lady 
had entered into an agreement by which she had agreed to 
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forgo the bock wages for the period of her idleness and 
accordingly she is not entitled to the claim of her wages for 
the idle period, Ext. M-l is the settlement dated 27th March, 
1981 arrived at between the management and Smt. Udasi 
Kamrn. The case of the concerned lady is that she had not 
entered mto any agreement with the management that she 
would not claim her wages for the idle period and that she 
was never explained that she was required to enter into a 
settlement. In her evidence also she had stated that she did. 
not give to the management anything in writing stating 
that she would not claim wages for the period of her idle¬ 
ness. WW-1 Shri Ram Ayodhyn Singh is the General Secre¬ 
tary of Coalfield Labour Union, tie has staled that Smt. 
Udasi Kamin was a member of his union and thai on his re¬ 
presentation she was sent for medical examination. He ha_s 
further stated that the management on discussion with the 
union agreed to pay the wages of the period of idleness and 
that in the next meeting with the management it was reported 
that the earlier decision has been implemented. He has 
further stated that the concerned workman leporled him 
that she has been given the work but back wages of her idle 
period has not been given to her and as such she raised 
an industrial dispute. The has exhibited the minutes of dis¬ 
cussion signed by the representative of the management which 
is Ext. W-l in this case. It will appear from hxt, WM that 
the union’s demand in item No. 2 was regaiding giving duty 
to Smt. Udasi Kamin and payment of forced idleness period 
from 20th April, 1978 till date and it appears from Ihe 
notes against this item that the same was implemented. The 
discussion between the lcprcsentative of Coal Field Labour 
Union and ihe management as held on 16Lh March, 1981, 
It is clear from thi s E\t. W-l that the management had im¬ 
plemented regarding the union's demand for giving duty to 
Smt. Udasi Kamin and payment pf forced idleness period 
from 20th April, 1978 till date. From Ext. W-l it appears 
that the management had agreed to take Smt. Udasi Kamm 
on duty and also to pay for the period of her idleness from 
20th April, 1978. After this agreement between the manage¬ 
ment and the union it is stated that the concerned lady enter- 
ei into an agreement on 27th March, 1981 by which she 
had agreed not to claim for her back wages. When the 
matter was already decided between the management and 
the union’s representative on 16th March. 1981 vide Ext, 
W-l, I do not understand why the concerned lady wou’d agree 
to forgo the claim of her wages for the idle period. Admitted¬ 
ly, the concerned lady is illiterate and it appears that the 
management had tried to take the advantage by taking her 
LTI on the settlement. It is stated by MW-1 and MW-2 that 
she had given her LTI in presence of her co-workers after 
she had understood the contents of the settlement but none 
of those co-workers have been examined in this case to show 
that the concerned lady had given her LTI on Ext. M-l 
after fully understanding th c terms contained therein. When 
the management had lcsolved in the discussion held on 16th 
March, 1981 to implement the union’s demand regarding 
giving duty to Smt. Udasi Kamin and payment of her wages 
of thc period of hei idleness, it appears very fr u y that the 
management tried to obtain a settlement from the concerned 
lady who is an illiterate lady in the absence of union which 
had represented her in respect of her demand. It will appear 
from Ext. W-3 that Smt, Udasi Kamin was allowed to join 
her duties as per advice of the Medical Board and as such 
there was po question of giving her employment on the condi¬ 
tions that she would forgo her wages for thc period of her 
idleness. Ext, W-2 i s the letter of representation dated 22nd 
April, 1981 filed on behalf of the concerned lady for the 
wages of the period of her idleness. It will appear from (his 
Ext. that on 26th March, 1981 she had gone to the authori¬ 
ties for joining her job when the authorities took her LTI 
on a plain paper before directing her to join her duty. It is 
further stated in this that when ihe asked the authorities for 
the payment of wages of the period of her idleness, the autho¬ 
rities told her to first join her duty and her wages will be 
given later on. She has explained in the said Ext. the cir¬ 
cumstances under which her LTI was taken by the authorities. 
This letter was written within a month of her joining the 
duties and there appears to be no reason why she would have 
claimed for the wages of the period of her idleness when 
she had arrived at a settlement with the management that 
she would not claim for the wages of the period of her idle¬ 
ness. The fact and circumstances that the concerned lady 
is illiterate, that none of thc co-woikers named as witnesses 
on Ext. M-l have bee.n examined, lint (he union which had 
made demand on behalf of the concerned lady for taking 
her in service and payment of her wages for the idle period 
was not asked to participate in the settlement, that the man¬ 


agement had agreed to implement the union’s demand of 
giving duty to Smt. Udasi Kamin and payment of wages 
lor the forced idleness period from 2Uth April, 1978. will 
appear that show that the settlement Ext. M-l arrived at 
between the management and the concerned lady was not 
arrived at within full understanding of the concerned lady. 
When the management had agreed to send the concerned lady 
to the Medical Board for assessment of her age in view of 
the fact that there was difference in the rccoiding of her age 
in the Form B Register and P.K Records, it was imperative 
on the part of the management to accept her age as assessed 
by the Medical Board and there was no reason as to why 
the management should have lefused the payment of wages 
for the period of her idleness specially when she had chal¬ 
lenged the correctness of recording of her age in Form B 
Register and was ascertaining her age as lecorded in the 
P.F. Records. 

Taking the entire facts, evidem^and ciicunistances of the 
case into consideration, I hold tha L the demand of the work¬ 
men for payment of full back wages for the period of the 
idleness of the concerned lady Smt. Udasi Kamjn from 20th 
April, 1978 to 27th Maich. 1981 is justified and as such the 
management must pay all the back wages and the other 
benefits to her for thc period of her idleness 

This is my Award. 

I. N. SIN HA, Presiding Officer 
[No. L-20012f 113)/82-D.111(A)] 

New Delhi, the 28th June, 1984 

S.O. 2274.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Junkundar Open Cast Project of M/s. Bharat Coking Coal 
Ltd., Chanch Victoria Area No, XII, Begunia, P.O. Barakar, 
(Burdwan) West Bengal, and their workmen, which was 
received by the Central Government on the 21st June, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(l)(d) of the 
Industrial Disputes Act, 1947 
Reference No. 24 of 1982 

PARTIES; 

Employers in relation to the management of Junkundar 
Open Cast Project of Messrs Bharat Coking Coal 
Ltd,. Chanch Victoria" Area No. XII, Begunia, Post 
Office Barakar (Burdwan). 

AND 

Their Workmen. 

PRESENT : 

Mr. lustice Manoranjan Prasad (Retd), Presiding Officer, 
APPEARANCES: 

For thc Employers; Shri G. Prasad, Advocate. 

For -the Workmen; Shri D. Mukherjec, Secretary, Bihar 
Colliery Kamgar Union. 

STATE; Bihar. INDUSTRY; Coal. 

Dhanbad, the 15-th June, 1984 
AWARD 

The Central Government in the Ministry of Labour has, 
bv Order No. L-2O012(385)/8l-D TII(A) dated, the 27th 
February, 1982, in exercise of the powers conferred by clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute to this Tribunal 
for adjudication. 

“Whether the action of the management of Junkundar 
Open Cast Project of Messrs Bharat Coking Coal 
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Ltd., Chanch. Victoria Area No. XII, Beguuia, Post 
Office Baiakar (Burdwan), West Bengal in ‘termi¬ 
nating the services of Sarvashri Jhari Nooma, Sukhlai 
Bhuiya, Sabaian Raj war and Dasrath Bhuiya, Miners/ 
Loadeis with effect from the 18th March, 1976 is 
justified 7 It not, to what relief are the woikmcn 
concerned entitled ?° 


2 . The case of the management is that the concerned 
workmen Jhan Noonia, general mazdoor and Sabaian Raj war 
bailing mazdoor were both suffering irom defective vision 
and weie unlit to work. They were both medically examined 
and were found stiffcimg from defective vision and unfit to 
work and ns such ‘their services were terminated with effect 
from 18-3-1976. The termination of their employment toi 
physical defect is coveied by the exception provided in clause 
(c) of section 2(ooJ of the Industrial Disputes Act, 1947 
and it does not amount ^ * K eir retrenchment. So far as the 
concerned workmen Sukhlai Bhuiya, miner, and Dushrath 
Bhuiya, pump khalasi, ar e concerned both had tendered their 
lcsignations voluntarily ol their own accord which were ac¬ 
cepted by the management on 26-7-76 and 5-10-76 respec¬ 
tively and communicated to them and the date of alleged 
termination of their employment as mentioned in the older of 
reference is incorrect. All the above named four concerned 
workmen have also accepted their full and final payments in¬ 
cluding gratuity and have also withdrawn their provident 
fund accumulations under the Coal Mines Provident Fund Act 
and scheme Lamed thereundci. The present dispute was 
raised sometime about the first week of June, 1981 after a 
long gap oE about five years from the termination of their 
employment in the year 1976 and hence the reference is bad 
on this ground also as it suffer from delay and latches. 
On these grounds the contention of the management is that 
their action in terminating the employment ot Ihe concerned 
workmen Jhari Noon i a and Sabaran Raj war on medical 
grounds because of their defective vision with effect from 
18-3-1976 and accepting the resignations of the concerned 
workmen Sukhlai Bhuiya and Dasrath Bhuiya with effect fiom 
26-7-76 and 5-10-76 respectively is fully justified and they 
are not entitled to any relief whatsoever. 


3. The case of the Concerned woi kmen, on the other band, 
is that they had been working as permanent miner/loader 
since long with unblemished records of service. During the 
period of emeigcncy the management terminated their ser¬ 
vices with effect from JH-3-76 illegally, atbitiarily, whim¬ 
sically and against the principle of natural justice. Theic- 
upon they represented before the management several times 
for allowing them to resume their duties and eveiy time they 
were assured by the management for favourable decision and 
on the assurance of the management they waited patiently 
for a long time but ultimately the management informed 
them orally about their inability to reinstate them with full 
back wages. Seeing the antidabour and vindictive attitude 
of the management the sponsoring union raised an industrial 
dispute on behalf of the concerned workmen before the 
Asstt. Labour Commissioner (O, Dhanbad, but the concilia¬ 
tion proceeding ended in failure due to the adamant and 
falss stand of the management. During the conciliaton pio- 
ceeding the management's defence was that the services of 
the concerned workmen Jhari Noonia and Sabaran Rajwar 
were terminated on the ground of med'eal unfitness and the 
concerned workmen Sukhlai Bhuiya and Dasrath Bhuiya had 
resigned their services voluntarily. The sponsoring union 
vehemently challenged the false, mischievous, and motnated 
defence of the management and requested the conciliation 
officer to ask the management to produce certain item of 
documents but the management miserably failed to produce 
the same Failure of the conciliation proceeding resulted in 
the present icfcrence, Neither the concerned workmen Jhari 
Nooma and Sabaran Rajwar were examined by any Medical 
Board or declared medically ucflf nor the concerned work¬ 
men Sukhlai Bhniva and Dashrath Bhirva had ever submitted 
any resignation letter and their services were terminated 
without comphinc with the mandatory provisions of section 
25 f of the Industrial Disputes Act, 1947 thoueh tfrv h*»d 
put in more than 190/240 days attendance ; n each calendar 
year before termination of their services. On these grounds 
•their contention is that the termination of their services bv 
the management was illegal and void ah initio and they are 
entitled to be reinstated with full back wages. 


4. Three witnesses have been examined on behalf of the 
management. On behalf of the concerned workmen the lone 
witness examined is one of the concerned workmen Jhari 
Nooma. Some documents have also been proved and exhibited 
on behalf of the management. No document has been exhi¬ 
bited on behalf of the concerned workmen. 

5. Sri Tapeshwar Saw (MW-3) is a clerk of the personnel 
Officer in Junkundar Colliery since 1974 and be has proved 
certain entries in Form ‘B 1 register of lunkundar Colliery. 
Two entries at serial Nos. 68 and 69 (Ext. ivi-J 5) at page J 
of Form C B’ registej; relate to the concerned workmen Sabaran 
Rajwar and Jhari Nooma who have been repectively shown 
therein as bailing mazdoor and general mazdoor. The entry 
at serial No, 95 (Ext, M-16) at page 10 of Form ‘B' register 
relates to the concerned workman Sukhlai Bhuiya wjho has 
been shown therein as a miner. Entry at serial No. 195 (Ext. 
AM 7) at page 21 of Form register relates to the con¬ 
cerned workman Dashrath Bhuiya who has been shown theiein 
as pump khalasi. Sd L N, Banerjec (MW-2) is working since 
1972 in Chanch colliery as Personnel Officer's cleik and 
he has proved certain entries in wagesheet register of Jbim- 
kundar unit of Chunch Colliery for the year 1973 and he 
has also pioved ccitain letters. Entry at serial No. 23 (Ext. 
M-3) at page 190 of the wagesheet register relates to the 
concerned Workman Jhari Nooma who has been shown there¬ 
in as general mazdoor. Entry at serial No. 61 (Ext. M-4) af 
page 193 of the wagesheet register relates to the concerned 
woikman Sabaian Rajwar who has been shown therein ps 
general mazdoor. Entry at serial No, 66 (Ext. M-5) at page 
194 of the wagesheet register relates to the concerned work¬ 
man Dasrath Bhuiya who has been shown therein as bailing 
madoor. 

6 . Ext. M-6 is a letter dated 7/8-11-1975 written by the 
Manager, Chunch colliery to Dr, K. Kumar, the staff Officer 
(Medical). In the said letter the Manager had stated that 
the four concerned workmen beside* some other workmen 
named therein were physically incapable to perform tbdr 
exact duly and had requested Dr. K, Kumar, Staff Officer 
(Medical) to fix up a date and time for their medical exa- 
mi nation regarding their fitness to work. Ext, M-7 is a letter 
dated 25-11-75 written by Dr. K. Kumar, Staff Officer (Medi¬ 
cal)' to the Manager, Chunch Colliery to arrange to send the 
four concerned workmen besides others named in the man¬ 
agement's aforesaid letter dated 7/8-11-75 for medical exa¬ 
mination at Kustore Hospital at 4 p,m. on 23-12-75, Ext. 
M-8 is an order dated 12-12-1975 of the Manager, Chunch 
Colliery directing the four concerned workmen besides some 
other workmen to appear before the Medical Board on 
23-12-75 at 4 p.m. at Kustore Hospital. Ext. M-9 is a letter 
dated 20-12-75 written by the Manager, Chunch colliery to 
Dr. K. Kumar, Stuff Officer (Medical) intimating him that 
he was sending the four concerned workmen besides some 
other workmen to him for their med’eal examination, Ext, 
M-10 is a^letter dated 28-1-76 from Dr, K. Kumar, Staff 
Officer (Medical) to the Manager, Chunch Colliery requesting 
him to send the concerned workmen besides some others 
namd herein for medical examinaCon at Lodna Hospital 
at 3 p.m, on 24-2-76. Ext. M-ll is an order dated 9-2-76 
of the Manager, Chunch Colliery directing the four concerned 
workmen besides some other workmen to appear before the 
Medical Board for their medical examination at Lodna Hos¬ 
pital at 3 p.m, on 24-2-76. 

7. Thereafter it appears that on examination at Lodna 
Hospital on 24-2-76 by the Medical Board consisting of three 
doctors which was Piesided over by Dr. G. D. Banerjec 
(MW-1), Medical Officer Incharge, Lodna Hospital, the con¬ 
cerned workmen Jhari Noonia and Sabaran Rajwar were 
found to have defective vision. In this connection thr evidence 
of Dr, G D. Banerjec (MW-1) is that he had examined Jhari 
Noonia and Sabaran Rajwar and ‘they were found to have 
defective vision and Jhari Noonia could count fingers from 
a distance of 2 feet but beyond that he could not epunt and 
he could not read the chart at all and Sabaran Rajwar 
could rend the chart from a distance of 6 metres and his left 
rve vision was 6/9 and in his rieht eve he had no vision 
He has also proved the two medical certificates dated 24-2-76 
in respect of Jhari Noonia and Sabnrnn Rajwar which have 
been respectively marked ns Exts. AM and M-2 and which 
sunnort his aforesaid evidence, Tn both the certificates the 
Medical Board had considered Jhari Noonia and Sabaran 
Rajwar as unfit to wotk because of defective vision. 
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8, It was on the receipt of the aforesaid medical ccitilicute 
dated 24-2-76 (Exis. M-l and NT-2) declaring Jhari Noonia 
and Saharan Rajwar as unfit to work on account of their de¬ 
fective vision that the General Manager, Aren No. 12, 
Chunch-Victoria wrote in his letter dated 11-3-76 (Evt. M-13) 
to the Manager, Chunch Colliery to terminate their services 
immediately as they had been found unfit by the Medical 
Boaid at Lodna Hospital on their examination on 24-2-76 
due to their defective vision and thereupon the Manager, 
Chunch Colliery by his order dated 18-3-76 (Ext. M-l2) in¬ 
formed Jhari Noonia and Saharan Rajwar that their services 
had been terminated with effect from 18-3-76 as they had 
been found unfit by the Medical Board on their examination 
held on 24-2-76 at Lodna Hospital due to their defective 
vision. 

9. Out of Jhari Noonia and -Saharan Rajwar, only Jhari 
Noonia has come in the witness box tmd has examined him¬ 
self as WW-I and Sabaran Rajwar has not faced the witness 
box at all. Jhari Noonia (WW4) has also admitted in his 
very cxamination-in-chicf that in his right eve, there was 
cataract which was operated but thereafter he completely 
lost eve sight in his right eve which had been completely lost 
eye sight, in his right eye which had been completely damaged 
a ycaT before the termination of his service in the year 1976 
and he also developed cataract in his left eye and he is 
si ill suffering from calm act in bis left eye which has not 
been operated and he has got only some vision in his left 
eye, 

12. In this connection Sri D. Mukherjee appearing on be¬ 
half of the concerned workmen has submitted that the 
termination of the services of the concerned workmen Jhari 
Noonia and Sabaran Rajwai with effect fiom 18-3-1976 
on the ground that they had been found medically unfit by 
the Medical Board on their examination held on 24-2-1976 
at Lodna Hospital due to their defective vision is bad in law 
as the termination of their services was not preceded by any 
enquiry, and, in support of his contention, he has referred 
to a Supreme Court decision in the case of Burn & Co. Ltd. 
Vs. Their employees [1957 (!) LLJ. 226]. In that case an 
employee S. N. Chatterjce had an eye defect and acting on 
the advice of its medical ollicer, the company discharged him 
on that ground. The Tribunal had found him to be fit and 
directed his reemployment. He thereupon claimed compensa¬ 
tion on the ground that he had produced a certificate of fit¬ 
ness from a competent medical officer but that the company 
discharged him without making any enquiry therqon, The 
Appellate Tribunal found that the company had acted bona 
fide, but that as the order of dismissal was made without 
due enquiry it was bad and accordingly awarded compensa¬ 
tion at the rate of six months basic wages. In these circums- 
tan'eq it wa-i held bv their Lordships ol the Supreme Court, 
that they were unable to hold that on the facts found the 
4nne!lnie Tribunal had acted without jurisdiction in interfering 
with -the award or that its order is unjust, and that no case 
had been made out for their T^ordships interference with it 
under Art. 136 of the Constitution. 

13. That Supreme Court decision in the case of Burn and 
Co. Ltd. Vs. Their Employees (supra) has, however* got no 
application -to the facts of the instant case. In the case of 
Burn & Co, Ltd. Vs, Their Employees (supra) the Tribunal 
had found S- N, Chalterjee to be fit and had directed his 
reemployment. Tn the instant case there is nothing on the 
record to hold the concerned workman Jhari Noonia or 
Sabaran Raiwar, who have been found to be medically unfit 
by the Medical Board on their examination held on 24-2-76 
at Lodna Hospital due to their defective vision, to be either 
medically fit or to direct their re-employment. Tn the case 
of Burn & Co. Ltd. Vs. The : r employees (supra) S. N Chat¬ 
ter jee bad claimed compensation on the ground that he had 
produced a certificate of fitness from a competent Medical 
Officer but that the company discharged him without making 
any enquiry thereon But in the instant case the concerned 
workman Thari Noonia or Sabaran Rajwar had not produced 
any certificate of fitness from any competent Medical Officer 
before the management and hence there was no question of 
the management making any enquiry thereon before termi¬ 
nating their services, On the other hand, Jhari Noonia 
(WW-1), who is the lone witness examined on behalf of the 
concerned workmen, has admitted in his very examination- 
in chief that in his right eye there wa° cataract which was 


operated but tercafter he completely lost eye sight in his 
right eye which had been completely damaged n year before 
the termination of his service in the year 1976 and he also 
developed cataract in his left eye and he is still suffering 
lrom cataract in his left eyo which has not been operated 
and he has got some vision in his left eye. The other con¬ 
cerned workman Sabaran Rajwar has kept himself com¬ 
pletely out of the witness box and has not appeared at all 
before the Tribunal, In the circumstances* in the absence of 
any certificate of Illness fiom any competent medical officer 
produced by either Jhari Noonia or Sabaran Rajwar befoi* 
the management, there was nothing for the management to 
hold any enquiry after the management w ; as advised by the 
Medical Boaid on their examination held on 24-2-76 at Lodna 
Hospital that they were medically unfit to work due to 
their defective vis'on, Therefore, as already said above, the 
above Supreme Court decision m case of Burn Sc Co. Ltd- 
Vs. Their employees (supra) cited by Sri D, Mukherjee ap¬ 
pearing on behalf of the concerned woLkmen has got no 
application to the facts of Inc instant case. 


14. The decisions applicable to the facts of the instant case 
are the cases of Workmen of the Bangalore Woollen, Cotton 
Si Silk Mills Vs- Its Management (1950—67) 3 SCLJ. 1779 
and Barrakur Coal Co. Ltd. Vs. Azimuddin Ashraff and 
another (1960—J F.L.R, 134) out of which the former one 
is a Supreme Court decision and the latter one is a Division 
Bench decision of the Patna High Court. In the case of 
Workmen of the Bangalore Woollen, Cotton Si Silk Mills 
Vs. Its Management (supra) R has been held that discharge 
of a workman on the ground of physical unfitness or ill 
health cannot be termed as retrenchment mo as to entitle 
him to claim any compensation, as a scivice cannot be said 
'to be terminated unless it was capable of being continued 
and if due to physical unfitness it is not capable of being 
continued in the same manner in which it had been going on 
before, the physical unfitness to render service itself brings 
the seivice -Lo ail end and therefore discharge on the ground 
of health is outside the definition of retrenchment given in 
section 2(oo) of the Act- In the case of Barrakur Coal Co. 
Ltd. Vs. Azimuddin Asluatr and another (supra) it has been 
held that the expression “reticnchmenC’ as defined in section 
2(oo) and as used in section 25F of the Industrial Disputes 
Act, 1947 has no wider meaning than the ordinary accepted 
conotation of the word and it means the discharge of sur¬ 
plus labour or staff by the employer for any reason what- 
fioevei otherwise than as a punishment inflicted by way of 
disc ini in ary action and termination of service of a workman 
on tne ground of continued ill health is specifically excluded 
under clause (c) of section 2(oo) of the Act from the pur¬ 
view of retrenchment and that continued ill health includes 
any phys cal defect or infirmity incapicitating a workman for 
future work for an indfefinite period and termination of ser¬ 
vice on the ground of such physical defect or infirmity is not 
retrenchment and in such a case 4he provision of section 25F 
of the Act which lays down the condition precedent to re¬ 
trenchment of a workman including payment of compensation 
are not attracted. Therefore, the services of the concerned 
workmen Jhari Noonia and Sabran Rajwar were validly ter¬ 
minated by the management with effect from 18-3-76 as they 
had been found medically unfit to work by the Medical Board 
on their examination held on 24-2-~6 at Lodna Hospital due 
to their defective vision. 


15. It is next the case of the management *ihat the con¬ 
cerned workmen Sukhlal Bhuiya and Dasrarh Bhuiya had 
tegdered their resignations voluntarily which were accepted 
by the management on 26-7-76 and 5-10-76 iespectively and 
communicated to them. Tn this connection the evidence of 
Sri I, N. Banerjee (MW-2), who has been working in Chunch 
Colliery since 1972 as Personnel Officer's clerk, is that Sukhlal 
Bhuiya and Dasralh Bhuiya had resigned in the year 1976. 
Ext. M-l4 is the office copy of the letter issued in the 
year 1976 by the General Manager to Sukhlal Bhuiya through 
the Manage Chunch oollicrv informing him, with reference 
to his appjhcation dated 6-7-1976 tendering his resignation 
fiom the services of the company on account of his inability 
to continue firriher, that the same had beep accepted with 
effect from 26-7-76 and lcquired him to npplv for payment 
of his grauiity, if* any, Similar letter of acceptance of the 
resignation of Dasrath Bhuiya has not been produced by the 
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management nor the orgmal letters of resignation of Sukhlal 
Bhuiya and Dasrath Bhuiya have been produced by the 
management and an explanation for the same has been given 
by Sn I, N. Banerjee (MW-2) that Chunch colliery is closed 
since 1978 till today and the resignation letiers of Sukhlal 
Bhuiya and Dasrath Bhuiya are not presently available in 
the colliery, In his cross-exam'nation he has clarified that all 
the concerned workmen were the workmen of Jhunkundar 
unit of Chunch colliery and Jhunkundar unk is now known 
as Jhunkundar open cast project. It is significant to note here 
that although according to the admitted case of the parties 
the services of Sukhlal Bhuiya and Dasrath Bhuiya came to 
an end in the year 1976, they rased the present dispute in 
1981 after a lapse of about five years* and, in the circums¬ 
tance, no adverse inference need be drawn against the man¬ 
agement for its failure to produce their original letters of 
resignation submitted in theh year J976 specially when, 
according to Sn l. N. Banerjee (MW-2), Chunch colliery 
of whch Jhunkundar is an unit is closed since 1978 till 
to-day and resignation* letters of Sukhlal Bhuiya and Dasrath 
Bhuiya aie not presently available in the Colliery. It is also 
significant to note heie that neither Sukhlal Bhuiya nor Das¬ 
rath Bhuiya has come to the witness box to say they had 
not tendered their rcsignaion in the year 1976 as has been 
alleged by the management and as has been deposed to 
by Sn I. N. Banerjee (MW-2) whose evidence on the point 
is ex-parte which I see no reason to disbelieve. In the cir¬ 
cumstance it is held that the concerned workman Sukhlal 
Bhuiya and Dasrath Bhuiya did tender resignations which 
were accepted by the management with effect from 26-7-76 
and 5-10-76 respectively. 

16. In view of the aforesaid findings the action of the 
management in terminating the services of the concerned 
workmen Jhari Noonia and Saharan Rajwar with effect 
from 18-3-76 on mdical ground due to their defective vision 
and the acceptance of the resignations of the concered work¬ 
men Sukhlal Bhuiya and Dasrath Bhuiya with effect from 
26-7-7 6 and 5-lQ-76_ must be held to justified, and, in 
that view of the matter, the conceicd workmen are not en¬ 
titled to any relief. The reference is answered and the award 
Is made accordingly. But in the circumstance of the case 
there shall be no order as to costs. 

MANORANJAN PRASAD, Presiding Officer. 

[No. L-20012(385)/81-D. 111(A)! 

New Delhi, the 29th June, 1984 

S.O. 2275.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govein- 
Industrial Tribunal No. 2, Dhanbad in the industrial dispute 
between the employers in relation to the management of 
Godhur Colliery of M/s. Bharat Coking Coal Ltd., Post 
Office Kusunda District Dhanbad, and thier workmen, which 
was received by the Central Government on the 15th June* 
1984. 

BEFORE THE CENTRAL GOVERNMENT INDUST¬ 
RIAL TRIBUNAL (NO. 2) AT DHANBAD, 

Reference No. 52 of 1981 

In the matter of an industrial dispute under S. 10(1)0*1) 
Of the I. D. Act., 1947. 

PARTIES : 

Employers in relation to the management of Godhui 
Colliery of M/s, BCCL, P. O. Kusunda, District Dhanbad 
and their workmen. 

APPEARANCES : 

On behalf of the employer : Shri G. Prasad 

Advocate 

On behalf of the workmen ; Shri S. Bose 

Secretary, R.C.M.S. Unioi 

STATE : Bihar. INDUSTRY : CoaJ 

Dhanbad, the 11th June, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them under section 1C 


(l)(d) of the I. D, Act,, 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No. 
L-20012(124)/81 -D. Ill, A dated the 30th July* 1981. 

SCHEDULE 

“Whether the demand of the workmen on Godhur 
Colliery of Messrs Bharat Coking Coal Limited, 
Post Office Kusunda, District Dhanbad for place¬ 
ment of Shri R. A. Maharaj in the Special Grade 
with effect from the 1st January, 1976 is justifi¬ 
ed ? If not, to wht relief is the concerned work¬ 
man entitled?” 

The case of the concerned workman Shri R, A, Maharaj 
is that he was employed in Godhur Colliery as Clerk Gr-I 
front 1-10-62 and was incharge of Bonus and Provident Fund 
Section. The management of Godhur Colliery was taken over 
by the Central Government w.e.f. 17-10-71. It was nationalis¬ 
ed w.e.f. 1-5-1972 and its ownership, management and 
control was vested w.th M/s. Bharat Coking Coal Ltd. The 
management of M/s. Bharat Coking Coal Ltd. introduced 
a cadre scheme in respect of clerical employees effective 
from 1st January* 1976. Godhur Colliery is within the ad¬ 
ministrative control of area No. VI. The management of 
area No. VI constituted area promotion committee known 
as Departmental Promotion Committee. The aaid Depart¬ 
mental Promotion Committee promoted several clerical em¬ 
ployees during September/October, 1978 instead of Janua¬ 
ry, 1976. The case of the concerned workman was not 
considered by the said Departmental Promotion Committee 
in September/October, 1978 and some juniors to him were 
upgraded to clerical special grade from clerical grade-I. The 
management thus dscriminated against the concerned work¬ 
man. The union of the workman vide letter dated 23-12-78 
took up the case of the concerned workman and made a 
representation before «the management. But the manage¬ 
ment did not send any reply. Thereafter the union raised an 
industrial dispute before the ALC(C), Dhanbad who took 
up the matter with the parties for settlement and the case 
was withdrawn for mutual nogotiation and settlment, but 
no settlement could be arrived at between the parties. The 
un'on again made a representation before the ALC(C), 
Dhanbad vide letter dated 3-11-80 and conciliation pro^ 
ceeding wore held which ended in failure. During the pen¬ 
dency of the dispute before the ALC(C), Dhanbad the 
management upgraded the concerned workman from Clerk 
Grade I to special grade w.e.f. 1-8-79. Although the manage¬ 
ment was convinced from the service records of the con¬ 
cerned workman that he was entitled to be upgraded in the 
first instance of the Departmental Promotion Committee 
selection but his case was delibeiatcly bypassed and he was 
not allowed the proper grade w.e.f, January, 1976. On a 
failure report of conciliation sefit by the ALC(C), Dhanbad, 
the Ministry of l abour referred the dispute for adjudication 
to this Tribunal. It is submitted that the action of the 
management in not upgrading the concerned workman to spe¬ 
cial grade from 1-1-76 was illegal* arbitrary, mala fide and 
was an act of unfair labour practice. 

The case of the management is tha* the placement of the 
concerned workman from lower category to higher category 
is the function of the management and the same cannot bo 
claimed as a matter of right. The concerned workman has 
been promoted from Clerk Grade-T to special Grade w.e.f. 
14th/17th September, 1979 much before the present refer¬ 
ence was made and as such the reference was infructuous. 
No retrospective elfccl can be given to an Award for any 
period prior to the date on whi h the specific demand was 
made resulting in the mdustr al dispute. At the time of take 
over of the colliery on 17-J0-71 !he concerned woikman 
was getting a basic monthly wages jf Rs, 733 and immediately 
after the take over his wages were raised to Rs. 240 per 
month w.c,f October, 1971 and was placed in Clerical Grade 
T1 in the scale of Rs. 205—375, as per recommendation of 
the Coal Wage Board. He was not inchurge of Bonus and 
Provident Fund Section and was smmly a clerk dealing 
with Bonus and Provident Fund, No dispute was raised by 
the concerned workman or the muon at all with the emp¬ 
loyer and as such it could not be an industrial dispute. The 
demand of the concerned workman for promotion for his 
placing in clerical special grade w.e.f. 1-1-76 is not justified 
and he is not entitled to any consequential relief. 

The only question to be determined in this reference la 
whether the concerned workman if> entitled for placement in 
the Special Grade w.ei. 1-1-76, 



2113 


[*rm II—;a(ii) j 


fired tt rrm: sprit 1 4 , i 98 4 /*ttw 23, 1900 


The concerned workman has examined himself as WW-1 
and the management has examined MW-1, Sbri M.R. Haque, 
SeDior Personnel Officer of the management. Besides that the 
workmen has exhibited some documents which are marked 
Ext. W-l to W-4, F lhe management has also piodnced and 
exhibited some documents which have marked as Ext. M-1 
to M-4. 


Admittedly the concerned workman has been promoted to 
-the clerk special grade w.e.f. 14th/17th September'. 1979. The 
case of the concerned workman is that he is entitled to be 
promoted to the special grade from 1-1-76. Thus the only 
dap me which remains to be solved is the date from which 
the concerned workman should be given special grade. Gene¬ 
rally speaking promotion is a function of the management 
but there may be occasions when a Tribunal may have to 
interfere on the promotion made by the management, in 
the present case the following discussions will show that it is 
a fit case when a Tribunal should interfere with the upgrada- 
tion of grade of the concerned workman. 


The management has produced Ext, M-l which is a Wage 
Sheet Register of Godhur Colliery from April, 1972 to 
November, 1972. There levant entries in. the said Wage Sheet 
Register relating to the concerned workman have been mark¬ 
ed as Ext, M-2 to JV1-2/7. i his has been liled by the manage¬ 
ment to show that the concerned workman was in Gr. L doiJ 
at the time of take over. MW-1 has stated that the con¬ 
cerned workman was in Grade-11 Clerk m Godhur Coll cry 
19 72 and that he was promoted as a special giade in 
1979. He has also slated that there was no cadre scheme in 
1976 in Godhur Colliery and that the circular of Cadre 
scheme came in 1978 and since September, 1978 the cadre 
scheme was introduced in BCGL. In cross-examination he 
has stated that no circular was issued in 1976 to implement 
7i%/ >e ,? art , mental Promotion Committee scheme from June, 
1976. He has further stated that an employee has to be in 
Girade-I for at least three years in ordep to qualify for 
being promoted to the next higher grade namely special 
£rade and that the promotion from Grade-I to special grade 
is on the basis of seniority-cum-merjt. He has said that the 
promotion is made areawise which is admitted by both the 
parties. WW-1 Shri R, A. Maharaj is the concerned work- 
man He has staled that he was in Grade-1 clerk since 
1-10-62 and that Godhur Coll.ery which is a coking coal 
Dimes was taken over by M/s. Bharat Coking Coal Ltd, 
on 1-5-72 He has further stated that Godhur Colheiy is in 

£ re Rh No ; y? i5 nd , cl f ical cadre scheme was introduced 
FL®™ rat . 9° km s Coal Ltd. since 1976 but the same was 
introduced m area No. VI since the year 1978 instead ut 
further stated that his case was not considered 
1U7R he .Ty Par h mCrl \ al P ,^ om 9 t on Committee for promotion in 
i.V , a ,1 d when I le , llst f ° r P rom °tion was published he 
01 , 1 * workmen junior to him were promoted to 

•fr j spec,al . S rat ^ e kut he was not promoted. He has ad- 
5? If 1 Septentber, 1979 he got Clerk special grade, 
cl I s crossl exam in at ion he has named Sliri Mahesh Pd. 

e v™' rVr'v c /V^ w y were i un or 10 him and wert 
given Clerk Special Grade, Ext. W-3 dated 27-10-77 is an 

*Rrru f fder 1S y e u - by tho De P uty Personnel Manager of 
maPshHn i! w ! n appear that the concerned work- 

find A- Mahara h Provident Fund and Bonus Clerk, 

Godhur Colliery was promoted from Clerk Grade-11 to Clerk 
70 a Ong 1“! h ot ^ r persons. Ext, W.3/2 dated 
i'1 ano< her office order issued by the General 
Manager of Kusunda Area wh'ch shows that on the basis 

nd/fe^ re hy n )J1 endat,0n ° f the Departmental Promotion Com- 
mittee the management promoted the concerned workman 
ClencaJ Grade-T to Clerical special grade It appears 
Crafty Til *ho concerned workman was promoted front Clerk 
Grade-II to Clerk Grade-I vide Ext. W-3 in 1977 his case 
Snrr- H ? a rl c ° nslder ed for promotion from Clerk Grade I to 
fh--l Grade a nd "-promoted vide Office oldefdLd 
a ' ,** 3/2). On the basis of the entry of the 

£ ,n ‘2?r* "wkman in the Wage Sheet Ext, M-2 to M 2/7 

at 7hc time Of°n»t r o t- W ?- rVman is ehowT1 DS r,crlt Ora* XT 
Clerical Grack-I 01/27 To^ r\ nronlnted 

H-tv/ that p s r otio v n 

409 G1/8J4 subsequently when the management found 


him Mutably he-was promoted to clerical special giade from 
Grade-1 clerk vide Office ordei Ext. W-3/2. 

The matter does not appear to be so simple as submit leu 
on behalf of the management. It will appear irom Hxi. W-l 
dated 20ih Septemuer, 1962 which is u ler.ci issued by the 
Manager of Godhur Colliery to in/*,concerned workman that 
the concerned workman was upponted at Godhur Colliery 
as Grade ! Clerk w.e.f. 1-10-62. This document n c ell nega¬ 
tives the entire evidence adduced on behali o L tne manuge- 
ment that the concerned workman was in Clerical Grade-11 
at the time when Godhur Colliery was taken over under 
the management of M/s. BC.CL. Ext, W-2 dated 22-2-1973 
is another letter from the Manager of Godhur Collieiy ot 
M/s. BOCL to the Sub-Area Manager in respect of the appli¬ 
cation of Shri R. A. Maharaj (the concerned woikman for 
proper grade and rectification of pay. This letter appears to 
have been issued in response to the application of the 
concerned workman dated 14-2-73. The manager of Godhur 
Colliery has stated in this letter that the facts contained in 
the application of the concerned workman was verified in 
the Office records and it was found that the concerned work¬ 
man was appointed on 1-10-62 as Clerk Grade-I, It is fur¬ 
ther stated in the letter that at the time of implemcnration 
of the Wage Board Rccommendaion Shri R. A, Maharaj 
should have been given Clerical Grade I but instead he was 
placed in Clerical Gradc-II. It is obvious from this letter 
that the management over looked the fact when the cadre 
scheme was implemented and Departmental Promot on Com- 
mitlee sat for the promotion of the Clerks that the concern¬ 
ed workman was in Clcncol Giade J since 1-10-62 and as 
such there was no question of promoting the concc.ned 
workman from clerical giade II to Clerical Grade I vide 
Ext. W-3 in 1977. 1 he concerned workman was already in 
Clerical Grade I and if he was suitable and fulfilled the 
cr teria for upgradalion to the special grade he should have 
been promoted by the Departmental Promotion Committee 
in Clerical spe ial grade as was aheadv in clerical Grade 
I, It appears that the management missed the fact that the 
concerned workman was already in Clerical Grade T and 
was under the impression that he was in Grade II and as 
ffuch the Departmental Promotion Committee promoted hmi 
to Clercal Giade I from Clerical Grade II vide Ext. W-3. 
The management has placed reliance on the wage sheet regis¬ 
ter of Godhur Colliery prior to its take over by the manage¬ 
ment of BCCL to show that the concerned workman was 1 
shown as Grade-TF clerk in the said register and as such 
the management treated him as Clerk Grade IT and accord¬ 
ingly when the Cadie scheme was implemented the concern¬ 
ed workman was promoted from Clerk Grade TT 1o Cleik 
Grade I. 1 have carefully gone through the entries made 
in the Wage sheet register of Godhur Colliery from April, 
1972 to November, 1972. Exeunt ; n the month of September, 
1972 there is no entry in this register of other months 
reg^rdum die prnde to wffiVh the conc^rn^d workman or 
other employees belonged There is no entry reenrdma ihe 
grade of the employee in the month of Anril. Mav, Tunc. 
July August. October and November, 1977 The r rade o- 
th<“ f’mrilnvrfl is ^n f errd nyamsf the names only in the mnn f h 
of September, 1977 and the entry of the savl rrade i p nnW 
in re*T*'vt of No 3 to *51. No 13 of the first nfu/r- or 
the Wntro sfif'ct for tV month of S'*r>tpmh* a r 1977 Tfir* 
noMiV^ of the m-ade of 11 Persons is dofipTHv m a different 

fpTr A,-, 1 A‘-P( : f*w'n r? i ^TTi- ;+ -nrt- (TrA i a nr, fO 

as to ho'v ip th" month of September, 1972 the entry of grade 
vu'xq ir, thr Wn n r kb^^t T> clear +hr‘^foro. that 

entr « s;l 'N'r, 3 17 o f the first nay** for the month of 

Scotr^ber, 1972 ; n the wane sheet bad beep made subse- 
anpptfv fn cpit the nvtrr^st of the management and one r w m- 
not pm fidth m such entries, more so, in the face of Ext. 
W-l and W-2. 

W 1 H 1 7^ -o H conv of ()' T d^r pnosed in L C 

AnpIica <; on No. 22 of 1973 by the Central Govt. Tndustiial 
Tribunal-cum-Labour Court No. 3, Dhanbad It will appear 

Shri R A Mabarai fited ft 
rptif'otl i-nd#iv S , pr i: f ^n T ,r fhi> TD A •'1 10/17 rlflwinfr 

waers of Grade-T clerk from the year 196R upto September, 
19 _t 1 Gndhnr CollVrv of M /s B°CT Tt w'11 annear 

from 1 of f Tv fc enid ord^r tfiqf W 7 b°s 

been marked in the reference had also been filed in the LC. 
ease and was marked ns Ext W1/1 and IN* t H ^e was r/-n- 

f or d^dm* ^hqt tp r ronermed workT^an was in 
Clerirai rirodr-L Ext W-l which has been marked in the 
ferenre was also filed in the L. C. Case to show that tb* 
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concerned workman had been confirmed as Grade-I Clerk 
w.e.f. MO-62. On the consideration of these two documents 
the Hon’ble Labour uourt came to a conclusion on that the con- 
cered workman was in clerical Grade I and held that the con¬ 
cerned workman should get the salary of Grade-I clerk since 
the recommendation of the Wage Board were implemented 
on 1-1-1968 till September, 1973. The said decision was made 
m the presence of the concerned workman and the manage¬ 
ment, and the makci in controversy in the present reference 
w>as also fot consideration in the L.C. case m order 10 decide 
the chum of ‘the concerned workman to get the difference of 
wages of clerical Grade-I. The Horfble Labour Court de¬ 
eded in favoui of the concerned workman that he was in 
Clerical Giadt 1 since 1-10-62 and as such in principle 
j esjud cava ma> apply in this case and the management 
may be debarred from raising the said question in the 
present leference. The discussions on facts made above 
clearly establish *hat the concerned workman was in cleri¬ 
cal grade-! w e.i. 1-10-62. 

f have come to a conclusion above that the concerned 
workman was m clerical Grade-I we.f. 1-10-62 and W.W.-t 
has stated that since then he was working in the said Grade. 
MW-i came to Godhur Colliery in 1978 and as such he 
was not in u position to say about the grade of the con¬ 
cerned workman when Godhur Colliery was taken over by 
JV?|s. BCM MW-1 in his corss-examination has stated 
that an employee has to be in Grade-I for at least three 
years and then they qualify for being promoted- to the 
next higher grade i.e. for special grade. He has also 
stated that promotion from Grade-I to special grade is 
on the basis of seniority-eum-merit. Admittedly, Godhur 
Colliery was nationalised w.e.f. 3-5-72 and its ownership, 
management and control was vested in M/s. BCCL. As 
found above, the concerned workman was in clerical grade 
! at the time Godhur Colliery was nationalised and as 
such even if we take fhe requirements for promotion as 
stated by MW-1, it will appear that the concerned work¬ 
man had completed three years of service in Grade-I in 
1975 even if the period is counted from the year of natio¬ 
nalisation of Godhur Colliery. The concerned workman, 
therefore, was fit to be considered for being promoted to 
spec al grade from Clerical Grade-1 when the Dena tmuital 
Promotion Committee was considering the case of pro¬ 
motion in the year 1978. Ext. W-2 is a letter of the Mana¬ 
ger of Godhur Colliery of M/s. BCCL which shows that 
m view of long and efficient service of the concerned work¬ 
man in the Bonus and P. F. Section and clerical Grade-I 
before Wage Board recommendation it was fair to place 
the concerned workman in Clerical grade-I. Thus it will appear 
from this letter that the concerned workman was an effi¬ 
cient worker. Taking into consideration the fact that he had 
completed more than three years of service in clerical grade 1 
and was efficient in his job and also because o* the fact 
that he was in grade-T since 1962, this was a case for being 
considered by the Departmental Prmotton Committee for 
being promoted to the special grade from clerical grade I 
in fhe year 1978 and there appears to be no impediment in 
the way of his promotion in the year 1978 when the promo¬ 
tion of other Grade-I clerks were considered for being pro¬ 
moted to the special grade. The management itself has taken 
in the cross-examination of WWrl that Shri Mahesh Pd. 
Singh, Kanti Pd. Jha and some other who are juniors to the 
concerned workman were given clerk special grade. From 
all the evidence discussed above it will appear that there 
was an initial mistake by the management when they con¬ 
cluded that the concerned workman was in Clerical Grade-II 
at the time when Godhur Colliery was taken over and the 
said initial mistake of the management is apparent from 
Ext. W-l, W-2 and it was for that reason that the Depart¬ 
mental Committee promoted the concerned workman from 
Clerical Grade-II to Clerical Grade-I. It is clear that wh*m 
the case of the concerned workman was being considered 
for being promoted from Clerical Grade-11 to Clerical Grade-I 
his services were satisfactory otherwise he would not have 
been promoted. As it appears now that the concerned work¬ 
man was in Clerical Grade-I since 1962 and w'as also 
efficient in his work (Vide Ext. W-2) he deserved to be 

promoted in Clerical Special Grade. Where there is promo¬ 
tion rule or Cadre scheme of the management the "am? has 
to be followed. Admittedly, a cadre scheme was introduced 
in Godhur Colliery Area No. VI of BCCL in 1978. So the 
said scheme has now became a condition of service of the 
employees and the management has erred in not following 


the cadre scheme in the case of the concerned workman. In 
view of the above matter I hold that the denial of the con¬ 
cerned workman for placement in the special grade when 
the cadre scheme was introduced in BCCL in September, 
1978 was not justified. 

It was submitted on behalf of the concerned workman 
that as he has been promoted to special grade from 1979 
he would not have made a grievance for payment of 
arrears but his late promotion in the year 1979 will mean 
loosing his position and seniority as he was not promoted 
by the Departmental Promotion Committee in the year 
1978. The loss of seniority is going to affect his seriously 
in future and as such he must get back his original 1 senio¬ 
rity by placing him in Special Grade on the date when 
other persons w r ere promoted from clerical grade-l to spe¬ 
cial grade. The submission made on behalf of the con¬ 
cerned workman appears to be quite reasonable. If he 
deserved to be promoted in the year 3978 in the special 
grade when other employees were promoted and he was 
not then promoted, he naturally has lost his seniority in 
the special grade for no fault of his. It was rather the 
mistake of the management in considering him in clerical 
Grade-II whereas actually he was in Clerical Grade-I when 
the cases were taken up for promotion by the Depart¬ 
mental Promotion Committee. In the above view of the 
matter, I hold that the concerned workman is entitled to- 
be placed in his original position as if he was promoted 
from clerical grade-I to special grade in 1978 along with 
other* persons. 

In view of the discussion made above I hold that the 
denial of M/s. BCCL for placement of Shri R. A. Maharaj 
in the special Grade w.e.f. September, 1978 when the 
Cadre scheme tvas introduced in Area No. VI of Godhur 
Colliery is not justified. I further hold that the concerned 
workman cannot be placed in the special grade w.e.f. 
(-1-1976 as the cadre scheme was not introduced in Area 
No. VI of Kodhur Colliery in January. 1976 and the same 
was introduced in September. 1978 The concerned work¬ 
man ’s entitled to -the arreais of difference of back wages 
from September, 1978 to August, 1979. Admittedly from 
September. 1979 he has got clerical special grade. It is 
further ordered that the concerned workman will havae 
his original seniority among the persons who were promo¬ 
ted from Clerical Grade-T to Clerical special Grade in 1978. 

This is my Award. 

I. N» SINHA, Presiding Officer 
[No. L-20012(129)/81 -D.III(A)} 
A. V. S. SARMA, Desk Officer* 
New Delhi, the 28th June, 1984 

S O. 2276.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, in the Industrial dispute 
between the employers in relation to the management of 
Kunustoria Colliery of Mis. Fastern Coalfields Ltd. P.O. 
Topsi (Burdwan) and their workmen, winch was received 
by the Central Government on the 15th June, 1984. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CALCUTTA 

Reference No. 13 of 1982 

PARTIES: 

Employers in relation to the management of Kunustoria 
Colliery of Messrs Eastern Coalfields Limited* P.O. 
Topsi (Burdwan). 

AND 

Their Workmen. 

PRESENT: 

Mr. Justice M. P. Singh.—Presiding Officer. 
APPEARANCE : 

On behalf of Employer.—Mr. Sl Gupta Advocate. 

On behalf of Workmen.—None. 

STATE : West Bengal. ' INDUSTRY • Coal 

AWARD 

As the union did not appear on tour continued dates fixed 
for hearing this case it w 7 as heard exparte. The management 
examined one witness Amiya Kr. Barman (MW-1) a senior 
petsonal officer of Kunustoria Colliery nnd filed some 
documents. 
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2. By Order No. L-19012(78)|81-D.IV(B) dated 3rd April 
1982, the Government of India, Ministry of Labour referred 
the following dispute to this Tribunal for adjudication : 

‘‘Whether the action of the management of Kunustoria 
Colliery of Messrs Eastern Coalfields Limited, Post 
Office Topsi, District Burdwan (WB) m superan¬ 
nuating Sbri Ramayana Bhoi with effect from 
8-9-1975 is justified? If not. to what relief is the 
workman concerned entitled ?" 

3. It is clear that the concerned woihman Ramayana^Bhor 
was retired with effect from 8th September 1975, i.c,, 9 
years ago. The question is whetheL lie was rightly superan¬ 
nuated. As already stated the union have not appeared and 
the evidance is expaite, MW-1 Amiva Kr. Barman is a 
senior personal officer of the colliery in question he has 
deposed that lhe retirement was on the basis of the service 
card of the concerned workman. It is true that the said 
service caid is not on record but the witness has explained 
its absence. He said that as per rule, if no dispute is raised 
by the concerned workman for three yeai& fiom the dale 
of retirement then the documents is deslioycj (see also Ext. 
M-4) and in the present case no dispute having been raised 
for three years, it is destroyed. The witness has proved an 
extract of B Form Register of the Easfein Coalfields Limited 
(Ext, Ml). His evidence is that the concerned vorkman 
was aged 42 in the year 1957. Thcie is no cross-examination 
on this point and 1 see no ieason to disbeletve him. If so 
then in 1975 the concerned workman must have been aged 
about 60 years. It is also clear from the evidence of MW-1 
that gratuity and Provident Fund were paid to the concerned 
workman on 27th January 1976 (sec Ext, M-2). It was the 
workman who prayed for refund of the gratuity and provi¬ 
dent fund amount. The concerned workman has sent his 
application for payment from his native village for balance 
of CTD (Fxt. M-3). There is thus no doubt that the con¬ 
cerned workman were fully satisfied with his retirement. 
Ext. M-3 which is his own application was sent on 30rh 
August 1976. On a consideration of the evidence of MW-1 
Amiya Kr. Barman and F'xt. M-l to M-4 I am satisfied that 
the concerned workman Ramayana Bhor was lightly lHired 
with effect from 8-9-1975. 

4. In the result my concluded award is that the action 
of the management of Kunustoria Colliciy of Messrs Eastern 
Co h 1 fields Limited, Post Office Topsi, District Burdwan 
(WB) in superannuating Shri Ramayana Bhor with effect 
from 8-9-1975 is justified, It follows that the concerned 
workman Ramayana Bhor is not entitled to any relief. 

Dated, Calcutta, 

6th June, 1984. 

M. P. SINGH, Presiding Officer 
[No. I -19(H2(78)I8LD. IV(B)] 

S. S. MEHTA, Desk OfTkei 

■snr ftT 'pKFT 

(snr far*TT*T) 

ftmT 30 3jjT, 1984 

Wo arr* 2277 :—ftjft ’mm:, ’ar’r arfsrfftTL 

1952 ( 1952 W 35) ^ ETTCT S3 ^ ^T-OTTT ( l) 

am snm urPRT^rf sr^mr ’rrft ftJn’r’nr % 'pff 
nz % w«r-iTr«T ’rrrqft TftqftTrr Jr srftr 
*rfanT3ff qr atffr for srrft*r am 

sqftcTft ft ’JW arftriwi ft ETPT 36 , 40 , 

43, 45, 46 ftT 48 ft SiEJTTq- 6 % 

% % w % arata 7^ |tr, § fa 

sftft :—- 

( 1) fftft «fr fe^T TTTIf W 7T arfam % fw* 
f’TftftRT ^ fan; arrrjiT, 

(2) rpr if far Jr arfsnfr % faft- 

fftr Biff ffti i 


( 3 ) - 3 ^ ftr sft Jr far nv ftft q;ft % 
qr? Jr lyt far ft srrfU % 
far ffam *fa fftrr i 

[ 7 TOTT 04 T -2901 4/ 4/ 8 4-05-I] 
ft BTfav’Tn, aRT 

MINISTRY 01' LABOUR AND REHABILITATION 
(Department of Labour) 

New Delhi, the 30th June, 1984 
S.Q. 2277.—In exercise of the powers conferred by sub¬ 
section (l) of section 83 of the Mines Act 1952 (35 of 
1952), the Central Government hereby exempts the persons 
employed by Oil and Natural Gas Commission on explora¬ 
tion drilling operations in Cauvery Project along the eastern 
coast of Tamilnadu from the operation of the provisions of 
Chapter VI of the said Act except sections 36, 40, 43, 45. 
46 and 48 thereof, subject to Lhe condttons that the said 
persons, 

(i) shall not be employed for more than twelve hours 
on any one day, 

(n) shall not be employed for more than fourteen days 
at a stretch, and 

fiii) shall, after they have worked for fourteen days, 
at a stretch, be granted rest for a period of not 
less than fourteen days. 

[No. S-29014/4/84-Mrj 
L. K, NARAYANAN, Under Secy. 

^ fafa 2 ^rfa, 1934 

S3 

Tlo 3iT° 2278.—ftfa ffTftr ftf iff Spffa 

ffirTT & ft Jura Wftift ar*ffT ting- TT-lft 1091 
'fro fa faftlTTrir, Tift 3TT*ftiZ fam falT 

STTS^ I TPTT PTm ft faftjRP fa Jpufafaff 
ft TffaT TT S(TT U. BnfTT ft ft t ft fafaf 
«rfaay fvfsr fa ^wfer trfErftirq', 1952 (1952 

TT 1 9) % T'fal '87TA ft! TFT fan; fa far | 

•4ri: %ftnr 'U’Tp- 3JffT3rTiiftraw ti trm 1 tt 
Twm ( 4 ) 5T7T q-ScT (JlftOTT TT !TOW TtJi |tT 
arfafJnw % m tt-l uttit ti ;it 4 T7.?fr | 1 

[ftfaHTIT^T-3501 £/ ( 1 48)/84-"ff ° ^^-2] 

New Delhi, the 2nd luly, 1984 
S.O. 2278 —^Whereas it appears to the Central Govern¬ 
ment that the employer and the majoiity of the employees 
m relation to the establishment known as Messrs Shakecla 
Ameer and Co., 1091, P. I. Nehru Road. Vaniyambadi, 
North Arcot District. Tamil Nadu, have agreed that the 
provisions of the Employees' Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, theiefore, in exercise of the powers lonfened by 
sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019 ( 148) |84-PF IIJ 
qrro «TTo2279.--%^tlT »mPP 'ft t 

ft btrJ wp?flr fe, nr, ,nr spisr ftrrr THmi, 

Tfftr HTT ?TTW PTHTT % 7FTT fTTT4T mv ^JT^nftzft 

4 ?r ^rwr tut tt TrrrqiT ifr Tft t ft ^rfarnr 

ftftr 5 rV htL't wftftmr, i d 5 2 (19 5 2 qrr 19) 

% ^Rtr ?*m»T Sffr STFj; ftn; ht^T ^rftrr | 

m. %ftni wvrrr, ttt ft am 1 ft 

TrdTTT ( 4 ) 5T7I 5TT?T wft^'f *Tr STTHt T7T 
ttt srfaftrir % ft ptpj qnft 1 1 

[*fo mr-3501 9( 149 )/84/ < ftotTT^_2j 
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S.O. 2279,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Shanthi 
Theatre. Trichhengode Road, Namakkall, Salem District, 
Tamil Nadu, have agreed that the provis'ons of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section T of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019 (149)/84-PF,IIJ 

to o 5tt°22$o:—TO ifFr tofto: to f? sRtor tfaT 
^ fa? 4 tt 4 fe Tft-nH^.fi'* iEd-f TOf? firifL(— 

fes\ *fr- 15 0 , TTFrcrrofer, TirftTm, tor 
ftfft ttotf T fermr TFFrfrof 3ft Tf- 

ftot tot ft; f?tot #r f$ % far TO^rft ^fror 
farfrr ttV uTOft totfet TrftjfrFF, 1952 (1952 to 

19) % TOTTET TOfT *TOTT TO fen TfTT Rlfen; , 

TFT. ^fsffcT TO TOT TO RfarfTFH 3ft SIPT 1 3ft 
TOTaTTT (4) TTU FTO RfacTFf TOT TOTTF TO?ft TO 
tort ^rfefeRTT % tortst tort totft 3ft emj; 3rrcft 11 

[TO t^T-35019( 152)/8 4-tf 0 ^*2] 

S.O. 2280.—Whereas k appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establ shment known as Messrs The Kak'ijada 
Co-Operative Town Bank Ltd, No. C-750, Rama Raopcta, 
Kakinada, Andhra Pradesh, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-3 5019(152)/84-PF.m 

TO°228l—%Tjffe TOTO 3ft FR SRffa KfeT 
t fa> 4TOT fa TORF sferjTR Ff ?F 

to-to R rt far if far, 3rr?yr, toff, 

TOR FTF TORT TOTFT 3r FTOT3 feq'fe'T 5jV T4- 
TOf T TO 3ft TOFTTT SF TOT TO TORT ?ft Ft t far 
3TOFTOT iTfecir f ffvj srfe FTOR FWJ RfElfFTOT, 
1952 ( 1952 TO 19) % FFRET ^TOT TOTFT 3ft Ff^ 
fafa TOTR TOfen; | 

tot: totot, tot TiffjfRPT 3 ft arm 1 3 ft 

FFTOT (4) ?ITT RTF FfTOFT TO TOTTf TOfa grr 

TOn Tffefem % ttoet to?t T«rm 3ft smj; RRfr 11 

[F° tt^- 35019( 155)/84-4to tTFT-2] 

S.O. 2281.-—Whereas it appears to the Central Government 
that the employer and the majority of the emploveea in 
relation to the establishment known as Messrs The Warangal 
Dist. Scheduled Castes Service Co-Operative Society Ltd., 
Hanam Konda, Warangal, Andhra Pradesh, have agreed that 
th*“ n ro\ ; s‘ons of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) should be made 
applicable to the said establishment; 


Now, therefore, in exercise of the powers conferred by 
sub-section <4) of Section lof the said Act, the Central 
Government hereby applies the provis.ons of the said Act to 
the said establishment. 

[No. S-35019(155) /84-PF.IIl 

Too Too 2282—TOTOT TO F? FcftT fTTO 
& far 4 fF TOTTO *rTT, fto 13, TTTOTt V^TZ, Tpft- 
ftr, farFT-FTFF tTff Try , tott toitot % ottos' 

froftTO Trty TtTTOfefr Tft TOWTT TOT TT TOTO 

Ft | fT TOTTOft Ffero fftftr sffe toto 

?TfefeTOT, 1952 ( 1952 TO 19) % TOTJ TOfT 
"?TOFT 3fft TOJ fTOr TOft TOferr | 

TOT: TOTOT, TOF TTfafTOR *ft QTTT 1 3ft 

TOTOTT (4) 5KT TOtT WlfTOrt TO TOTfe 
TOT STMtoF % TOTO TJTO ^TOPT 3ft TOT TOrft ^ I 
[4o tttt-350 1 9( 15fa)/S4/ c fto Tnp-^] 


S.O. 2282,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messis Ash ok Bhuvan 
No. 13, Kutchery Street Rasipuram, Salem district, Jamil 
Nadu have agreed that the proivslons of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said establish¬ 
ment. 

Now, therefore, in exercise of th« powers conferred by 
subjection (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the sajd Act to 
the said establishment, 

[No. S-3501Q(156)|84-PF.II] 


Too Too 2283—%?3frtr TOTOT TO F? TOffe 
£ fei TOTlt TTOlfeFfTO nvyrsrofTOT, 50-54-7 

TftTOFr TOTT TOR fTOTTOTTTTOT- 13 , *TOW 5 fe?T 
FTTO ?TOTT % TOT5 fTOfTOT sffe TOTTOfTOt 3ft 
FfFTOT TOT F r FfTOT tfT 3# | fe TO'TOff 

qfero fefe srrftft' tofet Rfafrom, 1952 (1952 

1 9) % TOTTOT y-TO ^TOTT TO TO£ fTO 1 TOR TOfer I 

TOT. TOfPT TOTTT, TOT TTftrfTTOT 3ft TOT 1 3ft 
TOTTOT ( l) TOT RTOT RfTOTO TO 3Rft 

tort Rfafronr % torV tftt ttotf to tof Troft 11 

[Ro ttf- 35019( 1 57)/84-'fTo TOfT-2] 


*iO. 2283.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in leiaton to the establishment known as Messrs Excel Engi¬ 
neering Enterprises, 50-54-7, Seelbammadhara North, Visa- 
khapatnam-13, Andhra Pradesh have agreed that the pro- 
vis ons of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-section^ (4) of Section lof the said Act, the Central 
Government hereby applies the provis ons of the said Act to 
the said establishment. 

[No. S-35019(157)/84-PF.TI] 
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Wo Wo 2284.—*TCW<ft q? WftqfjtqT 
| ff Rq^wq fW troy fqfttq 

f° 1 2, fWWTtrf trfXqT, WTJt-13, qwmq, 

ww? tm f w^rafqqtqw fh wKrffff ft sqj- 
wt sq wq w q?qq ft q£| % wtw^t qffw 
faff ffa qftf qqqq qftlfaqq, 19 5 2 ( 19 5 2 W 
19) % qqq ?wqq ft q^ ft 1 ! ^t qIfftr 1 

wr: f^sfa qrwq, qw qfafaqq ft ora 1 ft 
7TOI7T (4) STO SToT qffrqf *FT wftq 9Rf §tr 
qw qfafaqq f qwj qw t«fm ft w*j; wft £ i 

[fo trq- 35019 ( 1 58 )/ 84 J ftf 9 i- 2 )] 

S.O, 2284,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known as messrs Rajasthan 
Drugs & Pharmaceuticals Limited, Road, No. 12, Vishwa- 
karma Industrial Area, Jaipur-13, Rajasthan have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

NoWj therefore, in exercise of the powers conferred by 
sub-sect ion (4) of Section lof the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No, S-35019(158)/84-PF.II] 

^Tfo <TT o 2 2 8 5 . fi CTT K *Ft ^TcfteT ??ldl 

| ff wit sft wqrqqqq ^ Tr^faftq, 

15 / 94 -f- 2 , ^ ft ft Tfa, ffa-RRT - 641043 , 

qfaq wq qm 15 / 3 , qmfr nf fnr, ftwqqr- 
641043 , w faqq wf wnqq wqfqq qf^q i 
qqiv wm % qwis fafrqq srfa wfwfqft ft 
w wqlw qfqq ft ff wfwft 

qfacq faff sflr qftf wrfq qfffaqq, 19 5 2 ( 19 5 2 
w ie) f T'Tfa’ qqq jqm ft ffq qfa 
wffr I 

wr: fqfar qqwr, qw qfffawr ft «rm i ft 
qqqm ( 4 ) qm wrq qffrqf w wftq wet 
qqq qfsrfaqq f' qfaq qw qqnq ft qqT weft 1 1 

[fo t^q- 35019 ( 159 )/ 84 J fto tnH- 2 ] 


S.O. 2285.—Whereas it appears to the Central Government 
that the employers and the majority of the employees in 
relation to the establishment known as messrs Sri Balamuru- 
gan Industrials and Agencies, 15/94-A-2* MT.p. Road, 
Coimbatore-641043, Tamil Nadu including its Administrative 
Office at 15/3, Bharathi Park Road, Coimbatore-43, have 
agreed that the provisions of the Employers’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section lof the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 


Wo 22 86 .—fjrW *RWt ft qj? sfafa fRTT f 
ff 4qtf qq<R T^qftqw trny qfqfK q° 

15/94^-1, qqo ft O fto qfa, ftWqHq*6 410 43, 

qffar qR qqr 15/3, qmftwf Tfa, ftwqqq- 
43 w ftqq rt% wmrq wfaqq qffq qR^Rrm 
f ffafaq sffa wTwffa'f ft qpwr qq qrq 
wq^qq ^t q$ | ff wfwtt qfaw fqfq ftr 
qftf qqfq qiqfwr, 1952 (1952 w 19 )f 
qqfq qqq ?qiqq ft qrq fqrrT qrf 1 

wr: fftqqqqrn:, qqq qrfqfqqq ft tnq 1 ft 
qqqm ( 4 ) stu qqq stffqqf wr wftq 
qqq qfqfqqq f qqfq qqq ^qrrq ft qi^ qqft ^ i 

[fo qq-35oi9( i60)/84/'fto qqi-2] 

S,D. 2286,—^Whereas it appears to the Central Government 
that the provisions of the Employees’ Provident Funds and 
lation to the establishment known as messrs Jayararl Indust¬ 
rials and Agencies No. 15/94-A-l, M.T.P, Road, Coimba¬ 
tore-641043, Tamil Nadu including its Administrative Office 
at No, 15/3, Bharathi Park Road, Co ; mbatorc-43 have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of vSection lof the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. $-35019(160)/84-PF.irj 

Wo Wo 228 7.—fqflrq q<w< ft iqrwftq ifcq 

£ ff $q# rnro WTO qHiqq-qT? ttr qnwfr qr^ft, 

«jntqq, qH’ wqfR: ffqT, qffq qrr qqT 

lo-q, qfit qtq.^arrqs, wf3 qqffrq 
wqfqq qf^q qrqq qqiqq f qiq® ff q>qqr 3fiq wr- 
wfqjff ft qfqwr w qrq iq q^qq qf f fqr 

qqqrft qfqctr (ffq flq srftf - qqqq qfilfqqq, 

1952 ( 1952 W 19) f q^q WKR ft qt^ 

fqrcr artf wffir 

wi: fqftq qrwr, ot qfqfqq ft urt i ft 
qqqrq (4) 9m qrq qffrqt w wfrq ^Ed grr 
qqq qfqfqqq % qqf q qqq q^iqq ft qqr qqft ^ 1 

[fo ^- 35019 /( 161 ) 84/^0 1 ^- 2 ] 

S.O. 2287.—^Whereas k appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as messrs M. M, Inaya- 
thullah and Company, Tennery, Thuthipet, Ambur, North Arcot 
D strict Tamil Nadu including its office at 10-A, Vepcry High 
Road, Periamet, Madras-600003, have agreed that the piovi- 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the rowers conferred by 
sub-section (4) of section 1 of the safd Act, the Central 
Government hereby applies the provisions of the said Act to 
the, said establishment. 


409 Gl/84—8 


[No. S-35019(159/84-PF.U] 


[No. S-35019(l<51)/84-PF,m 
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TO° 5TTO 2288:—IT fa T? yfaT faTO 
| 1% TOTT TfafTO TO*Tfa, 2 16-fa, TOT TFT, 

TOTOTOT-18, ftFtot tot totof totto Y ttos' 

fTOTTTOF Wk TOTTOfafa fa TjfaTOT TO TOT TO T?TOT 

fa fa I fa faTOfa yfaro ffay fax yfatf ttw 

yfafTOTT, 1952 ( 1952 TO 19) % Tfay W 
FTOTOT 'Ll HPT farr 3Tfa TOffar I 

TOT: fafaiT TOTOX TTO yfyfaw fa STITT 1 fa 
TTyiTT (4) STTT TOTO srffafa TO snTTT TOfa |tt 
TTO WfsrfrpTT % TOW TTO TTOTOT fa TO^ TOfa k I 

[To tt?j_ 3 5 0 1 9 ( 16 2) /8 4-fa o TOft- 2] 

S.O. 2288.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known as Messrs Bharat Re¬ 
treading Company, 216-D, Jail Road, Coimbatore-18, Tamil 
Nadu have agreed that the provisions of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) should he made applicable to the said establishment: 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to -the said establishment. 

[No. S-35019Q62V84-PF.H1 
TTo TfTo 22 89—'fafafiT TTOTO fa Tg TOffa 

faro ^ fa tto fao ejto 3faf|y, y«> 57 , tt° 

TTHTf^E ft?, TOTOTTfaX TSTfT-6 0 0 0 0 4, TfaTO TIT 

totof pim % yfros: frolx-i. sr> TOfarffaf fa 
w tot to fa fa & 1% ^rjf^rrfF yffaq 
fafy fax yfar tow srfyfwr, 1952^(1952 to 
19) % TOW TFT Firm fa TFj; fan; yfa TOffafa 

5TT: fasffa TTTOX, TTO fayffafa fa TOTO 1 fa 
3WTTT (' 4 ) eTTTT 5TTiT fafafa TO TOFT TOfa |TT 

tut fay-faro' %’ tow Ti?r tto fa tot; totoF $ i 

[4o try-350 19( 1 63)/84/fl faT>- 2 ] 

S O. 2289.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation ‘to the establishment known as Messrs A, V, M. 
Charities, No. 57, Dr. Radhakrishnan Road, Mylapore, 
Madras-600004, Tamil Nadu have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pi o- 
visions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
.Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(163)/84-PF.lT] 

TO°mo 2290 —fafar h<+tt fa to yfar faro 

% fa yfaFTTPTO TTOTOTfaFy, yfar TTW TT° 

2ii, TfaF tot, yfaro?r TOfror far, yTronx- 

613007, TTfro TOT faTOF FTOITO % TOW fafaTOF 
SflT TOTTOfayf fa ^TOTT W TTT TO y$yy fa fa 

| Ft TOtoFF fafay fafy fax srfW ttott EcrftjFrzfit 


1952 ( 1952 *FT 19) % .TTT TTOTT TF 

m nj >311% -?i F^", i 

TO: TYFeT tttott, ETO TTflrfrofT tfF tjTTT 1^ 
^TtrrrT ( 4 ) TUT JT^n wfTTXf TT TTTO- TFT |rr 
TTO FftrfrTO % TOW TTO TTOTT TO TTO TTrfF % I 
[To nfT-3501 9( 164)/84--fFoiTT-2] 

S.O. 2290.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Valliappa 
Paper Industries, Post Box, No. 211, Lakshmi Nagar, Medi¬ 
cal College Road, Thanjavur-613007, Tamil Nadu, have agreed 
that the provisions of the Employees Provident Funds Hnd 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the sa ; d establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(3 64) /84-PF. II] 
TO® TOo 2291—TOTOT TOTOT TO SJrfFTO tfFTT 

£■ fa Ffrot sfFfaro ^ofFfarfTO tftoto, ^ttotott 

^T^Ft- 6 82020, (TTTO^TO TTO, TOTTOPSjX 

MIJTOh faro), % T;! T TOTO> TOTTT % TO33T fHTOTOP 

5TFT TTTOfTOT sfr TfTTOT TO TTO TO TTTOT »t£ 

| fa toFtoFF 'fffa'TO fafsr ?fk sfaFro totost TOfsrfaraTO. 

1 952 ( 1952 TO 19) % TTOTiT TTO ?«TTTOT ^F TO^ 
fat 1 , TO^ 1 TO ff; u i 

STO: TTOTO, TTO STfafTOTT ^F ETTO 1 ^F 

TWTTT (4) aror TTOTO 5Tfanff TO STOfa ^TtF 

tto (rfafTOro ttoet tto ttott to to3t tot^F k i 

[yo TOT-35019( 199)/84-<fFi> ^- 2 ] 

S.O. 2291.—Whereas it appears to the Central Govern- 
Hient that the employer and the majority of the employees 
in relation to the establishment known as Messrs Premier 
Engineering Products, Kadavanthra, Cochin-682020 (Erna- 
kulam Village, Kanayannur Taluk, Ernakulam District) Kerala 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said estblishmcnt; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(199)/84-PF. II] 

TOoTOo 229 2-—farofFTT TOTOTTO T? TOffa ?TtTT 
k fa TOTO FfTOT TOTFFFTO TOTOffa FtTOMtot, 

408, TOTOfa, 5 8, fay, fro^fF-19, TTW 

tottot % ttott fafFroP wk TOfrofrof fa yjyroT 

TO TTO TO y^TO fa ^ fa TO^iFF yfwT fafy 

far afafa Tfay wfyffaro, 1952(1952 to 19) 

% TTOy TTO TTOTTOT fa TO^ ffar yfa I 
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tot »fttoto: iprrf 14 , 1004 Ivxm 23, 1000 
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to; ^frir tttor, tow wfkfatrflr ^srra 1 qft 
totetrt (4) sra tow wftrofr wx tor tot 
tow wfErfror % totto tow ¥^>m^ r't ttpj; mrft 't 1 

[Ho tT*r-35019( 200)/84-'ft° tRJo-2] 

S.O. 2292.—Whereas it appeals to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as messrs KlecUsyiic 
Component Industries Association, 408, Sahyog 58, Nehru 
Place New Delhi-19 have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers ► conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provis ; ons of the said Act to 
the said establishment. 

[No. S -350 19( 200 ) /R4-PF. Ill 

apTo Wo 2293.—TOTOR TO TO=fR jfWT 
$ f% wrtf rttr thjt ^pRY, % tr, 

^?t£TTO, RPR TR 241, TOT Tlo 11, irq-o jfto, 

totof wrn to fronTOF toR TORnfrof 
htY tot to?t to *tjto ft I fe tojttoYV 

■sifTOir Met toR toYto tottoi TOfErfroR, 1952 (1952 

TO 19) ^ TORE! '7TO RTTTOT TO fer TO% 

TOffir 1 

wro ^NR hv.+k, ttot fffafTOR tot etrt 1 
totetri ( 4 ) tor sww rRrt tot totr tort ftr 

TO TOfafTOR % TOTTOJ TOW TOT TO^ TORY % 1 

[flo it ^-3 5019 ( 20 l)/ 84 J flo mfi 0 - 2 ] 

S.O. 2293.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Vyapara 
Radha & Co., 1C K. Road, Kottayam, House No. 241, Ward 
No. XI of K.M.C., Kerala, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pio- 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the gaid Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

[No. S-35019(201)/84-PF. II] 

tot° too 2294.—torr totor to ifjTOfwjYm 

| 1% TOm ETPTTOPT TOTTt^WR, 9TO, TOTT *fl, 5TOT?T- 
fTOR, TOTOTR, t^TRrT^-5 0 07 62,- torn ' 

TrYTO TOTOF YTOTOT % TOW3 fTOTTTOTO TOR TO4TORTO 
4Y srjTlTOT Y*! TOW TO TRRT ?Y ^ t fa JpifTOt 

TOfaR Wet tfR Tfafa toret TOfErfroR, 1952 (1952 
to 19 ) % toret tow rttto toY ttpt fair tor ^rf^r 1 

TO. fa'ilR TRTOR, TOW TOfafroR ETTO 1 

T?T TOT El KI ( 4 ) 3 RT TTRT TO TORT l n - 

TOW ^TfETfPTOT TO TORE! TO T*RR TO TOP£ TOTOfY | I 

[Yo r^TO35019( 202)/84-fto lT^o-2] 


S.O. 2294.—Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
Optelan Instruments, 9-A&B, Electronics Complex, Kushai- 
guda, Hydei abad-500762, Andhra Pradesh, have agreed that 
the provisions of the Employees’ Providtnt Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the nowers conferred by 
sub-section (4) of Section l of the said Act, the Central 
Qovernmcnt applies the provisions of the .said Act to the 
said establishment. 

[No. 5-35019(202)/84-PF. LI] 


mo mo 2265 —%^T TRTOR TO ^ mfW 
JWT | % "TOTO «ft TORTOTT fewRT fTOTT, 1TO 
TTo 42-23, tflTO f?TTTTO-505040, 5TOR 

irYw to^ % totoj frorkro ?rk tottoTtoY 

tot trto ft to | % 

ftffET sftr TOTflET ?rfErfTOT, 1952 ( 1952 

19 ) ^ totYet to T=TOff m mf^ i 

TO: TR^TT, TO ?rfElfTOT ETRT 1 

Tt TOTEfRT (4) 1RT TfTOT ^ifmqY TOW 

jit -jto srfErfamr % totsi'et *rt topj 

^Rdt| 1 

[TTo t^TO35019( 203)/84-3to ^o-2j 


S O. 2295.—Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establismcnt known as Messrs 
Sri Jogmaia Timber Depots House No, 42/23, Moula-AIi, 
Hyderabad-500040, Andhra Pradesh, have agreed that the 
provisions of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952) should l>e made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers confened by 
sub-section (4) of Section 1 gf the said Act, the Central 
Government applies the provisions of the said Act to the 
said establishment. 

[No. S-350l9(203)/84-PF. Ill 


«FTo Wo 2296 .—U OP I X IRfW 

TOT | fsp TOT f»r JTTOT, TTo 4 6-TO 

toto >YTo ?f 0 7890, froro, totYt- 

56005 3, WrTOP TOTO TTOT'T % TOTO fool-TO ETk 
TORTOTfTOrf tx TOTTW W TOT TT ^TTO?T ?Y ^ | 
ftr 'flfTOT ftfET EfR TOTR TOTSTET STfElfTOT, 

1952 ( 1952 W 19) % ^RET TTO-T 

TOj; TOY TOfjir | 

TO: TR+K, TOW ErfErfTOTJT tfX ETRT 1 

TOETRT (4) 3RT TOW TlftTOT ^TT STTO TOt Jtr 
TOW TTfElfTOTT % TORE! TOW TOTTO 'Pt TOft ^ I 

[Tfo tT^-35019( 204)/84-'fto tT^ 0 -2j 
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S.O. 2296.—Whereas it appears to the Central 
Government that the employer and the majoiitv of th^ 
employees in relation to the establishment known as Messrs 
Hindustan Drug House, No. 46-A. S. Street, P. B, No. 7890, 
Chickept, Bangalore-560053, Karnataka have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Piovistons Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Nowj therefore, in exetcise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No, S-35019(204) /84-PF, II] 


TO°TOo 2297—TOR TOT TOftR 

fmr | fo fow rrt stifft Rfror, spfrtjtot rM 

'FT^FRT- 6 8 2 0 1 8, TORTTOSJR RT^TO 3TRRT3RTR fTORT 
%TOT RTRTO TOTTRR % TOST3 fTOffaTO TOfTOfRRT 
TOJRW ^ TO TT ft R$ % 

vrfroro ffrfsr jffrr srafttf rtost srfalRTOT, 19S2 
(l952 TO 19) % RRSfET 'd'td WN'T TO^ fTOT 
TO% TO% I 

?TR. TOSl RRTOT, RRR TORT 1 

nft IRTOTT ( 4 ) 5TOT STRR TlfTORt TO STOtR 

§rr 3rr *qfafRRtr % rtor rto tottwrt tor]; 

TORjfl’t I 

[Ro trg--35019( 205)/84-4to ^ 0 - 2 ] 

S O. 2297,—Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
IJsha Loriy Service, Ernakulam, North, Cochin-682018, Kana- 
yanniar Taluk, Ernakulam, District, Kerala have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment; 

Now, therefore, i n exercise* of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(205) /84-PF. II] 

TOo TO 2298—TOTOT TOT R? TOfTR ^TRT 

| fro TORt fRTOtf^t ftrcror, 4 2-6-4T, tottr 

Tfa, RTOTORfT-612002, £*RTTOVRR, RfoR RTS 
qTRTO ^TORR 4 R'RS fRRTTOTO TOfTOfTOf 

TR RTR TORRRR ?T rO f~TO RETORT RiTOR 
ftfa SfV 5TTO°1 WJ 3TfVfRRR, 195 2 ( 1952 TO 
19) % RTOST TOFR FTOTR TOf TOR RlfgU I 

HPT: TOsTO TOTOR, RTO RfirPTRR R?T TORT 1 
TO RRTORT (4) gTRT RTR wf’Rpff TO RRtR TORcT gR 
’frfErf'TTOT % TOTRR RTO RRTTR TOt TO^ TO<?ft | I 

[Ro TTR-35019(206)/84 ( fto 1 ^ 0 - 2 ] 


S.O 2298.—Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment ivnown as Messrs 
Kali Security System, 42-G-B, Madras Road, Melakavcn- 
612002, Kumbakqnam, Tan?l Nadu, have agreed that the 
provisions of the Employees’ Provident Funds and Miscella¬ 
neous Piovisions Act, 1952 (19 of 1952) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(206)/84-PF. II] 


Too TO° 2299--%RfrTRR»fT|R TOt R? TOftRffRr 
t fro i?R# $fR RTOTORRf TO^RTO, TOTS Ro 12-R 
RTTORIR TOfo TOo R 0) |r<TRTR-501 507, SfRRRTST 
RPTTO WR % TOTOT fRRTRTO TOfTrfRRT TOt 

T^RTOT TOT RTR RR RfRR § fa TOTTO^t 

ftfa TOr stTOr toot srfirfRRR, 1952 (1952 to 
19) % toot totr stototto fine ^ Tif^T i 

VTO %Rr>R RRTOR, RTR WfirfTRR TOT TOTO 1 TOt 
RWTT1 (4) TOTO SRTORfTORt TO TOTRT RRR tf* RTOT 
% R'TTOET TOTO ¥RTTO TO TOR TOTTt | I 

[4° TTTO-3 501 9( 2 07)/84- c ftolpio-2j 

S.O. 2299.—^Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known hs Messrs 
Hari Venkateswara Castings, Plot No. 12-A, Nacharam 
I.D.A., Hyderabad-501507, Andhra Pradesh, have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment; 

Now, therefore, iji exercise of the powers conferred by 
subsection (4) of Section 1 of the said Act, the Central 
Government hereby applies tb© provisions of the said Act to 
the said establishment, 

[No. S-35019(207)/84-PF. II] 

TO° 5fr° 2300--TOTOT^t R? TO>T f>TO 
£ f% 4RR Sft fTO R,iR fTOR %TOT fRTOR, 

RfTOR ?RTRR % RfR5 fRRtRR *t[X WTOpTO 

RJRTOT TOT RTR TO R^RR ?T nf | fr TOfTO^ 

qfRTO frftr ^ toW TOrror 5 TftrfRRR, 1952 (1952 

TO 19 ) % RTORRTO RTOTO TO RTR fRtT TORTOf^R I 

WTO %RflR TOTOTR, RTOWfafRRR TORT ] Rt 
RTTORf ( 4 ) 3FTT RRR FlfTORf TO RRi'R RTrT gtT - 7 ^ 
srfefRRR % RTTOR RRR TO1RR TO TORft t < 

[Ro ^-3 5019(208)/84’Rfo Fpio-2] 

S.O* 2300.—Whereas it appears to the Central 
Government that the employer and' the majority of the 
employees in relation to the establishment known as Messrs 
Sree Krishana and Little Krishana Theatre, Thodupuzha, 
Kerala, have agreed that the provisions of the Employees* 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) should be made applicable to the sftld establish¬ 
ment. 
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Now, therefore, in exercise of the powers conferred by 
sub-section (44 of Section 1 of the suid. Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019{208)/84-PF. II] 

xr* 5fr°23 0i.--%?sta qrxrx x't 95 xqYq sjYqr 
| ft? qqq ft qfawfqfa jxtx xf-wqxfeq 
ftrftr?. ffo ?fV-«53, vrFftcq- fqftr vtxt, qxq, faqqrq, 

^33 9f3X ^9(99 % qRRf ftqftrX sfrx „ XXWftXT 
xY ^iwr ^q «rin qq qgqq ?fi irt | ft? xqwxr 
Afaw ftrfk wq wAx gqwj xfrrftqx, 1952 (1952 
xt 19) % wtt xxf qqi99 xY wx fxqwY wftq; 1 

srq? qqxrq, 399 srfqfqqq xY srrxr 1 qY 

OTfTTT ( 4 ) 5TTT 5T3fXf STftfftT XI WTTq Xq3 ^ 399 

srfqftrqq % 39911 399 swqq xY wx xqcft | 1 

[9° qqo-35019(209)/84 J fto ^ 0 - 2 ] 

S.O, 2301.—Whereas it appears to the Central 
Government that the employei and the majoiity of the 
employee^ ill relation to the establishment known as Messrs 
The Bhavishyanidhi Staff Co-operative Canteen Limited, No* 
T-653, Bhavishanidhi Bhavan, Paltom, Trivandrum Kerala, 
have agreed that the provisions of the Employees* Provident 
Funds and Miscellaneous Provision* Act, 1952 (19 of 19521 
should be made applicable to the said establishment; 

Now*, therefore, in exercise of the powers conferred bv 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-3J019(209)/84-PF. Ill 

XTo Wo 23C2.--%fsfpr 9TXTq 9?t qf wftq 

& ft? 999 TqxTFrr sYq qqv-2-^f, qrwqrq, 

wfo^loiTojIxx^-soiso^BT.'ET sriw qrqxwrqqfc 

9*95 faftixx EtYqxjfwfqxi 9 Y x^ffterr ?q wq qq 
^5X9 ft xt t ft? xqwqY ^ftpsq ftft 59 ft qx>r 
44^r xftrfqqq, 1952 (1952 xt 19 ) % qqqtr qqq 
?w xY xrx ft?q wftq 1 

wr: qqwq, 399 xftrfqqq wft snqi 1 xt 

OTSTG (4) fflTf 999 Trftqzff XT 9919 xq9 ^rr 

? 3 W xftrfqqq ^ 3999 ?jqq qqrqq xY xrx xqqt 11 

[q« ^ 9 - 35019(21 o)/s4^ft 0 qq? 0 - 2 ] 

S.O. 2302,—Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
Rasulvena Tin Industries, F-2/B, Nacharam I.D.A,, Hydera 
bad-501507, Andhra Pradesh, have agreed that the provisions 
,6f the Employees’ Provident Funds and. Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now^ therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


xt o Wo 2303--%ftft qqxiq x'T q? t qqft ffw 
£ ft - imq qffq fwq 39931339, wnYxYi, xwqYq- 

(?7 0009 , %^r xrqf? qqqq X qrara fqqftrx xYq 
qqfttrftxr xt qfiftw s9 wq qx $Y qi t ft? 
x4wft xftw ftrftr sftq- nxtx qqqft xfafqqq, 
1 9 52 ( 1952 XT 19 ) % 39 X 11 393 *9193 XT 

wq ft?q qiftq i 

xq; xftft qqxTx, 3XT qftftxo xd tnxi l xl 
3 totxt ( 4 ) arxr qx?T uTfxnm qq spfpi xw fq; 
3xr tqftrrqqq ^ 3qw xw wrqq x'f xr’j xxfft 

I 1 

[qo tv^T-35019(2Il)/sTIX 0 - 2 ] 


S.O* 2303.—Whereas il appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
Pradeep Kumar Textiles, Azhicode, Cannanorc-670009, 
Kerala, have agreed that the provisions of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) should be made applicable to the naid establish¬ 
ment; 

Now, therefore, in exercise of thfi powers conferred by 
sub-section (4) of Section 1 r>f the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(211) /84-PF. II] 


xro w°2304--%qffa qxxTx xr 9$ wftq tfrar 

t ft? tfqq qqo (fftsw) qrwrnr 

tlfXXr, txXTWq-50003 9, WfH qqq 

qrqx ?qiqq % q^a OTqftrx xYq xcfxrfxqt xY 
qgfftw ^q wq qx’q^qq C I fx qqfxrft 
qftw fqfq qYx qxW qqq'q xftrfqqq, 1952 (1952 
xr 19 ) q; qqqq ??qq ?qiqq xt xrq fqq xrq 

1 

xq: 1XXTX, 39T Xftrfqqq Xt OTXT 1 xY 

qqmxr ( 4 ) aTxr qqq urftqqt xt qqYq xtrr xxq 

qftriftqq x qqsrq 3 xr qurqq xY wq xx?ft | 1 

[qo trqo-3501 9 ( 2 i2)/84-qft q l xo-2] 


S.Q, 2304.—Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
S. K. (India) Steel Industries, Nacharam- Industrial Area, 
Hyderabad-500039, Andhra Pradesh, have agreed that the 
provisions of the Employees’ Provident FundB and Miscella¬ 
neous Provisions Act. 1952 (19 of 1952) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 c f the said Act, the Centxal 
Government hereby applies the provisions of the said Act to 
the said establishment. 


[No. S-35019(210) /84-PF. IT] 


[No. S-35019(212)/84-PF. Ilj 
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*Fr° W® 23 05.--% f 3W tfqPTT *PT ^ wffa ?taT 

| far wtw sftfewfaniw, ^tz ^- 21 , 

f#rfafa«PT w*i4w, fwf^r, |^rr^i5-500762, 

m-vr w<T*r wrw % *r&rz fwwn Vr 

^wffan w snrr tt *r?rw ii »Tf | far 

*p4wfa ^fawr farftr snfa'JT swra ^farfarw, 1952 

(1952 OT 19 ) % rjtnre 3W T«TiW 7 Ti’T 
rsrr^T wfat 1 , I 

nar: Tfafa tfTTTT, 3W wftrfam ^ qrTT 1 Tt 
3WTT ( 4 ) S'iTT 5KtT TTfarfat TT WET ^7% 
flfarfam % rjwu r?w WTW w W*T 3 r4T 

t I 

[4® T>*T-3 5019(213)/8 4" 4to q^o-^J 

S,0. 2305,—Whereas it appears to the Central 
Government that the employer and the majoiitv of the 
employees In relation to the ©stabILsnient known as Messrs 
Navodaya Audiovisions, Plot No. 021, Electronics Complex, 
Kushaiguda, Hyderabad‘500762, Andhra Pradesh, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment: 

Now, theiefore, in exercise of the cowers conferred bv 
sub-section (4) of Section 1 of tbc said Act. the Central 
Government applies the provisions of the said Act to the 
•aid establishment, 

[No- S-3J019(2l3)/84-PF, 11] 

*FTo 2306--%^ ET’m *T? Scffaf gTcTT 

| far 4 s 4 7 TRT wtrt sttt tJ*? ^tTniwsr, 

£?rrarr?, w?w smr •tr e tt wrw % rrr^g- fafaRC 
*ffa ^fwrr m wtt tt jft *ii 

| far rffawfa ^ffa'c-pr far far wfa: wVr m 7ifa~ 
faTW, 1952 ( 1 952 W 19) % ^WST 3W TOFFT 
*Ft *TR far? 3TTE Wfa>7 I 

W?r: ^iffa STTTT, gw vfafafW rfa STITT l Vf 
3WTTI' ( 4 ) J 1 TT WtT VTffafaT Wl Wfa ^7$ JC£ 
srw *rfafam % urarcr sw mr tt sr,^ 

1 1 

[eo ^- 35019 ( 214 )/ 84 -'T>o ^ 0 - 2 ] 

S.O. 23Q6.—Whereas it appear* to the Central 
Government that the employer and the majority of the 
employees in relation to the establisment known as M c s»rs 
. Omer Khayyam Bar and Restaurant, Kbalrptehad* Hyderabad, 
"Andhra Pradesh, have agreed that the provisions of the Em¬ 
ployees* Provident Funds and Miscellaneous Provisions Act, 

1952 (19 of 1952) should bp made applicable to the said 
establishment; 

Now, therefore, ..in exercise of th* powers conferred by 
sub’section (4) of Section 1 of the said ACt, the Central 
Government applies the provisions of the said Act to the 
•aid establishment. 
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W°230 7.~-%;tffa TTT^T ^ SRffar 

tffcfr t far 4 *t 4 wrrfaw n^cfaiTtfr^ 12^ft, 

^frfi'farw ^f^r, |tti^?-500762, 

W?W WIT TTi faqr^FF 4fa 

'WWfViT ^ iifflwr- tr ^rrfr tt $1 % 

fa? vrfa^T farfar r\t srfar'if -jwtF srfafaiw, 

1952 (1952 «t,r 19 ) % iwj in wrw w ^tjj; 
ffar ^r.faT i 

?Tfr. T-TTif ^TT4>TT, T4T iTfsTfaWiT ^ STITT 1 ^ 

^Tsrrrr (4) sttt wrr®rfa?TTf vr m 

qfcrfiTW % -?WST T4TW w ^Ti^ ^ 7 ^ 1 

t [7To ^'3501 9(21 5)/84-'fto Q.q5-2] 

S.O. 2307.—Whereas it appears to the Central 
Government that _ the employer und the majority of the 
employees ip relation to the establishment known as Mesws 
Goranin Exploration Corporation, 12-B, Electronics Complex, 
Kushaigtxla, Hyderabad, 500762, Andhra Pradesh, have agreed 
that the provisions of the Employees* Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) $bould be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government applies the provisions of the said Act to the 
said establishment. 

[No. S'35019(215) /84-PF. II] 

TTo W°2308.--frjfar TTTTUT STTft^T SfaT 

t fa 4 tt 4 faqr ^ 3 fffai-<r 4 , 12^/12/1, rfa, 

W WT Tf^V-SeGOOl, I ,T«riW % 

tt^ts far4T3TT w*i7 fafar ^'^rr stt rr?r «rc 
ffw-r ^ | far ^4wft flfarsq; farftr ?ftT arfar 
^t 4 et 5 Tfsrfar<T<r, 1952 (1952 w 19) % 3 W«r 
^FcT ?<qrw WTTiiT fa?n; ^ wfafl 1 

wt: wftrfarw q?V stitt 1 

3 TJITT (4) ?r<r STffT qfaTiff T.T W 

'J'fT Sffarfarw % TWIT fWTfT TT TTUT TRrft 

I I 

[4o q7r-35019(2l6)/84/T>o irqTo-2] 

S.O. 2308.^Wherea* it appears to the Central 
Government that the employer and the majoiitv of the 
employees in relation to the establishment known as Messrs 
Taurus Engineers, 12A/12/1, Yamunabai Road, Mndhnva- 
nagar, Bangalore-560001, Karnataka, have agieed that the 
rovisiotw of the Employees’ Provident Funds and Mfece- 
aneoufl Provisions Act, 1952 (19 of 1952) "should be mfldc 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government applies the provisions of the said Act to the 
said establishment. 


[No. S-35019(214)/84-PF: IFJ 


[No. S-35019(216) /84-PF. 11] 
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wro 2309 .--%'^ 

sftrrr 1948 ( 1948 4T 3 4) *?t HTTP 4 

% iTJj^RUT il, «r,'7<T TTT^t, >4*T •SlV v,?% ?T£f 

(«Tfl- f^r*TT^r) wt ^ftng^rr ^r° aso (w), 
21 wjtt;, i o 8 o fa»rfafta<T ’twtsr 

t; Wff, :-- 

wt srrsnpFTr *r, “(Veto httttt sm ar^r 4 

% wx ('ft) % Vcffr ^mfofkzz]" mf-f 4 : 

JT'T tfWTf 24 ¥> TTf^rfe 4 : WTH frrnfafyrf 
Stfqfrz minify, •-- 

"isft mro HTT^f^T, 

W^Tn tr* sf^r, 

FTfir^f? *rc;tfrT, 

vm fwrn, 

TiTTl?r-9" 

[*TW ^16012/3/8 1-TT^° *iT$o] 

no % 0 wjttI, *w 


S.O. 2309.—In pursuance of section 4 of the Employees* 
State Insurance Act, 1948 (34 of 1948), the Central Govern¬ 
ment hereby makes the following amendment in the notifica¬ 
tion of the Government of India in the Ministry of Labour 
and Rehabilitation (Department of Labour) No. S.O. 850(E) 
dated the 21st October, 1980, namely :— 

In the said notification, under the heading “(Nominated 
by*TEe Central Government under clause (d) of section 4)”, 
for the entries against Serial number 24, the following entries 
shall be substituted, namely :— 

“Shri S. Narasimhan, 

Commissioner and Secretary, 
to the Government of Tamil Nadu, 

Labour Department, 

Madras-9.” 

[No. U-160I2/3/84-H1] 
A, K. BHATTARAI, Under Secy, 
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